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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - MUTUAL AND INTER-DEPARTMENTAL 
TRANSFER - AMENDMENT TO G. O. Ms. 4 /61 /PD . 

DATED 2-1-1961 - ISSUED 


PUBLIC (RULES) DEPARTMENT 
G. O. (P ) No. 247/73/PD . Dated, Trivandrum , 4th September 1973. 


Read:-1. G. O. MS. 4 /61/PD . dated 2-1-1961 of Public (Services B ) 

Department. 
2. G. O. (P) 15 /68/PD . dated 19-1-1968 of Public (Rules) 
Department 

ORDER 
The last sentence of condition No. (1) in the G. O.read as first paper 
above will bemodified as follows: 

" If he has already co npleted probation in the old department, he will 
not be required to undergo fresh probation in the new department or if he 
has not completed probation in the old department, the service rendered by 
him in that department will also be counted for probation in the new 
department, provided that all his seniors in the new department have had 
sufficient time to complete probation within the prescribed prriod." 

2. The following will be added after the above sentence: 

“ In the case of those who have not completed probation in the old 
departinent, the appointing authority in the new department will obtain a 
certificate regarding the work and conduct of the officer during the perio :1 
of service in the old department froin the authorities concerned in that 
department. On the basis of that certifiate and on consideratioa of the 
performance of the officer in the new department, the appointing authority 
in the new department will declare the completion of probation of the 
officer , if he is othe wi e qualified to be declared as an approved 
probationer .” 

By order of the Governor , 
G. BRASKARAN NAIR , 

Special Secretary . 
16 ? ) 

[P. 1.0 ) 
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All Heads of Departments and Offices 
The Secretary, Public Service Commission (with C. L.) 
All Departments of the Secretarial. ( All Sections) 
The Registrar, University of Kerala (with C L.) 
The Registrar, University of Calicut (with C. L.) 
The Registrar, University of Cochin (with C. L.) 
The Registrar, Ker: la Agricultural University , Trichur (with C.L.) 
The Registrar, High Court ofKerala (w th C. L.) 
The General Manager, Kerala State Road Transport Corporation 

(with C. L.) 
The Secretary, Kerala State Electricity Board , (with C.L.) 
The Accountant General 
All Secretaries, Additional Secretaries , Joint Secretaries, Deputy 

Secretaris and Under Secretaries to Government 
The Secretary to Guveroor. 
The Stenographers to the Chief Secretary and Additional Chief 

Secretary 
The Private S :cretary to the Chief Minister and other Ministers . 
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PART I 

GOVERNMENT OF KERALA 
Public (Miscellaneous) Department 

NOTIFICATION 
No. 91674 /MI/73/PD . 

Dated , Trivandrum , 9th October 1973 . 
The following List ofHolidays for the year 1895-1896 Saka Era /1974 
A. D. is published for information . 

HOLIDAYS FOR 1895-96 SAKA ERA /1974 A , D. 


S.E. 


(5 ) 


Data 
Name of Holidays Day of the Week 

A.D. M.E. 
( 1) 

(2 ) (3 ) 

(4 ) 
CLOSED HOLIDAYS 
All Sundays. 
The Second Saturday of each English Month . 
Bakrid 

Saturday 5-1-1974 21-5-1149 
Republic Day 

Saturday 26-1-1974 13-6-1149 
Siva Rathri 

Wednesday 20-2-1974 8-7-1149 
Milad-i-Sheriff Saturday 6-4-1974 23-8-1149 
Good Friday 

Friday 12-4-1974 29-8-1149 
May Day 

Wednesday 1-5-1974 18-9-1149 
Independence Day Thursday 15-8-1974 30-12-1149 
First Onam 

Thursday 29-8-1974 13-1-1150 
Thiru Onam 

Friday 30-8-1974 14-1-1150 
Third Onam 

Saturday 31-8-1974 15-1-1 150 
Srce Narayana Guru 
Jayanthi 

Monday 2-9-1974 17-1-1150 
Sree Narayana Guru 
Sam.dhi 

Saturday 21-9-1974 5-2-1150 
Gandhi Jayanthi Wednesday 2-10-1974 16-2-1150 
Ramzan (idul Fitr) Friday 18-10-1974 2-3-1150 
Maha Navami Thursday 

24-10-1974 8-3-1150 
Vijaya Dasami Friday 25-10-1974 9-3-1150 
Deepavali 

Wednesday 13-11-1974 28-3-1150 
Bakrid 

Wednesday 25-12-1974 10-5-1150 
Christmas 

Wednesday 25-12-1974 10-5-1150 


15-10-1895 
6-11-1895 
1-12-1895 
16-1-1896 
22-1-1896 
11-2-1896 
24-5-1896 
7-6-1896 
8-6-1896 
9-6-1896 


11-6-1896 


30-6-1896 
10-7-1896 
26-7-1896 
2-8-1896 

3-8-1896 
22-8-1896 
4-10-1896 
4-10-1896 
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(1 ) 

( 2) 

( 3 ) (4 ) (5 ) 

RESTRICTED HOLIDAYS 
Christmas ( C.S.C.) Monday 7-1-1974 23-5-1 149 17-10-1895 
Thai Pongal 

Munday 14-1-1974 1-6-1149 

24-10-1895 
Maundy Thursday Thursday 11-4-1974 28-8-1149 21-1-1896 
Maundy Thursday 
(C. S. C.) 

Thursday 

11-4-1974 28-8-1149 21-1-1896 
Ascension Day Thursday 23-5-1974 9-10-1149 2-3-1896 
Ascension Day (C.S.C.) Thursday 23-5-1974 9-10-1149 2-3-1896 
Corpus- Christi Thursday 13-6-1974 30-10-1149 23-3-1896 
St. Thomas Day Wednesday 3-7-1974 19-11-1149 12-4-1896 
Karkadaka Vavu Friday 19-7-1974 3-12-1149 28-4-1896 
Avani Avittam 

Saturday 3-8-1974 18-12-1149 12-5-1896 
Vinayaka Chathurthi 

Wednesday 21-8-1974 5-1-1150 30-5-1896 
AshtamiRohini Monday 9-9-1974 24-1-1150 18-6-1896 
1st day of the New Year 
(Jews) 

Tuesday 17-9-1974 1-2-1150 26-6-1896 
2nd day of the New Year 
(Jews) 

Wednesday 18-9-1974 2-2-1150 27-6-1896 
Day of Attonement 
( Jews) 

Thursday 26-9-1974 . 10-2-1150 4-7-1896 
Ist day of Tabernacles 
(Jews) 

Tuesday 1-10-1974 15-2-1150 9-7-1896 
Durgashtamy 

Wednesday 23-10-1974 7-3-1150 1-8-1896 
Christmas Eve Tuesday 24-12-1974 9-5-1150 3-10-1896 

By order of the Governor , 

K. P. K. MENON , 

Chief Secretary 


. 


Note :-1. Where a Closed or Restricted Holiday falls on a Sunday or Second Saturday 

(e.g. Vishu on 14-4-1974 which falls on Sunday and Holy Saturday on 

13-4-1974 which falls on Second Saturday ) it is not separately indicated. 
2. A Governmentservantwill be permitted to avail himself of not more than five 

of the Restricted Holidays enumerated above. 
3. On Thursday the 24th October 1974 (Arat at Trivandrum ) Governmen 

Offices in Trivandrum City will be closed at 3p.m. 
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PARTI 

GOVERNMENT OF KERALA 

Abstract 
INDUSTRIES - HANDICRAFTS- RULES FOR DEPUTATION OF CRAFTSMEY 

FOR TRAINING IN AND OUTSIDE THE STATE - ORDRRS, ISSUED 


INDUSTRIES ( C ) DEPARTMENT 
G. O. Ms. No. 265/73/ ID . 

Dated , Trivandrum . 3rd October 1973 . 


Read :-Letter No. H1-60737 /72 dated 20-2-1973 from the Director of 
Industries and Commerce, Trivandrum . 

ORDER 
In his letter cited the Director ofIndustries and Commerce has forward 
ed draft rules for deputation of craftsmen engaged in handi rafts industry for 
training in and outside the State with a view to re- orientate the handicraft 
activities in the State and train the craftsmen to adopt modern an linproved 
techniques in production . Government have examined the rules and are 
pleased to approve the same. The rules as approved by Governmentare 
appended to this order. 

Hy order of the Guvernor, 
N. H. RAJKUMAR , 

Deputy Secretary. 


Annexure 
DEPUTATION OF CRAFTSMEN FOR TRAINING BOTH IN AND OUTSIDE 
STATE , WHO ARE ENGAGED IN THE PRODUCTION OF 

HANDICRAFT ARTICLES 

RULES 
1. These Rules may be calle ! Deputation of Craftsmen for training 
engaged in the production of Handicraft Articles, Rules 1973" . 

2. Training programmes of cafismen both in and outside the State may 
He arranged by the Director of Industries and Conmerce , in institutions like, 
the Research-rum -design Centre, Trivandruin . Re :ional Design Centre of 
the All Indi. Hindicralls Board at Bombav. Bangalore. Calcutta and Delhi, 
Central Handicraft: Development Centres. "Hraining Centres conducted by 
the Mastercraftsman in and outside the State, and/or in important production 
centres of repu:e in foreign countries 

G. 1696 


3. Crafts.-- (a) Craftsmen engaged in the following crafts will be eligible 
for deputation under the scheme. 

(1) Horn , Wood and ivory carving. 
(2) Mat making with palmyra leaf, screwpine and kora grass . 
( 3) Lacquerware. 
(4 ) Papier mache. 
(5) Conch shell industry . 
(6 ) Fibre industry , 
(7) Cane, rettan, bamboo and reed industry. 
(8 ) Dyeing and printing. 
(9) Brass, copper and bell metal industry. 
( 10 ) Lace and embroidery . 
(11) Toys and doll making. 
(12) Tailoring and garmentmaking. 
( 13 ) Artistic pottery. 
(14 ) Ornamental furniture and laminated wood work. 
(15 ) Glass beads work . 
(16 ) Musical instruments. 
(17 ) Lapidary work . 
(18 ) Kathakali costumes and accessories. 
(19) Kuftgari. 
(20) Stone and marble carving . 
(21) Incense of perfumery . 
(22). Artistic leather work . 
(23) Artmetal work . 
(24) Jewellery 
( 95) Aranmula metal mirror industry. 
(26 ) Granite carving. 
(27) Bark and straw work. 
(28) Bronze castings. 
( 29) Coconut pith industry . 
( 30 ) Paper craft. 
(31) Coconut shell industry. 
(32) Manufacture of toys with saw dust. 
(33) Chikkan Embroidery . 
(34 ) Nirmal work . 
(35 ) Batik work . 
( 36) Painting on Banian leaves. 

(b) Any new item of training may be included with the specialsanction 
of Government 

4. Duration of training.- Director of Industries and Commerce will fix the 
period of training for cach craft since different crafts require varying periods 
ranging from 15 days to six months. 

5. Stipend T. A. and D. A. for the training.- (a ) In respect of craftsmen 
sponsored from societies and the Centres run by Handicraits Development 
Corporation of Kerala . T.A., D. A. etc. will be governed by the Rules in 
force for IVth Class Officers referred to in Kerala Service Rules. 
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(b) In the case of training courses exceeding 3 months stipend will be 
pait at the rate of Rs. 200p.m. 

(c) In respect ofdepartmental hands T. A. and D. A. willbe governed 
by the Rules in force from time to time. 

6. Selection of Training Personnel .- (a ) Craftsmen engaged in the craft 
centres of the Department, those working in the Handicraft Co-operative 
Societies under the administrative control of the Director of Industries and 
Commerce and craftsmen in Centres run by the Handicrafts Development 
Corporation of Kerala , Trivand , um alone shall be eligible for the benefit of 
the training under this scheme. The number of trainers from each society 
may be restricted to a maximum of two per annum . 

(b ) For Departmental production centres, on recommendation of the 
Deputy Director (Handicrafts), Director of Industries and Commercemay 
select suitable person for training. 

(c) In respectof the craftsmen of Handicrafts Co-operative Societies , 
concerned District Industries Officers willmake necessary recommendation 
to the Director of Industries and Comnierce. 

( d ) Managing Director , Handicrafts Development Corporation of 
Kerala will be the recommending authority of the craftsmen from the 
Contree run by the Corporation . 

(e) The recommendation should bebased on the feasibility for giving 
improved training in each craft suitable to particular unit. 

(1) Director of Industries and Commerce may also select Departmental 
hands in the supervisory cadre for short term training both in and outside 
India . 

( g). Director of Industries and Commerce may decide the number o 
persons to beselected for training during any particular year. 

(h ) Director of Industries and Commerce shall recommend the appli 
cations to Government and ohtain formalapproval from Government if the 
trainees are to be sent abroad or outside the State. 

(1) Director of Industries and Commerce shall have powers to reject 
the applications received for the training purpose without assigning any 
reason thereof. 


Kerala Gazette No. 41 dated 16th October 1973. 
PARTI 

GOVERNMENT OF KERALA 
Labour (B) Department 

NOTIFICATION 
G.O. Rt. No. 1137173 /LBR . Dated, Triandrum , i8th September 1973 

In cxcrcise of thepowers conferred by section 15 read with section 112 
of the Factories Act 1948 (Central Act,63 of 1948), the Government of 
Kerala hereby make the following amendments to the Kerala Factories 
Rules, 1957, the same having been previously published as required by 
section 115 of the said Act, namely: 

AMENDMENTS 
In the said Rules, for the schedule under clause (b ) of rule 18, the 
following Schedule shall be substituted , namely: 

SCHEDULE 
Dry bulb 

Wet bulo Dry bulb Wet bulb Dry bulb Wet bulb 
O 

0 

0 

O 


с 


C 


с 


с 


с 


15.5 
16.0 
16.5 
17.0 
18.0 
18.5 
19.0 
19.5 
20 O 
20.5 
21.0 
21.5 
22.0 
23.0 
23.5 
24.0 
24.5 


14.5 
15.0 
15.5 
16 0 
17.0 
17.5 
18.0 
18.5 
19.0 
19.5 
20.0 
20.5 
21.0 
22.0 
22.5 
23.0 
23.5 


25.0 
25.5 
26.0 
26.5 
27.0 
28.0 
28.5 
29.0 
29.5 
30.0 
30.5 
31.0 
31.5 
32.0 
33 0 
33.5 
34.0 


24.0 
24.5 
25.0 
25.5 
26.0 
27.0 
27.0 
27.5 
28.0 
28.0 
28.5 
28.5 
29.0 
29.0 
29.5 
30.0 
30.0 


34 5 
35.0 
35.5 
36.0 
37.0 
37.5 
38 0 
38 5 
39.0 
39 5 
40.0 
40.5 
41.0 
41.5 
42.0 
43 0 
43.5 


39.0 
30.5 
31.0 
31.0 
31.5 
32.0 
32.0 
32.5 
32.5 
32.5 
32,5 
33.0 
33.0 
33.0 
33.0 
33.5 
33.5 


By order of the Governor, 
U.MAKABALA RAO 

Secretary . 
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Explanatory Note 
( This is not part of the rotification but is intended to explain the 
reasons for issue of the notification) 

This notification is intended to amend the schedule under clause (b ) of 
rule 18 of Kerala Factories Rules , 1957 so as to convert it from F. P. S. to 
C. G. S. system . 
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PARTI 

GOVERNMENT OF KERALA 
Labour (B ) Department 

NOTIFICATIONS 
G.O.Rt. No. 1168/73/LBR . Dated , Trivandrum , 26th September 1973. 

I 
Under sub-rule (1) of rule 7 of the Kerala Factories Rules, 1957, the 
Government of Kerala hereby make the following amendment to the 
notification No. G. O. Rt. 776 / 73 /LBR dated the 27th June 1973 published 
in Part 1 of the Kerala Gazette No. 29 dated the 17th July, 1973, 
namely: 

AMENDMENT 
In the said notification for the words " Factories within their respective 
jurisdiction the words " Factories other than Cashew Factories within their 
respective jurisdiction " shall be substituted . 

II 
Under sub-rule (1) of rule 7 of the Kerala Factories Rules, 1957, the 
Government of Kerala hereby notify the Special Officer for Cashew Industry, 
Quilon who is also an Additional Inspector of Factories as the authority to . 
renew the licences issued under the said rules in respect of Cashew 
Factories in the State. 

By order of the Governor, 
U. MAHABALA RAO, 

Sacretary. 


G. 1714 
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PART : 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
CO. Rt. No. 1136/73/LBR. Dated, Trivandrum , 18th September 1973 . 

The award of the Labour Court, Quilon in respect of the dispu e 
between the President, the Travancore Cements Employees Co-operative 
Consumer Stores Ltd., No. K -234 , Nattakom P. O., Kottayam and their 
workmen represented by theGeneral Secretary , the Kerala Association of 
Executive Offices of Co-operative Societies, Reg . No. 97/66, Kottayam 
received by Government on 7-9-1973 is hereby published under Sectinn 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 
P. P. MATHULLA, 

Under Secretary . 
In the Labour Court (Kerala State ), Quilon 
Dated this the 30th day of August, 1973 

Present: 
Shri A. T. KUNHIKORA , 5. A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 72/68 

Between 

THE PRESIDENT, 
The Travancore Cements Employees Co -operative Consumer 
Stores Ltd., No. K - 234, Nattakom P. O., 

Kottayam 

And 

THE WORKMEN 
of the above concern represented by the General Secretary, the 
Kerala Association of Executive Officers of Co-operative 

Societies, Reg . No. 97/66, Kottayam . 
Representations - 

Shri Joseph Makil, 
Advocate, 

For the Management. 
Kottayam - 1. 
Sri K. SankunniMenon , 
Advocate , 

For the Association 
Kottayam . 
G.A. 204 
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AWARD 
This is an Industrial Dispute between the President, the Travancore 
Cements Employees Co-operative Consumer Stores Lid ., No. K - 234 , 
Nattakom P. O., Kottayam and the workmen of the above concern repre 
sented by the GeneralSecretary, the Kerala Association of Executive Officers 
of Co -operative Societies, Reg. No. 97/66 , Kottayam over the denial of 
employment to Shri K. P. Sreedharan Pillai with effect from 12-8-1967 
referred to this Court for adjudication under Section 10 (1) (c) of the Indus 
trial Disputes Act, 1947 (Central Act XIV of 1947) by the Government of 
Kerala , in their Order , Labour & Social Welfare (H ) Department, G. O. 
Rt. No 2074 /68/LSWD , Trivandrum , dated , 19-6-1968. 

2. In pursualice of notice issued, the parties entered appearance and 
put in their respective statements, 

3. The case of the association stated briefly is as follows: Shri 
K. P. Sreedharan Pillai was the Sales Manager of the Travancore Cements 
Employees Co-operative Consumer Stores Ltd., No. K -234, Nattakom , from 
9-10-1964 onwards. His monthly remuneration was Rs. 122. On 12-8-1967 
hewas served with a memo stating that he was suspended with effect from 
12-8-1967 pending enquiry into somealleged misconduct. After suspending 
him , no final orders were passed by the society regarding him . This conduct 
on the part of the society is in violation of Rule 13 (c) of the Byc -Jaws of 
the Travancore Cements Eilployees Co-operative Consumer Stores Ltd. As 
per this rule, no employee can be kept uoder suspension at a time for a 
period not exceeding 3 months. Even though the management conducted 
an improper enquiry, no further action was taken against the worker. As 
such , according to the associatio , worker Shri K.P. Sreedhara Pillai is 
entitled for reinstatement with back wages from 12-8-1967 onwards. 

4. The cause of themanagement to put short is as follows: Shri 
Sreedharan Pillai was suspended pending enquiry and a domestic enquiry 
was conducted . The enquiry proceedings were conducted during the tenure 
of office ofthe then managing committee of the Co -operative Store which 
vacated officeon 27-10-1967. The successor managing committee took charge 
on 28-10-1967 and they have initiated proceedings against the employec 
Shri Sreedharan Pillai before the Deputy Registrar of Co-operative 
Societies, Kottayam . The Kottayam District Labour Officer started concili 
ation proceedings and hence the management could not puni h him . Shri 
Sreedharan Pillai was guilty of serious misconduct like not properly account 
ing the amounts, misappropriating the amounts, and the stock belonging to 
the society etc. Hewas also guilty of negligence. In the written objections 
filed by the management, there was also a case that Shri Sreedharan Pillai 
is not a workman as contemplated in the Industrial Disputes Act and that 
this Court has no jurisdiction to enquire into this dispuse becausc under the 
Co-operative Sociсtics Act, th : craployee ought to have approached the 
Registrar of Co-operative Societies in ihe matter . These two conter tions 
were not pressed before me at the time of the argument. There is alsu no 
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substance in these contentions. Sri Sredhaian Pillai wa getting Rs. 122 
per mensem and hewas the Sales Manager in the consumer stores and as 
such, it cannot be said that he is not a workm . defined in ile ludustrial 
Disputes Act. When a workinn lik . Shri Sreeditan Pillai is denied 
employment, this Court hus got jurisiction consider the quetion when a 
reference ismade by th Government as per the Industrial disputes Act. It 
is not necessary to discuss these questions in detail as thee questions were 
not pressed before me at the timeof the argument. 

5. On the side of the association , three witnesses were eximised as 
W.W.I to W.W.3 and Exhibit W.I w.s also gut filed . On the side of the 
management, one witness was examineta E.W.I and Exhibits El to E.4 
were also got filed . 

6. Now the question for consideration is whether he deni. I of Employ 
meut to Shri K. P. Sreedharan Pilai wit effect from 12-8-1967 can be 
justified and if not to what relief he is ei tuled ? It is admitted that after 
he was suspended on 12-8-1967, no order was p sed either pucisking him 
or exonerating hinn from the chirges levelind against him . Is per cause 
13 (c) of the Appendix to the Bye- law , olve socity . ho enplece can be 
kept under suspension for a period not accedi g the months at a time. 
In this case, Shri Sreedharan Pillai will suspended 12-8-1967 and me 
further order has been pussed either dismising lum fr un service award 
ing him any other punishment or reinstating hum . 1. this connectio , the 
management has a contention that since < nciliation peedings before the 
District Labour Officer , Kottayam were started, th :maconent could not 
punish him . There is absolutely no force in this contention because if the 
managementwaited to punish lim , they could have sought app wal for the 
samo, under the provisions of the law . But the management did not care 
to do this. As such , by ke:ping him wder suspensien mdetinitely , the 
management have clearly violated the provisions of the bye-laws stated 
above. The action taken by the management w.s that Shri Sreedharan 
Pillai was suspended from service from 12-8-19.7 on vards and he is still 
wider Fuspension. Therefore the managementhas vi la cd the above pro 
vision of the bye -laws and as such, Shri Sredhaan Pillai is entitled for 
reinstatement. 

7. W.W. I is Sri Sreedharan Pillai. He has sworn 10 Lis case as 
stated above . Exhibit W.1 is the bye -laws of the society , He has denied 
the allegationsmade in the char c sheet. W.W. 2 is the Secretary of the 
association of Executive O licers of Co -operative Societa s, Kittavam . He 
has sworn to the fact that W.w.1 is a member of the association: W.W.3 
Shri T. C. Joseph was a member of the Director Board ofthe Tr.vancore 
Cements Employec. Co-operative Corsumer Stores during the period when 
W.W. I was suspended. He was a so a meile of the con invittee. llc 
conducted the domestic enquiry against W w.l. Telas sworn to the fact 
that on the basis of the cnquiry, no further action was taken against W.W.1. 
EW . 1 Shri Moideen Koya is the President of the suche . He bois dmittel 
the fact that w W. I was an employee there. Acting to hin , as per 
Exhibit E 1, the resolution of th : sucicy, W.W. I wis asked to perform 


the duties of the Secretary also and in page 43 of the minutes book, W.W.! 
has signed as Manager -cum -Secretary and this is Exhibit E.2. He wouli 
also say that the accounts of the society for the years 1965-1966, 1966-1967 
were audited and Exhibit E. 3 is the copy ofthe summary of defects noticed 
in the audit. Hewould further say that Exhibit E.4 is a statement given 
by W. W. 1 admitting the guilt. 

8. In Exhibit E.3, it is not mentioned that W.W.I had committed any 
irregularity. E.W.1 in his cross-examination has admitted that there are 
no comments about W. W. 1 in Exhibit E. 3 . According to the manage 
ment, Exhibit E. 4 is a statement signed by W. W. 1. Curiously enough , 
when W. W. 1 was examined before court, Exhibit E. 4 was not shown to 
him and he was also not asked whether he had given such a statement. 
E.W.1 had not seen W.W. 1 signing Exhibit E. 4. Under the circum 
stances, there is absolutely no scope to say that Exhibit E. 4 is a statement 
given by W. W. 1 admitting the guilt. Therefore, themanagement have 
not succeeded to prove before this Court also that W.W.1 is guilty of any 
charge. As I have already stated , after suspending W.W.1, he was neither 
punished nor reinstated. The fact is that he was denied employment from 
12-8-1967 onwards. The management have no power to keep an employee 
under suspension beyon 1 threemonths at a time according to the bye-laws 
mentioned above . Under these circumstances, the action of the manage . 
ment in having denied employment to Sri Sreedharan Pillai by suspending 
him and keeping him out of mployment from 12-8-1967 onwards cannot 
be justified in any manner whatsoever. The management is therefore 
directed to reinstate Shri K. P. Sreedharan Pillai in service forthwith . Shri 
Sreedharan Pillaiis also entitled for his back wages from 12-8-1967 till he is 
reinstated in service. The case of Shri Sreedharan Pillai is that he was on 
the whole getting Rs. 122 per mensem during the time when he was sus 
pended from service. Themanagernent have not disputed this. As such ,his 
salary for the purpose oftack wages is determined at Rs. 122 per mensem 
as stated by him . The management will also pay Rs. 25 to the association 
towards costs. An award is passed asstated above. 

This award will come into force on the expiry of 30 ays after its 
publication in the Government Gazete . 


A. T. AUNHIKORA, 
Presiding Officer, 


Appendix 
Witnesses examined on the side of the Association : 

W.W.1: K. P. Sreedharan Pillai 
W.W.2 : K. N. Gingadharan Nair 
W.W.3 : T. C. Joseph 
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Witness examined on the side of the Management : 

E.W.1: N. V.Moideen Koya 
Exhibit marked on the side of the Association : 

W.1: Bye-laws of the society. 
Exhibits marked on the side of the Management : 

E. 1 : Page 39 of the Minutes book. 
E. 2 : Page 43 of the Minutes book. 
E. 3 : True copy of the defects noticed in the audit . 
E. 4 : Statement dated 24-8-1965 by W.W.I admitting the guilt. 
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PARTI 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 1005 /73 /LBR . Dated , Trivandrum , 17th August 1973 

The award of the Labour Court. Quilon in respect of the dispute 
between the Management of Prabha Talki-s, Tellicherry and their 
workmen represented by the Secretary , Tellicherry Cinema Thozhilali 
Union,M.M.Road, Tellicherry received by Government on 8-8-1973 is 
hereby published under Section 17 of the IndustrialDisputes Act, 1947 
(Central Act XIV of 1947) . 

"By order of the Governor, 

P. P. MATHULLA, 
Under Secretary . 


In the Labour Court (Kerala State), Quilon 
Dated this the 31st day of July , 1973. 

Present : 
SHRI A. T. KUNHIKORA, B. A., B.L., 

Presiding Officer 


In 


INDUSTRIAL DISPUTE No. 75/68 . 

Between 
The Management of Prabha Talkies, Tellicherry 

And 
the workmen of the above concern represented by the Secre: ry, Tellicherry 

Cinema Thozhilal Union , M. M.Road , Tellicherry . 
Representation : 

Shri P. K. Balakrishnan Nambiar, 
Advocate , 

For the Management 
Tellicherry. 

AWARD 
This is an Industrial Dispute between the Management of Prabha 
Talkies , Tellicherry and the workmen of the above concern represented by 
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the Secretary, Tellicherry, Cinema Thozhilali Union , M.M.Road , 
Tellicherry over the termination of services of Shri A. Vijayan , Electrician 
from 23-3-1968 referred to this Court for adjudication under Section 10 (1) 
(c) of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) by the 
Government of Kerala , in their Order , Labour and Social Welfare 
(Labour H ) Department, G. O. Rt. No. 19 /68 /LSWD, Trivandrum , 
Dated 28-6-1965 . 

2. In pursuance of notice issued, the parties entered appearance and 
put in their respective statements. 

3. The case of the union stated briefly is as follows. Sri Vijayan was 
appointed asan Electrician by the management of Prabha Talkies in 
November, 1965. Originally his pay was fixed at Rs. 60 and subsequently 
it was raised to Rs. 67 per mensem . The management of Prabha Talkies 
did not pay the minimum rates of wages fixed by the Government for the 
employees in the theatre. As a result of the adamant attitude of the 
management, against implimenting the minimum rates of wages as fixed by 
the Government, the employees under the leadership f the union resorted . 
to strike in order to compel the management to pay minimum rates of 
wages Sri Vijayan was taking an active part in organising the strike and 
forcing themanagement to implement theminimum rates of wages. The 
n anagement did not like this. Therefo: e the management somehow or . 
other wanted to terminate the survices of Sri Vijayan. The management 
under the pretext that Sri Vijayan did not possess the wireman s certificate, 
terminated his services. When Sri Vijayan wasappointed the management 
did not insist for the production of any such certificate. When he was 
appointed , there was no condition that he should produce such a certificate 
within any period and if not his services will be dispensed with . According 
to the union , this was a deliberate act done by the management in order to 
send away Sri Vijayan from service. It was a case of victimization on 
the part of themanagement because Sri Vijayan took an active part by 
organising strike and demanding the minimum rates of wages to the 
employees. Under the circumstances, it is submitted that the termination 
of the service of Sri Vijayan is not sustainable and he has to be reinstated in 
service with back wages. 

4. The case of the management stated briefly is as follows. The 
management has always been paying theminimum wages to the employees 
and as such, there was no scope for having any grievance against Sri Vijayan 
on the ground of payment of tuinimum wages. SiVijayan had undertaken 
to produce the wireman s certificate within a month from the date of his 
apoinment and he failed to do so in spite of repeated reminders . He was 
therefore finally directed by the management as per not ce dated 1-3-1968 
to produce the certificate on or before 10-3-1968 since the electrical licence 
of the theatre had to be renewed on 23-3-1968. It was illegal for the 
management to allow an unqualifid hand to operate electricity as the risk 
of human life and property involved was considerable. It is out of sheer 


necessity that the management terminated the services of Sri Vijayan . The 
contention that the services of Sri Vijayan were terminated as an act of 
vindictiveness is stoutly denied by the management. 

5. On the side of the union, Si Vijayan was examined as W.W. 1 
and Exhibits W. Ito W. 3 were got filed . On the side of the management, 
one witness was examined as EW . I. 

6. Now the question for consideration is whether the termination of 
the services of Sri Vijayan can be justificd and if not to what relief heis 
entitled ? Sri Vijayan as W W. I would swear that he joined the service in 
this concern during themonth of November , 1965 and during the time, his 
service was terminated , he was getting Rs. 67 per mensem . There was a 
strike to implement the minit un wages as norificd by the Government 
and also for granting matinee allowance. He took active part in organising 
the strike. As a result of this , themanagement got angry and terminated 
his service from 23-3-1968 (nwards . Exhibit Wlis the order given to 
him terminating his service . Exhibit W. 2 is the reply given by him to the 
management. Exhibit W. 3 is the settlement regarding the issue of 
minimum wages between the union and the management. He would also 
say that his services were terminated on the ground that he does not possess 
the wireman s licence Butaccoring to him , when he joined there, there 
was no certificate and there was also 10 contract to produce any such 
certificate . EW . I is the Manager of Prabha Talkies . He would say that 
Sri Vijayan had no wiring certificate and that was why his services were 
tern inated The contention of the management in the written objections 
was that there was no dispute reyad ng the minimum wages. But from 
ExhibitW3, st is sern that there was a dispute regarding the minimum 
wages and it was settled as per the settlement. It is also seen ficm Exhibit 
W. 3 that the issue regarding the mainee allowance, was agreed to be 
decided by a committee consisting of four persons. As such , the contention 
of the union that the management had grievance towards Sri Vijayan 
because he organised stribe for getting mini m wages and matinee allowance 
cannot be said to be withoutany b sis . The contenion of the opposite 
party is that Sri Vijayan had no wireman s certificate and therefore, the 
management had to terminate his service. Ew . I would say that when 
Sri Vijayan was appointed ,he imdertook 10 produce the necessary certifi 
cate . But when cross examined , EW . I has admitted that it was not he 
wi o appointed Sri Vijaya : and it was the Proprietor of the Theatrewho 
appointed him . EW . I was also not pre- ent during the time of his appoint 
ment. No copy of the app intment order is produced by the management 
which would go to show that either Sri Vijeyan had undertaken to produce 
the necessary certficate or that the management had directed him to 
produce this certificate within a specified period . The proprietor of the 
theatre has not come forward to swear to the f.ct that Sri Vijayan had 
undertaken to produce the necessary certificate during the timeof his 
appointment. No copy of any com unication is also produced by the 
managementwhich would o to show that Sri Vijayan wasdirected to produce 
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the certificate atany time before 1-3-1958 . In Exhibit w . I notice termi 
nating the services of Sri Vijayao, it is stated that an electrician of the 
theatre requires wireman s certificate for the renewal of the Electrical 
Certificate of the Theatre and his continuing in service " will defect the 
purpose of the Insurance policy as no claim will be allowed in case any 
mislortune covered by the policy occurs" . Apart from such a statement in 
Exhibit W.1, the management has not adduced any evidence from any 
competent authority with a view to show that for such purpose, an 
electrician with wireman s certificate is necessary. Even if an electrician 
wi h wireman s certificate is necessary for such purposes, that does not justify 
themanagement terminating the services of Sri Vijayan . There is nothing 
to show that when Sri Vijayan was appointed , there was a condition to 
"produce the wireman s certificate within a specified period and if not he is 

liable to be discharged from service. Further Sri Vijayan was working 
there for more than 2 years and the management did not insist for the 
production of any such certificate by Sri Vijayan during this period . 
Under the circumstances, there was no justification for the management 
in having terminated the services of Sri Vijayan on the ground that he did 
not possess the wireman s certificate. Further for the production of 
wireman s certificate, he was given only 10 days time as per the notice issued 
on 1-3-1968 and as such it can be seen that Sri Vijayan was not given 
sufficient time for the production of such certificate. All these circumstances 
will go to show thatthe management was trying to find out a loophole to 
terminate the services of Sri Vijayan somehow or other . This would also 
clearly go to show that the contention of the union that the services of 
Sri Vijayan were terminated as an act of victimization by the management 
because he had taken active part in organising strike ctc., in connection with 
the demands for minimum wages and matinee allowance has got great force. 
There was absolutely no justification in having terminated the services of 
Sri Vijayan on the ground that he did not possess thewireman s certificate. 
The termination of service of Sri Vijayan therefore cannot be upheld . 
In the result, I direct the management of Prabha Talkies, Tellicherry to 
reinstate in service Shri Vijayan and I also direct the management to pay 
Sri Vijayan back wages from the date of the termination of his service till 
he is reinstated in service, at the rate of Rs. 67 per mensem . The manage 
ment will also pay Rs. 25 to the union towards costs in these proceeding .. 
An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 


A. T. KUNHIKORA, 

Prosiding Officer 
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APPENDIX 
Vitness examined on the side of the Union : 

W.W.1: A. Vijayan. 
Witness examined on the side of the Management: 

E. W. 1: K.Sivasankaran Nair. 
Exhibits marked on theside of the Union : 
W.1: True copy of the order dated 15-3-1968 by the management of 

Prabha Talkies, Tellicherry terminating the services of 

W. W. 1 . 
W.2: True copy of letter dated 16-3-1968 by W.W. I to the 

management. 
W.3: True copy of memorandum of settlement dated 2-2-1968 

between the management of Prabha Talkies and the union . 
Exhibit marked on the side of the Management: 

Nil. 


G \. 181 
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PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 1007/73/LBR . Dated , Trivandrum , 17. Juust 1973 . 

The award of the Labour Court, Quilon in respect of the dispute 
between the Management of Thiruvannamalai Textilies, P. O. Kottali, 
Chirakkal, Cannanore- 11 and their workmen represented by the (1) 
Mottam : Vijayan Ex -worker , Gunalakshmi Textiles, Kuttali, Chirakkal, 
Cannanore -11; and (2 ) Mottamal Janaki, Ex-worker, Gunalakshmi Textiles, 
Kottali, Chirakkal, Cannanore - ll received by Government on 8-8-1973 is 
hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governor, 

P. P. MATHULLA, 

Under Secretary. 
In the Labour Court, (Kerala State) Quilon 
Dated this the 30th day of July, 1973 . 

Present 
SHRI A. T. KUNHIKORA. B. A., B. L., 

Presiding Officer. 

In 
INDUSTRIAL DISPUTE No. 88/69. 

Between 

THE MANAGEMENT OF 
THIRUVANNAMALAI TEXTILES, P. O. KOTTALI, CHIRAKKAL, CANNANORB-11 

And 

THE WORKMEN OF 
THE ABOVE TEXTILES REPRESENTED BY (1) MOTTAMAL VIJAYAN, Ex-WORKER, 
GUNALAKSHMI TEXTILES, KOTTALI, CHIRAKKAL, CANNANORE -11 (2 ) 
MOTTAMAL JANAKI, Ex -WORKER , GUNALAKSHMI TEXTILES, KOTTALI, 

CHIRAKRAL, CANNANORE -11. 
Representations : 
Shri K. Balakrishna Panicker , 

Advocate, Cannanore. 
Shri V. V. Sankaran Nambiar , 
Advocate , Cannanore. 

For the Wormex 
CA. 189/8 
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AWARD 
This is an Industrial Dispute between the Management of Thiruvanna . 
malai Textiles, P. O. Koitali, Chirakkal, Cannanore-11 and the workmen of 
theabove textiles (1) Mottamal Vijayan, Ex -worker, Gunalakshmi Textiles, 
Kottali , Chirakkal, Cannanore -11 and (2 ) Mottamal Janaki, Ex -worker, 
GunalakshmiTextiles, Kottali , Chirakkal, Cannanore- 11 over the termina 
tion of services of Shri Mottamal Vijayan, Weaver from 27-5-1968 ant 
Smt. Mottamal Janaki, Winder from 11-5-1968 referred to this Court for 
adjudication under Section 10 (1 ) (c) of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) by the Government of Kerala , in their Order, 
Labour & Social Welfare ( H ) Department, G. O.Rt. No. 1046 /69/LSWD, 
Trivandrum , Dated 23-5-1969. 

2. In pursuance of notice issued, the parties entered appearance and 
put in their respective statements. 

3. The case of the workers stated briefly is as follows:-- Mottamal 
Vijayan was a worker in the Gunalakshmi Textiles since 1960. Smt. Janaki 
was working there f.om 1937 onwards. Subsequently , Gunalakshmi extiles 
was functioning under the nameand style of Thiruvannamalai Textiles also; 
both under the same management. While they were working there, the man 
agement terminated the service of the above workers on 11-5-1968 without 
assigning any reason and without even serving the termination notice . The 
workers took up the matter with the District Labour Officer, Cannanore and 
the District Labour Officer convened conciliation conferences to sctile the 
dispute. But the dispute could not be settled due to the uncompromising 
attitude taken by the management. The action of the management in 
having denied cmployment to these workers is highly irregular, illegal and 
unjust and they are entitled for reinstatement with back wages. 

4. The case of the management stated briefly is as follows: - The 
subject noted in the order of reference istermination of Service of Shri Vijayan 
and Smt. Janaki from 27-5-1968 and 11-5-1968 respectively and the subject ier 
mination of service or retrenchment is a matter coming within the 3rd sche 
dule of the Industrial Disputes Act which is within the jurisdiction ofthe In 
dustrial Triubual As such, the Labour Court has no jurisd ction to catertain 
the subjcet retrenchment and hence the reference is bad in law and cannot be 
adjudicated by this Court. In the claim statement submitted by the workers 
they describe themselves as ex-workers of Gunalakshmi Textiles. Since they 
are ex-work - rs, they have no right to bring this allegation guinst the 
management. Again in the claim staternent, the petitioners would :uy that 
the issuc under reference is denial of employment. But in the reference what , 
is stated is termination of the services of these two employees and thiswill got 
to show that the allegationsmade by the workers are false. The case of the 
petitioners that they were employees in this concern is false . It is also the 
case of the management that the mana ement concern is not wit in the . 
purview of labour enactments and the petitioners cannot come within the 
purview of workers or employees and as such , this cannot be in industrial 
dispute. 
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5. On the side of the workers, two witnesses were examined as W.W.1 
and W.W.2.. On the side of the management, one witness was examined 
as E. W. 1 . 

6. W. W. 1 is Shri M. Vijayan . He would swear that from 1960 
onwards, he was employed in the management concern and originally the 
name of the concern was Gunalakshmi Textiles. He was doing weaving 
work . . From 11th May , 1968 onwards, employment was denied to him 
When hewent there for work on 11-5-1968, he was told that there was no. 
work for him . During the period , he used to get about Rs. 4 to 5 per day 
as wages. W.W. 2 Smt. Muttamal Janaki is the sister of W.W. 1. She 
was working there as a winder for about 15 years. She was also denied 
employment withoutassigning any reason and during the period, she used 
to get Rs. 2 per day as wages . 

7. E. W. 1 is Sri A. Haridasan . He would say that his uncle is, the 
Manager of Thiruvannamalai Tex iles. EW.I would also say that he is 
working is the Gunalakshmi Textiles and he is managing the affairs of 
Gunalakshmi Textiles. It is also stated by E. W. 1 that his uncle is the 
Proprietor of Thiruvannamalai Textile mid he is laid up with rheumatism 
for 4 or 5 years . 

8. Now the question for consideration in this case is whether 
W. W. 1 and W.W. 2 were employees in this concern and if so whether 
their services were terminated illegally and without any justification and 
whether they are entitled for reinstatement. The management has got a 
case that this reference is bad in law and this Court has no jurisdiction to 
entertain this reference. Even though in the written objection the manage 
ment had raised such a contention nothing has been stated before me regar 
ding this contention during the argument stage and these contentions were 
also not pressed beforeme. In the written objections by the management it 
is stated that the termination of service or retrenchment is a matter coming 
within the 3rd schedule of the Industrial Disuutes Act and as such, the 
Industrial Tribunal has got only jurisdiction to entertain this matter. This 
contention of the management has no force ,whatsoever because as per the 
second schedule to the Industrial Disputes Act, the discharge of workmen 
and their reinstatement can be decided by the Labour Court. So also the 
contention that the management concern is not a factory, within the purview 
of labour enactments and as such this reference isbad in law has also no force 
whatsoever. On a reading of the definition of the words industry and 
industrial dispute in the Industrial Disputes Act, it is clear that the termi 
nation of service ofthese two cmployees by the management of the Thiru 
vannamalai Textiles is a matter which can be adjudicated by this Court 
under the provisions ofthe Industrial Disputes Act. Again there is a con 
tention that in the claim statement these employees have described themselves 
as ex -workers and as such , they cannot raise this dispute. This contention 
has also no force because according to these workers, they were employees in 
the management concern and their services were terminated and hence they 
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have come forward with this complaint. By the fact that it is stated in the 
claim statement that they are ex -workers it does not follow that they cannot 
raise this dispute. If the discharge the work wan is the subject matter of 
an IndustriaiDispute such discharged workman is also a workman as per 
the definition of ihe workman in the Industrial Disputes Act. The learned 
counsel for themanagement has therefore not pressed these contentions at 
the argument stage. 

9. Now coming to the merits ofthe case ,W.W 1 and W.W. 2 would 
swear that they were employees in this concern and employmentwas denied 
to them . As per the claim statement, employment was denied to them from 
11-5-1968 onwards. When W. W. I was cross- examined , he has stated that 
when he filed the petition before the District Labour Officer, he had stated 
that he was working in the Gunalakshmi Textiles and his services were ter 
minated by the management. According to W. W. 1, the name of the con 
cern originally was Gunalakshmi Textiles and subsequently the name was 
changed into Thiruvannamalai Textiles. When he filed the petition before 
the District Labour Officer , he was not aware of the change in the nameof 
the concern . Before and after the name was changed, the same person was 
managing the concern. W. W. 2 is an illiterate woman a id she would also 
say that originally one Krishnan was the Proprietor of this concem and subse 
quently, his son Balan is the Proprietor of this concern. She is not in a 
position to say the details regarding the changes in the name and it is only 
natural that an illiterate woman like W.W. 2 is not in a position to say such 
details . The case of the management is that W.W. 1 and W.W.2 were 
never workers there and their serviceswere also not terminated . From the 
evidence of E. W. 1 it is seen that he had nothing to do with the Thiruva 
nnamalai Textiles. Accordingthim , he is working in the Gunalakshmi 
Textiles and he is also managing the affairs of the Gunalakshuni tex.ilos. But 
he cannot say when Gu.alakshmi Textiles was started . He admits that five 
employees are working there . He would further say that there are no 
records there as well as in Tiruvannamalai Textiles . The managementhas 
not produced any record to show that W.W. 1 and W.W.2 were not 
employees there. It is very difficult to think that the management is not 
keeping any record regar ing the employees and wages paid to them . The 
very fact that the management has not cared to produce any i ccord wil 
strengthen the version ofW. W. 1 and W.W. 2 that they were employees 
there . Again E. W. 1, cxamined on the side of the managemint is a 
person who has nothint to do with the Thiruvannamalai Textiles. Neither 
the Proprietor of the Thiruvannamalai Textiles nor any responsible officer. 
of that cocern is examined in this case . E. W. I would make a buld 
statemeit that the Proprietor oi Thiruvannamalai Textiles is laid up for 
sometime. No medical certificate is produced to show that th . Proprietor 
of Thiruvannamalai Textiles is laid up and hence he is not in a position to 
give evidence in this case . Under the circumstances, I have no hesitation to 
accept the evidence of W.W. 1 and W.W.2 when they swear t the fact 
that they were employee ther :and their services were ierminalet illegally 
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and unjustifiably by the management It is true that no appointment order 
is produced in this case in order to show hat W. W. 1 and W. W. 2 were 
employees there. The learned coursel for the workers would subinit that 
there was no practice of issuing appointment orders in this conrern and as 
such , no appointment orders were issued to W W. I and W.W.2 also . If 
they were not really employees in this concern, the management could have 
easily proved this fact by producing the necessary . records, like muster roll 
etc. It is very difficult to think that while the Management was conducting 
such a business themanagement was not keeping any record showing the 
names of the employees and the wages paid to them The fact that the 
management has not cared to produce any such record clearly goes to show 
that there is no bonafides in the mere statement of the management that 
W. W. 1 and W.W.2 were not workers there. On a reading of the evidence 
ofW. W. 1 and W.W.2, it is very clear that these two workers who were 
employed there were denied employmentwithout issigning any reason and 
thus their services were illegally terminated by themanagement. They are 
therefore entitled for reinstatement with back wages . I th refore direct the 
management to reinstate W. W. 1 Shri M. Vijayan and W.W. 2 Smt. 
Muttamal Janaki in service and also to pay them back wages from 11-5-1968 
the date on which their services were terminated till they are reinstated in 
service. As regards back wages, W. W. 1 has sworn to the fact that he was 
getting Rs. 4 to 5 per day. W. W. 2 has sworn that she was getting Rs 2 
per day . There is no other evidence to contravert this evidence Therefore 
for the purpose of back wages, the wage of W. W. I is fixed at Rs. 4 per 
day and the wage of W. W. 2 is fixed at Rs. 2 per day . The manage 
ment will also pay Rs. 25 each to these two workers towards costs in these 
proceedings. An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 

A. T. KUNHIKORA, 

Presiding Officer . 

APPENDIX 
Witnesses examined on the side of the Workmen : 

W. W. 1 M. Vijayan 

W.W. 2 Muttamal Janaki 
Witnesses examined on the side of the Management: 

E. W. 1 A. Haridasan 
Exhibits marked on the side of the Workmen : 

Nil . 
Exhibits marked on the side ofthe Management : 

Nil . 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. ). Re. No. 1004 /73/LBR . 

Dated , Trivandrum , 17th August 1973 . 
The award of the Labour Court, Quilon in respect of the dispute bet . 
ween Sri T. Krishnamurthy, Manager, Gowder Picture Palace, Vadakao. 
thara Rold, Palghat and their workmen represented by Shri 
S. Ganapathy, 25/82, Ayyappankavu Street, Vadakanthara Village 
Palghat-7 received by Government on 8-8-1973 is liereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

P. P. MATHULLA, 

Under Secretay 
to the Labour Court, (Kerala State), Quilon 
Dated this the 31stday of July, 1973 

Present : 
SHRI A. T. KUNHIKORA , B. A., B , L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 58/70 

Between 
Shri T.Krishnamurthy, Manager, Gowder Picture Palace, 

Vadakanthara Road Palghat 

And 

THE WORKMAN 
o the abwe crucera Shri S.Ganpathy, 25/82, 
Ayyappanka u Street. Vadakanthara Village, 

Palghat-7 . 
Representation : 
Shri. C. Vaidya athan, 
Advocate , 

For the Management. 
Palghat . 

AWAPD 
This is an Industrial Dispute between Sri T. Krishnamurthy, Manager, 
Gowder Picture Palace, Vadakanthara Road, Palghat and the workman ol 
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the atove concern Shri S. Ganapathy, 25/82 , Ayyappankavu Street, Vada 
kanthara Village, Palghat 7 over the non - employment of Shri N. Ganapathy 
in Gowder Picture Palace, Vadakanthara Road, Palghat 1 feried to this 
Cuurt for adjudication under Section 10 (1) (c) of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) by the Government of Kerala in 
their Order, Labour & Social Welfare (H ) Department, G.O.Rt.No. 
882/70/LSWD, Trivandrum , Dated 11-6-1970 . 

2. In pursuance of otice issued, the parties entered appearance and 
put in their iespective statem nts. 

3. The case of Shri Ganapathy stated briefly is as follows. He was 
continuously working under the opposite party in ihe picture palace for 38 

cars and finally , he was working as Chiei Operator. From Aug. st, 1969. 
onwards, employment was denied to him by the management, without assi 
gning any proper reason whatsoever. Therefore, according to the worker , 
he is entitled to be rei stated in service with back wages. 

4. The case of the managemen : stated briefly is as follows. The case 
of the worker that he had continuous service under the management for 
about 38 years is denied by the man gement. The case of the manage 
ment is that Sri Ganapathy violated certain provisions in the contract 
for distri ution of filmsand as a resu t of this M /s. A. V. M. Film Distr. 
butors, Ernakulam happened to file a Civil Suit against the management. 
When Sri Ganapathy realised his mistake, he voluntarily left the service 
towards the end of September , 1968. Subsequently , he did not turn up 
for work He had been paid all his wages while he was working there . 
Under the circumstances, according to the management, the worker is not 
entitled to any relief. 

5. Subsequently, the parties filed a joint statement before Court that 
the matter has been settled out of Court between the parties and hence there 
is no necessity to further proceed with this industrial dispute. As the matter 
has been settled out of Courtbetween the parties, there is no industrial dis 
pute now for adjudication before this Court. An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its publi 
cation in the Government Gazette . 

A. T. KUNHIKORA, 
Presiding Officer 


Kerala Gazette No. 41 dated 16th October 1973 . 
PARTI 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. Rt No 974/ 73/LBR. 

Dated , Trivandrum , 9th August 1973 
The award of the Labour Court, Quilon in respect of the dispute bei 
ween the President, Aroor Central Service Co-operative Society No. 617, 
Aroor and (2) The Secretary, Aroor; Central Service, Co-operative Society 
No. 617, Aroor and their workmen represented by the Kerala Co-operative 
Employees Association , Pattanakkad rereived by Government on 8-8-1973 
is hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947). 


By order of the Governor, 

P. P. MATBULLA, 
Under Secretary. 


In the Labour Court, ( Kerala State) Quilon . 
(Dated this the 31st day of July , 1973.) 

Present : 
SHRI A. T. KUNHIRORA , B. A., B. L. 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 34/73 

Between 
The President, Aroor Central Service Co-operative Society 
No. 617, Aroor, and the Secretary, Aroor Central 
Service Co-operative Society No.617 , Aroor. 

And 

THE WORKMEN 
ofthe above society Smt. K. Sarada, Clerk , Aroor Central Service 

Co-operative Society, Aroor, Puthuppally Veedu , Aroor 
represented by the Kerala Co-operativ : Employees 
Association ; Pattanakkad; and (2) G.Narayanan Nair, 
Peon , Co. Kerala Co -operative Employees 

Association , Pattanakkad . 
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AWARD 
This is an Industrial Dispute between the President, Aroor Central 
Service Co-operative Society No. 617, Aroor, and the Secretary . Aroor 
Central Service Co-operative Society No.617, Aroor and the workmen of 
the above society Smt. K. Sarada, Clerk , Aroor Central Service Co-opera 
tive Society, Aroor, Puthuppally Veedu, Aroor and Sri. G.Narayanan Nair , 
Peon represent d by the Kerala Co-operative Employees Association , 
Pattanakkad over the suspension of Smt. Sarada and Sri G.Narayanan Nair 
from the service of the above mentioned Co-operative Society referred to 
this Court for adjudication under Section 10 (1) (c ) of the Industrial Disputes 
Act 1947 (Central Act XIV of 1947) by the Government of Kerala , in 
their Order, Labour (A ) Department, G. O.Rt. No : 461/73/LBR , Trivan 
drum , dated 11-4-1973. 

2. In pursuance of notice issued, the association did not appear before 
Court even though registered noticewas accepted by the association. Sub 
sequently it was submitted in writing that Smt. Sarada and Sri. Narayanan 
Nair were reinstated in service with back wages and as such , there is no 
Industrial Dispute now for adjudication. As the matter has been settled out 
of Coart, between the parties as stated above, there is no industrial dispute 
now for adjudication before this Court. An award is passed accordingly. 

This award will come into force on the expiry of 30 days after its publi 
cation in the Government Gazette. 

A. T.KUNHIKORA, 
Presiding Officer 


Kerala Gazette No. 41 dated 16th October 1973 . 
PART 1 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. Rt. No. 1048/73/LBR. 

Doted , Trivandrum , 27th .lugust 1973. 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Management of Ms John Wyeth Brothers Ltd., P. B. No. 1423 , 
Dinsbar Wacha Road, Bombay-20 BR . and Shri V. Ramachandran , represented 
by the General Secretary, Kerala Medical Representatives Association, Hope 
Villa Gandhari Ammankoil Street, Trivandrum received by Government on 
24-8-1973 is hereby published under Section 17 of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947) . 

By order of the Governor, 

U. MAHABALA RAO . 

Secretary to Government. 
IN THE COURT OF THE INDUSTRIAL TRIBUNAL , ALLEPPEY 
Dated this the 16th day of August, Nineteen hundred and Seventy Three 

Present: 
Shri K. P. M. SHERIFF, B.Sc., B. L., 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 48 OF 1971 

Between 
MESSRS JOHN WYETH BROTHERS Ltd., 
P. B. No. 1423, Dinsbar Wacha Road, Bombay - 20 BR . 

And 

SHRI V. RAMACHANDRAN , 
represented by the General Secretary, Kerala Medical Representatives 

Association , Hope Villa , Gandhari Animiankoil Street, Trivandrum . 
Representations: 

Shri P. K. Kurien , 
Advocate , 
M / s. Menon & Pai. 

For Management. 
Advocates, Ernakulam . 
Shri M. P. Menon , 
Advocate , Ernakulam . 

For Union . 
GA 190/MC . 
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AWARD 
This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G. O. Rt. No. 1831|71LSWD 
dated 11-9-1971. The issues referred for adjudication are as follows: 
" 1. Termination of the services of Shri V. Ramachandran , 

Medical representative ; and 
II. Bonus to Shri V. Ramachandran for the years 1969 to 1971." 
2. Pursuant to summons the parties appeared, filed their vakalaths and 
the Union submitted their claim statement in which it was contended as follows: 

Shri Ramachandran was appointed in the service of the John Wyeth & 
Brothers (2 ) Ltd., as medical representative on 16-8-1967. He was confirmed 
on 16-2-1968. But his services were terminated on 16-3-71. At the time of 
the tery.ination of his service he was getting a salary of Rs. 400 per month , 
plus D. A., (which was around Rs. 290 in March 1971). Before joining Ms. 
John Wyeth & Brothers Ltd., Shri Raniachandran was working as a medical 
representative in Kerala for Franco - Indian Pharmaceuticals Private Ltd., 
from August 1964 and since Shri P. B. Menon, Field Manager, Ernakulam , 
of Joha Wyeth , enquired whether Shri Ramachandran was willing to join the 
present Management, Shri Ramachandran applied for appointment and because 
of his reputation as a competent medical representative, he was appointed by 
John Wyeth forthwith . Shri Ramachandran was posted to Trivandrum and 
later to Kottayam after his training in Bombay by the concerned Manage 
ment. There are four grades ofmedical representatives under the Management 
and because of the honest and sincere work of Shri Ramachandran ne had 
mostly been in Grade II and had touched Grade 1 occasionally. Thus he had 
a spotless record of service under the Management. The Head Office of John 
Wyeth is at Bombay, but the Regional Manager is at Madras. In Kerala , the 
Company has a Field Manager under whom seven representatives are working. 
The Company has various products (drugs and medicines) and the medical 
representatives are employed for pushing up the sales. On 1-3-71 Shri D. W. 
Gaitonde, Manager, Personnel and Industrial Relations, wrote to Shri Rama 
chandran to be present at Bombay Office at 5 p.m. on 16-3-71 and accordingly 
when Shri Ramachandran was present in the office, Shri Gaitonde told him 
in the presence of the Regional Manager Mr. Madhavan and the Sales Manager 
Mr. Dastur, that he was not sending his arrival cards promptly and Shri 
Ramachandran replied that although there was some delay in the year 1970 , 
he was sending the arrival cards promptly during 1971. Again Shri Gaitonde 
pointed out that Shri Ramachandran was doing his work badly for Grade IV . 
But Shri Ramachandran replied that it was not correct since the assessment 
was wrong and at that time he was working in Grade II. (This matter was 
rectified later on and he was given commission for his work under Grade II 
for the relevant period). But Shri Gaitonde appeared to be dis -satisfied and 
asked Shri Ramachandran to resign which was not complied with by Shri 
Ramachandran and so termination order was served on him at 6.30 p. m . on that 
day. No reason was offered for the termination of his service even in the 
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termination order, but it was suggested that the termination was as per clause 
(k ) of the letter of appointment. Clause. (k ) reads as follows: 

" Your service will be subject to termination by one month s notice 

on either side." 
Shri Ramachandran was claiming bonus previous to the termination , since 
the Company was not paying bonus to the Medical Representatives, apparently 
on the basis that the commission offered was sufficient. He had also taken 
the initiative for making a joint representation in the matter of bonus as well 
as in the enhancement of commission and these actions of Shri Ramachandran 
had apparently annoyed the Management since the claims put forward by 
Ramachandran and others will have repercussions in other areas also. At 
any rate the termination is arbitrary, capricious, malafide and even vindictive. 
If the termination was for any alleged mis-conduct, the Company should have 
complied with the principles of natural justice, by charge-sheeting him for the 
alleged mis-conduct and seeking an explanation from him and holding an enquiry 
etc. If this was done Shri Ramachandran could have established his innocence . 
Anyhow the provision under clause (k ) has been exercised by the Management 
for victimising the employee for claiming bonus. The process of issuing 
termination order to Shri Ramachandran , which was done secretly after office 
hours at Bombay, itself shows, that the intention of the Management was 
malafide. On any score the termination is unjustifiable and illegal and so the 
termination may be set aside and Shri Ramachandran directed to be reinstated 
with full back wages and continuity of service. 

Regarding bonus the employee is entitled to get 20 % for the years in 
question since the Management had earned huge profits during the years and 
there was enough allocable surplus to pay the maximum bonus. The quantum 
of bonus requested by him also be awarded . 

The Union concluded with a prayer that an award may be passed in terms 
specified above. 

3. The Management has submitted an elaborate reply statement, the summary 
of which is as follows: 

The appropriate Government in respect of any dispute concerning Shri 
V. Ramachandran is not the Kerala Government under the Industrial Disputes 
Act, 1947 , even if it is held that such a dispute could be an industrial dispute 
under the Act. Further, such a dispute cannot be considered as an industrial 
dispute under the Act. Shri Ramachandran was appointed as a medical repre 
sentative by the Bombay Office of the Company and he was paid salary, and 
other cnoluments by the Bombay Office. His increments and scales of com 
mission were decided upon and paid only by the Bombay Ofice, and the expenses 
incurred by him in the course of his duties were also reimbursed by the Bombay 
Office upon his submission of the necessary accounts to the said office. He 
had to apply for leave to the Bon bay Office and his leave records and personal 
records were maintained by the Bonibay Office. The Management had at no 
time any establishment in Kerala . The Company has not carried on any 
industry within the meaning of the Act in Kerala State. His services were 


terminated by the Bombay Office on 16-3-71 in conformity with the contract 
of employment. Although he has been working in Kerala before his services 
were terminated , it cannot constitute Kerala Government to be the appropriate 
Government in respect of any dispute under the Act. The duties of the medical 
representatives under the Management, like Shri Ramachandran , are to contract 
in the territory allotted, doctors and pharmaceutical firms and canvass orders 
for the products of the Company. These orders are forwarded to the Bomiay 
Office to arrange for supply through the distribution channels. The medical 
representative is guided and controlled by the Bombay Office in the discharge 
of his functions . The Field Managersdo not have powers of disciplinary action , 
let alone powers of appointment or termination , in respect of medical represen 
tatives. The Regional Manager exercises the powers of supervision over 
Field Managers. But he too does not have any disciplinary powers over the 
medical representatives and he is also not an authorised representative to 
terminate the services of the medical representative. In these circumstances. 
Shri Ramachandran cannot be considered as a workman as defined in the Act. 
He was not doing , any skilled or unskilled manual, supervisory, technical or 
clerical work as contemplated in the definition of " workman" in the Act . 

Before the trial of the case on merits, the question of the appropriate 
Government and the question of " workman ", may be considered as prelimi 
nary issues and the decision of the Tribunal may be rendered on those 
issues. 

Regarding the merits of the case the Management has contended 
follows: 

The termination of service of Shri Ramachandran was done justly and 
properly by the Management. It was done in the bonafide exercise of the 
contractual right of the management and so industrial dispute cannot be 
raised on the same. 

The eligibility for bonus for employees of the Management has to be 
adjudged with reference to the provisions of the Payment of Bonus Act. 
The definition of " employee" in the Bonus Act does not comprehend 
persons employed as medical representatives. Therefore Shri Ramachandran 
is not eligible to claim bonus based upon the provisions of the Bonus Act 
and so he is not entitled to claim bonus on any ground. Even if it is held 
that Bonus Act is applicable to medical representatives like Shri Ramachandran , 
they are not eligible to claim bonus in view of the commission payinent 
to which they are entitled as per the contract of employment appiicable to 
them . The commission payment has to be deemed as in lieu of and in full 
satisfaction of any claim such persons may have against the management 
as bonus under the Bonus Act even if that Act applies to them . 

The services rendered by Shri Ramachandran was not so outstanding 
as alleged therein . He was not classified in Grade 1 as alleged by the 
Union and there were short-comings in his work . It is not correct to say 
that the Regional Manager controls the Southern Region and the Field 
Manager in Kerala State . The supervision of the medical representatives 
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by the Field Manager will not tant amount to control of the medical 
representatives by the Field Manager, as alleged by the Union . 

The Management felt that in the interest of Company s business it was 
no longer necessary to continue his seryice and accordingly the Manung 
ment terminated his service in terms of the contract of service applicable 
to him on 16-3-1971. It is not true that during the year 1970-71 Shri 
Ramachandran was placed in Grade 11 as alleged by the Union. He was 
in fact placed only in Grade III and paid commission accordingly for that 
year. The services Ramachandran were terminated not on grounds of 
mis-conduct, but it was brought about by the Management in the bonafide 
exercise of the contractual rights and so the order of termination is not a 
punishment as assumed by the Union . 

There was a general representation -by some of the medical representa 
tives of the Southern region for bonus. But this representation had nothing 
to do with the termination of services of Shri Ramachandran . The allega 
tion that he had made a complaint against the Management arout the 
unilateral raising of targets, is not true, and in any event, that had nothing 
to do with the termination of Service . Anyhow , the Management had wt 
terminated the services of other medical representatives for the said 
representation . 

The termination of service of Shri Ramachandran is ont arbitrary, 
capritious, malafide or vindictive. It was bonafide and was made in the 
lawful exercise of the powers of the Management under the contract of 
employment applicable to him . Therefore there was no obligation to hold 
a domestic enquiry . There is absolutely no substance in the allegation of 
the Union regarding victimisation and for reasons of convenience the inter 
view with Mr. Goitonde was fixed at 5 p.m. on 16-3-1971. Thus the services 
of Shri Ramachandran was properly terminated and he is not entitled to claim 
any relief against the Management in respect of the same, much less the relier 
of reinstatement with full back wages. The Management should have lull 
confidence in a medical representative and as far as Shri Ramachandran 
is concerned the Management has no such confidence any longer in him . 
It is therefore submitted that this Hon ble Tribunal may not in any event, 
pass an award directing the Management to re- entertain him ia Service. 

As mentioned above Shri Ramachandran is not entitied to claim ang 
bonus whatever from the Management for the years 1969 to 1971; much 
less 20 % bonus . 

The Management concluded with a prayer that an award may be passed 
upholding their contentions. 

4. The Union field a replication controverting all the contentions of the 
Marragement as per their reply statement. In the replication the Union has 
contended further as follows: 

The contentions of the Management that Shri Ramachandran was not 
a workman as defined in the I. D. Act, and the Government of Kerala Wats 
not competent to make the reference, are unsustainable . The duties and 
all functions of Ramachandran as an employee were such that he came 
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within the definition of the term "Workman ". He was employed in Kerala 
State and the dispute as well as the cause of action has arisen in Kerala 
State. The reference is, therefore, fully valid . The company had seven 
representatives in Kerala State and all the seven had to work under the 
Field Manager in Ernakulam . The application for leave had to be routed 
through the Field Manager and recommended by him . Every representative 
had to submit "daily promotion report" to the Field Manager .. Copies of 
orders booked had also to be forwarded to him . The sanction of the Field 
Manager had to be obtained for taking a new doctor into the " Doctors List 
and removing one from the list. The Field Manager makes monthly inspee 
fion in the area allotted for each representative, makes enquiries about 
their work and gives detailed directions and draws up " appraisal forins" . 
He periodically verifies Doctor s Record Form and gives directions regarding 
commission to be given to chemists. He convenes und presides over the 
"aroa sales conferences", when he zives directions regarding the strategy 
for sales to be adopted for each month . Copies of arrival cards have to be 
sent to the Field Manager and lour programmes are approved by him . In 
short the Field Manager s Office controls, the work of the representatives 
in the Kerala State, co -ordinates such activities and gives general and 
special directions which the representatives have to carry out. The company 
has thus an establishment in Kerala State. 

The Union has been elaborately dealing with the various items of work 
to be done by the medical representatives in Para 4 of their replication 
and has concluded that the duties and functions of medical representatives, 
involved considerable skill and technical knowlerige. It was further pointed 
out that apart from the skilled work involved , the medical representatives 
have a lot a clerical work also to attend to . A verity of reports have to 
be prepared and submitted daily, monthly , annually and periodically. He 
has to correspond with the area office . Regional Office, Head Office , 
distributors and customers . Thus the work of a medical representative is 
partiy skilled /technical and partly clerical and he has practically no other 
kind of work. The Union has therefore asserted that Shri Ramachandran is 
a workman in the circumstances mentioned above as defined in the I.D. 
Act and at the time of his termination of service he was working at Kottayam . 
Therefore the fact that he was called to Bombay for being served with the 
termination order cannot alter the position . The Union thereafter pointed 
out that the Management knew too well that Shri Ramachandran could not 
afford to raise and proseculc a dispute in Bombay , and that is why that 
they were issuing a wrong , illegal and unjust order which they had planned 
in advance . to forestall any reference by the Kerala Government, ly serving 
the same in Bombay. 

The Union has also pointed out that the Company was carrying out an 
industrial activity in Kerala , in view of the fact that the sale of products is 
as much part of an industry as production . The Union has asserted that 
the contention that orders were to be forwarded to Bombay oftice , s 
incorrest since the orders were formerly sent to Cochin Office of Ms. 
Geoffrey Manners, with copy to the Field Manager and subsequently , after 
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appointment of wirlesalers , to the wirlesalet at Kutlayan datdit 
was also made by and through these agences whe the little 
nothing to do with this. The medical prsentative is this catrella 
directly by the Field Manager and not by the Bombas ir ties. that 
the Field Manager has no power of appointmen ; or disciplinary power 9.5 
not mean that he was not controlling and directing the representatives under 
him . 

Kegarding the submission of the Worsement to try the Primary 
issues, the Union has pointed out that such a separate or prelim . Pawest 
ings will be disproportionateiy time consuming and will lund to duplication 
of evidence. Elaborate evidence will have to be added to show the nature 
of work performed by the emplove will the manner of contrat Vereised 
by the Field Manager and this will take in practically the evidents on the 
merits of the dispute also , 

Finally it was affirmed by the Union that Shri ... chran was 
workman under the 1. D. Act and an employee wider the payer : ot Bonus 
Act. There was no agreement between the Monsentent and the cases 
for payment of annual bonus, linked with production or product por 
to 29-5-1965 and so the payment of Bonus Act squarciy applies to the ne 
The mere assumption that the Management has Just confidence in 
employee is insuſivient for opposing the cinim for instan: ire 
termination was illegal and denial of bonus is unjustled and there all 
relief as prayed for may be granted to Shri Ramachandran. 

5. Before the cuse came up for evidence the Managemex has also thi ! 
an additional written statement in which they have clarified their written 
statement regarding paragraph 5 and 6 of the original writion sistemin 

6. The Union thereafter eximined WWI. marked Exis. Wi to 14 and 
cxts. Mi to M10 and closed their evidence. The Management then examined 
MWI and marked Exts. W43 to W50 Exis. Mit to and closed their 
evidence also . The matter was therefter finally heard . 

-7. wwi is Shri Ramachandran , the aggrieve empleo mselt The 
summary of his deposition is as follows: 

Chiel: I was appointed as a medical representative Ms. John 
Wyeth & Brothers Ltd. on 14-3-1967. The py of the 

anterier 
is marked as Ext. W. I was confirmed in 62.1988 ter SI 10.113 
prubation . The true copy of the confirmation onler is marked as Ex: W2. 
My services were terminated on 16-3-1971. I was getting is 400 as basic 
pay and Rs. 290 as D.A. I was given training in Physiology Pharmacology 
and Pharmaceuticals Selling Technies, at Bezubay ly the Company. I was 
posted at Trivandrum first and later on at Kultam. Whatever # 
product is introduced by the Company I was 

Special intensive 
training in that matier sulso. I was stulying matters from the journals 
supplied by the Company as well as on my own accord . My N A WA 
appreciated by the Company throughout my service and the Company lod 
Tiever taken any disciplinary action against me in the whole periuci. was 
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never in Grade III or IV but was always in Grade II or even I when the 
cumulative business is taken at the end of the financial year . The Company 
has four regions under the Bombay oftice and I was working in the 
Southern Region wherein Nr. K. Madhavan was the Regional Manager. There 
are four or five Field Managers under the Regional Manager and I was 
working under Mr. P. B. Menon who was the Field Manager of Kerala and 
who is stationed at Ernakulam . There are 7 Medical Representatives includ 
ing me under Mr. P. B. Menoo. I was getting a commission on the basis 
ut the minimum quota fixed by the Company. For the excess after reaching 
the minimum quota , we were getting commission at the rate of 5 % of the 
excess. This basis was introduced by the Company unilaterally and it was 
revised yearly without consulting with us. 

The witness has been elaborately dealing with the circumstances of his 
dismissal and continued as follows: 

Nr. Gaitondey did not appear to be satisfied with my explanation and 
suggested that I should resign . I did not accept the same and so termina 
tion order was served on me then and there. Ext. W3 is a letter dated 
1-3-1971 directing me to be present at Bombay on 16-3-1971. Ext. W4 is a 
copy of my letter dated 4-3-1971 acknowledging Ext. W3. Ext. W5 is the 
termination order dated 16-3-1971. No reasons are stated in Ext. W5 as to 
why my services were terminated . No medical representative of this 
Company was sent out for low turnover at any time. In Kerala itself there 
was another representative at that time, whose turnover was less than 
that of mine. lle is Mr. Sachindran from Trichur. Similarly other 
representative was sent out of service or otherwise punished on the ground 
of delay in posting the arrival cards. The probable reason for my dismissal 
is that somebody might have carried a tale that I was taking the initiative 
for pressing bonus issue. The memorandum demanding bonus was sigced 
by all the representatives in South India . But I had some correspondence 
of my own with the Head Office regarding this issue The Field Manager 
controls the activities of the representatives in Kerala . Every month or 
alternative month there would be a conference which would be presided over 
by him . In the conferences be discusses the strategy in the selling outlines 
on which a selling story is developed. Leave applications of the represeta 
tives are to be routed through the Fieid Manager. Daily promotion reports 
are to be forwarded to the Field Manager. Copy of arrival cards are to be 
sent to the Field Manager. The Field Manager makes an occasional visit 
to the territory of the medical representative and makes enquiries regarding 
the work . He suggests improvements to be made in the selling story . When 
orders are - booked by the representative, cops of the order has to be sent 
to the Field Manager. During the visit. the Field Manager prepares an 
appraisal form regarding the performance of the representative and sends 
it to the Head Office and the Ilead Office judges the merits of the representa 
tives on the basis of these forms. Special commission granted to chemists 
are sometimes sanctioned by the Head Office and sometimes by the Field 
Manager. The tour progranımes of every representative should be prepared 
and submitted to the Field Manager for approval and subsequently the Field 
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Manager forwards it to the Head Office. The Field Manager is to sanction 
the inclusion of hospital or a doctor in the approved list. 

The main function of a medical representative is to push up lees 
by contacting doctors because on their preseription alone the saies or drugs 
can be pushed through. We contact chemists and druggists also for taking 
orders. 

WW1 has elaborately dealt with the various types of works done by hini. 
Ext. W6 is the standard tour programme approved by the Field Manager 
of a particular year. Copy of the Product Selection Form is mark 13 
Ext. W7. The names of the Doctors and the products usually stieried by 
them are entered in Ext. W7 form in advance . Doctor s Record Form 
are marked as Ext. W8 series. The entries in Est. W8 series are made 
on the basis of Ext. W7 forins. In the Doctor s Record Forn there is a column 
for entering the summary of previous visits and the personal tiles and 
dislikes of the Doctors. There are also separate columns for separate 
products. After every visit the result of the visits should be entered in 
separate column. The Field Manager inspects Ext. W3 series Occasionaily 
and signs. The Daily Promotion Report Form is marked as Ext. W9. These 
are to be filled up every day after the completion of the day s work ord 
submitted to the Field Manager. Ext, W10 is the copy of the apved list 
of hospitals and dispensaries for 1969. This is finalised on the basis ci our 
reports, recommended by the Field Managers. Ext . W11 is the copy of 
the Daily Work Plan Sheet. The impression after meeting each Doctor has 
to be noted down on the reverse of Ext. W11 immediately after me ting 
the Doctor. Ext. W12 is the list of top Doctors with reference to each 
product prepared by me. Ext. W13 is a copy of the market report submitted 
by me on 1-5-1969 to the Field Manager . Ext. w14 is the copy of the 
representative s stationery indent. Ext. W15 series 1 to 3 are copies of the 
three letters from Geoffrey Manners & Co., Ltd. The Sales Graude Circular 
for October 1969 to February 1970 is marked as Ext. W16 series The 
Sales Cards showing details of products and their value sold by each 
representative are marked as Ext. W17 series. Literature supplied by the 
Company regarding the strategy to be adopted for the sale of vach product 
is marked as Ext. W18 serios. Ext. W19 series are the sales promotion 
memos issued from the Company. The pocket guide to sellin : s ustegy is 
marked as Ext. W20. Ext. W21 is the copy of a lelter from the Medical 
Representatives Association to the Management dated 27-3-1971. Cory of 
a letter sent to the D.L.O., Kottayam by the Association is market 
Ext. W22. Ext. W23 is the copy of a letter dated 7.6-1971 seat by me to 
the Company . Ext. W24 series 1 to 6 are copies of six letters writion on 
various dates from Madras and Bombay appreciating my performance as 
representative. Ext. W25 series are two copies of letters relating to the 
bonus claim raised by me. Ext. W26 series 1 to 6 are copies of six letters 
forming part of the correspondence regarding the delay in the posting of 
arrival cards. Ext. W27 is the copy of a letter dated 45-1971 frem 
Mr. P. B. Menon noting that the arrival cards are being posted promptly. 
Ext. W28 series 1 and 2 are two circulars from the Head Once regarding 
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sules commission trade target. Ext. W29 is the copy of the Territory Sales & 
Commission Report for the month of January 1970. According to me the 
figur s in Ext. W29 are not correct. But I have received letter from the 
Company stating that the figures were rectified which was received hy me 
only after the termination of my service . Ext. W30 is tho copy of my letter 
duted 8-2-1971 pointing out the mistakes committed by the Company in 
reckoning my turnover. Ext. W31 series 1 and 2 are two similar letters 
sent by me. Copy of Company s letter dated 11-3-1971 admitting that there was 
some confusion etc., is marked as Ext, W32. Ext. W33 is the copy of any 
letler dated 27-2-1971 to Mr. Madhavan of Madras Office . Ext W34 is the 
copy of a letter dated 7-3-1971 from Mr. P. B. Menon to me. Copy of my 
letter sent to Mr. P. B. Menon in 8-3-1971 is marked as Ext. W35 : Ext. W36 
series are two letters dated 5-11-1970 and 19-12-1970. Ext. W37 series are 
copies of four circulars issued by Mr. P. B. Aſenon to Kerala Representatives. 
Ext. W38 is the copy of the field Manager s Progress Analysis Report on 
me. Ext. W39 is the copy of a letter dated 13-1-1971 from Mr. P. B. Menon 
to me. 

Cross: The Bombay Office is remitting my salary to my Bankers . My 
appointment order was issued by the Sales Manager of the Bombay Office. 
The order of appointment was handed over to me in Bombay where I was 
summoned . The interview was conducted in Ernakulam by the Field 
Manager and the Regional Manager. 

Inspite of repeated questions the witness has affirmed that it 
Mr. P. B. Menon , Field Manager, who has persuaded him by letter to apply for 
the representative s post in the concerned Company. 

My confirmation letter was issued by the Sales Manager from the 
Bombay Office. The termination letter also was signed by the Sales Manager 
in the Bombay Office . I was sending weekly expense statement to the 
Bombay Office, Reimbursement of the aforementioned expenses is done 
by the Accounts Department of the Bombay Office. The grades are to be 
decided by the Bombay Ofice. The statement regarding sales grade, i.e., 
circular No. 20 of April 1971, is marked as Ext. Mi. Circular No. 4 of 
November 6, 1970 is marked as Ext. M2. Jeoffrey Nanners are the Distri 
butors of the Company s products. The Sales Department in Bambay 
notifies me about the territory, sales and commission . The commission 
schemes from 1969-70 and 1970-71 were notified to me by the Bombay 
Office. The tour programmes are prepared in the area conferences and 
submitted to the Field Manager. Consent of the Field Manager is necessary 
to prepare the tour programme. The tour programmes need not be approved 
by the Bombay Office. (As an answer to a question). It is actually 
approved by the Field Manager. The sanctioning authority for leave applica 
tion is Bombay Office . But the leave application should be routed through 
the Field Manager. The requisition for stationery was submitted through 
the Field Manager to the Bombay Office and they send the stationery. Copy 
of a telegram sent to Bombay is marked as Ext. M3. The reply is marked 
as Ext. M4. I have applied for leave for sickness liy telegram to Bombay 
which was sanctioned by letter from Bambay dated 17-8-1970. The letter 
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is mark.d as Ext. M5. I have applied to Bombay Oflice always for leave. 
But the applications are always routed through the Field Manager. 

The 
leave records are maintained by the Bombay Office . Ext. M6 is the letter 
from the Bombay Office regarding stationery. Evon Field Managers used 
to distribute stationery at the area conferences. I was transierred from 
Trivandrum to Kottayam by the Bombay Omice. The Field Manager used 
to write me about certain commissions to be given to certain customers. 
Mr. P. B. Menon , Field Manager has an office in Kerala . The address is 
Ranilent, Edappally , Ernakulam He is residing in the builling. From 
Court). Is it a residence-cum -office ? (A ) It is so . I do not know whether 
it belongs to him . I do not know whether there is any employee of the 
Company working with Menon . I get official communications from Mr. Menon 
mostis handwritten . I have received typewritten letters also . I have 
visited Mr. Menon at Ranilent on certain days. I have oficial as well as 
unofficial talks. (Q ) On what basis you say that Ranilent is also an office 
of John Weyath ? (A ) All my correspondence, reports, arrival cards, Idave 
applications etc., are sent to the office cum - residence and that is why I say 
it is the office also . Menon may have 15 days tour in a month intermittentis 
Increments are decided by the Head Office. But they may be sanctioned on 
recommendations by the Field Manager and the Regional Manager. Ext. N7 
is the job description and performance standards issued to me from the 
Bombay Office. Ext. M8 letter was received by me 

from the General 
Manager. That is regarding my tour performance. But I have received 
another letter later on from the very same General Manager congratulating 
me for my excellent performances. There were one or two occasions when 
I have delayed submissions of daily promotion reports and arrival cards. 
The representation regarding bonus wes signed by all of us and we have 
received individual reply from Bombay stating that our clain for bonus 
is not legitimate since commission is paid in lieu of bonus and also that any 
individual who wanted further clarification can correspond through the 
Regional Manager to Bombay . 

When a person equals or exceeds the trade target, he is Grade I. Between 
90 % and 99 % he is Grade II. Between 30 and 89% he is Grade III. I do 
not remember whether I was in Grade lii in 1967-68. Ext. M9 and M10 
are two letters written by me as personal letters to Mr. Madhavan during 
March 1971. 

Re: Ext. W40 is a letter dated 17-12-1970 where the Field Manager has 
given directions in the matter of granting extra discounts as referred to in 
the cross-examination . Ext. W41 is a letter dated 29-3-1970 sent by 
Mr. Madhavan , the Regional Manager. Ext. W42 is a letter issued from 
Bombay Office putting me in the 1st Grade for 1969-70. 

8. MW1 is Mr. F. H. Dastur, who was the only witness examined on 
behalf of the Management. The summary of his deposition is as follows: 

Chiel: I am the Director of Planning and Co - ordination in Ms. John 
Weyath & Bros., Ltd., I was the Sales Manager of the Company in Bombay 
upto the middle of 1971. I know Mr. Ramachandran . The Bombay Omve 
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is the branch Office since John Weyath & Brothers is incorporated in 
England. The Bombay Office is the Indian Head Office . The Bombay 
Office appoints the medical representatives and the terms and conditions of 
the employment are decided by the Bombay Office. The disciplinary control 
is with the Bombay omice. The Bombay Office grants them leave, 
reimburses the travelling expenses and decide on all questions regarding 
grades and commissions of the medical representatives. At the time of the 
appoininent of the medical representatives they are given training in 
Bombay ,which lasts aboutfour weeksand it is concerned mainly with the sales 
promotion technics. In India we have only a small office in Delhi 
Government liason work other than the Bombay Office. The Regional 
Managers and Field Managers do not have any office since the nature of 
their work does not require an office. (As an answer to a leading question ). 
The main job of the medical representative is to canvass for sales and he 
is supervised and guided by the Field Manager. We supply literatures to 
both Field Managers and Medical Representatives. Ext. M7 is the duty list 
prescribed by the Bombay Office for the medical representatives. In Ext.17 
there may be some clerical work regarding B3, B6, B7, C2, E1 and E2. There 
are two main records maintained by the medical representative . First is the 
Doctor Record Form and the next is the Daily Promotion Report. An 
expense statement is submitted weekly . A brief monthly report is submitted 
and once a year a list of customers is prepared or updated . Daily Promotion 
Report is sent to the Bombay Office through the Field Manager . On the 
basis of the annual tour programme a monthly tour programme is submitted 
to Bombay through the Field Manager . The monthly tour programme is 
prepared in the monthly conference of medical representatives, which have 
to be sent to Bombay and the Field Manager gets the copies. The time 
for preparing such daily reports would be in 20 to 30 minutes. (Answer to 
a leading question). The monthly conference of medical representatives is 
Ireld by the Field Manager with the main object of disseminating the 
information and instructions issued by the Bombay Office . Ext. W42 is in 
interim announcement of the grade progress from October 1969 to May 1970 . 
The accounting year of our Company is October to September . For the 
period October 1970 to February 1971 Ramachandran was in Grade III even 
after correction in computing his sales figures. Ext. M11 is the appointment 
letter of Ramachandran dated 14-8-1967. Ext. M12 is the confirmation of 
the appointment letter dated 6-2-1968 Ext. M13 is the letter terminat. 
ing his services dated 16-3-1971. Weekly statements submitted by 
Ramachandran to Bombay Office are marked as Ext. M14 series . Ext. M15 
is the circular from Bombay Oitice dated 21-12-1970. Ext. M16 is the 
Territory Sales & Commission Report from Ramachandran from October 
1970 to February 1971. Ext. M17 is the Territory Sales and Commission 
Report for 1969-70 . Ext, M13 is the Commission Scheme for 1969-70 issued 
l rom Bombay Office. Ext. M19 is similar scheme for 1970-71. Ext. 120 
is the scheme for Sales Controls issued from Bombay Office for 1970-71. 
Ext. M21 is the results of 1970-71 Sales Grade contests. Ext. M22 is the 
monthly tour programme of Ramachandran for December 1970 . Similar 
programme for January 1971 is Ext. M23. Exl. M24 is the revised programme 


by Ramachandran. Ext. M25 is : letter from Bomb.s to lanac! unden 
regarding his leave position. Ext. 126 is the letter daied 20-10 -isis from 
H.O. to Ramachandran . Ext. M27 is a letter from H.o . to Ramachandran 
regarding change of office. Ext. M28 is a letter from Ramachandran u II.3 . 
regarding car loan. Ext. M29 is a letter from H. o . to the Federal Back 
A letter from the General Manager to Ramachandran regarding tour perior 
mance is marked as 

Ext. M30. Memorandum regarding binus submitted 
hy medical representatives is marked as Ext. ml. Ext. 1132 is a reply 
from H.O. Ext. 1133 is the award of I.T., Maharashtr: . Ext. MS: is the 
award of I.T., Delhi. Ext. M35 is the price list fixed by the Bombay Ofice. 

Q ) Is the termination of service of Shri Ramachandran, # disciplin.ro 
measure ? (A ) No. But we lost confidence in him because lie was lot 
attending to his work properly which he has fully admitted in his letter 19 
the Regional Manager . 

Cross: The decision to terminate the services of Ramachandr. n was taken 
by me. The decision was tentativly taken on the date when we receivel 
intimation from the Regional Manager that Shri Ramachandran his admitted 
various deficiencies in his work . There was no letter from the Region : 
Manager, but he spoke to me. Mr. Madhavan , the Region : Manager told 
me that Mr. Ramachandran s work was lacking in sincereity and he had 
written letter admitting this. We have not specifically asked for any expi.t 
nation from Mr. Ramachandran . On 15-3-1971 he was offered an opportuaily 
to explain . No explanation was forthcoming. By 16-3-1971 we were con 
templating about his termination of service. We do not normally terminate 
services only because the representatives go into Grade III. There was some 
other reason also and that reason was lack of confidence. In the termina 
tion order also you have not specified the reason of loss of confidence or 
- Lour performance, is it not ? (A ) We did not specify reasons because we i 
not impair his chances for further employment. (Q ) In your enter state 
ment before this court also you have not stated about your loss of wandence 
as a reason for termination . is it tut ? ( A) In pagraph 19 w have state 
that we have lost confidence in Nir . Ramachandran. One of the reasons 
calling Ramachandran to Bombay was to give him an opportunity to explain . 
If no satisfactory explanation was not forthcoming it was to terminate his 
service . ( Q ) Was there any intimation from ur office in writing either in 
1970 or 1971 to Ramachandran that his performance was bad and that he 
should improve ? (A ) There was no intimation from my oflce during this 
period, but I have discussed this matter wid the Regional Manager and 
instructed him to write to Mr. Ramachandran and the Regional Manager ial 
written . Is there any written communication from the Regional Manager as 
to the performance of Ramachandran ? ( A ) No, we discussed the matter 
sonally . Is there any paper or file in your office to show how and when the 
performance of Mr. Ramachandran was assessed pretiminary to termination 
of his service ? (A) There was no special paper as such because the mattor 
was discussed personally. The witness has been olaborately discussing about 
the various items of work to be done by the medical representative with 
reference to Ext. Wil quily work plan sheet. He has marked another forms 
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is Ext. W13 and also deposed at length about the various entries in Ext.W43 . 
Ile has marked the order form of the Company as Ext. W44 series. 

The witness continued : The representatives are supplied with the Products 
complaints Form which are intended for the complaints if any, of certam 
products to be written down by the medical representatives at the instance 
of a Doctor or Chemist. The individual complaint may take two or three 
minutes. 

The witness has thereafter discussed about Ext. W9 daily promotion 
report and finally he has admitted that filling of Ext. W9 form may take 

about ten minutes. I know Dr. Nani Vadakar, who is the Medical Director 
• of the Company. Dr. Vadakar may have addressed the participants in the 

training course. But normally there is no formal course of training in physio 
logy or pharmacology. Selling products does not require training in physiology, 
pharmacology or in chemistry. The sales promotion memos issued by the 
Head Office are marked as Ext. W45 series. 

The witness has referred to Ext. W18 and has admitted that on page 28 
of Ext. W18, some descriptions with diagrams in pharmacology have been 
given and also some physiological aspect bave been described as an appendix 
to Ext. W18. 

The Field Manager is the immediate supervisor of the medical represen 
tative. In Ext. M7 page 2 under clause E items 1 to 4 may involve some 
writin : work . Training in the selling skills is continuously imparted . 
Usually we have monthly sales conferences. The representatives have 10 
submit monthly report also over and above daily report and weekly report. 
The form of monthly report is marked as Ext. W46. The copy of the circular 
dated 4-12-1969 issued to the medical representatives by the Management is 
marked as Ext. W47. Ext. W48 is a letter dated 9-12-1970 written by Dr. Nani 
Vadaker to Mr. Ramachandran. The circular issued to field staff on 11-6-1970 
by Dr. Nani Vadekar is marked as Ext. W49. Ext. W50 series 1 to 3 are 
cyclostyled questions and answers circulated for use of medical representa 
tives regarding the product "Mucaine".. 

Re: Ext. W18 is capable of being understood by any ordinary educated 
person (As an answer to a question ). The pamphlet folded and included in 
every packet of Ovral is produced and marked as Ext. M36. 

9. The learned counsels argued their cases succinctly and submitted elabo. 
rate argument notes respectively . 

10. The learned counsel for the Union dealt with the two technical conten 
tions raised by the Management in their statements, challenging the juris 
diction of this Tribunal to adjudicate the dispute before going into the merita 
of the case. The two technical contentions raised by the Management are 
as follows: 

1. The Kerala Government is not the appropriate Government under 

Section 10 for making the reference and hence the reference is bail . 
II. Shri Ramachandran is not a workman as defined in the ID. Act 

and hence there is no industrial dispute. 


11. Regarding the first contention , namely, the appropriate Govemment" 
the learned counsel repudiated the assertions of the Management, that since 
Shri Ramachandrun was appointed by the Eumty Crtice and he was work 
ing throughout under the control of the Bombay Ofice and iso that the 
services were terminated at the Bombay Office, the appropriate Government 
for referring the matter for adjudication is not the Kerala Governannt, especi. 
ally when there was no industry carried on by the Management in Kerala , 
us follows: 

The Supreme Court has held as per the ruling reported in AIR . 1957 S.C. 
1040 that the Tribunal will have jurisdiction when the parties reside in its 
jurisdiction or the subject matter of the dispute arise within such jurisdiction . 
In the reported case the Head Office of the Con ...ny was at Krishnagiri (out. 
side Mysore State) and the workman was working in Bangalore Mysore State). 
The Mysore Government referred the matter for adjudication to the B.ingalore 
Labour Court when the workmanwys transferred from Bangatre Branch 
to Krishnagiri. However the Supreme Court upheld the reference on the 
ground that the Management had an establishment at Bangalore even though 
the Head Office was at Krishnagiri. The Supreme Corart w that, what was 
necessary was a nexus between the dispute and the territory of the State 
and not between the territory of the State and the industry concerned . Ext. 
M11 is the letter appointing Ramachandran in the service of the Management 
which was written from Bombay to Shri Ramachandran at Perumbavoor . Ext. 
M12 is the confirmation order also addressed to Ramachandran at Perumbavor 
after his completion of the probation period. The contract or enpayment 
was thus finalised in Kerala . It is settled law that in the case of a contraci, 
the case of action arises either at the place the contract is made cumpleted 
or where it is broken . Applying the general principles mentioned above it 
has to be held that the Kerala Government has jurisdition to make the 
reference . The learned wounsel has referred to intes it to 18 to Section 10 
of the A.I.R. Commentaries to C.P.C. 1971 Edition . Thereafter he has pointed 
out Explanation II to Section 20 C.P.C. where it is stated that a Corporation 
shall be deemed to have carried on business in respect of any cause of action 
arising at any place, where it has also a subordinate office at such place . 
Therefore according to him if it can be established that the Company has a 
subordinate office in Kerala it can be deemed that the Company is carrying 
on a business in Kerala and under the provision of section 20 (b ) of the 
C.P.C .. the reference can be made in Kerala . 

12. The learned counsel has then pointed out that the question whether 
John Weyath has got a subordinate office or an establishment in Kerala is 
very important. He has then elaborately dealt with definition of " Ofice " 
according to Oxford Dictionary and the definition of "establishment" therein . 
Thereafter he has continued as follows: 

It is admitted that there is a Field Manager in Kerala . viz . Shri P. B. 
Menon , who is above the Medical Representatives but below the Madras Regional 
Manager Shri C. Madhavan. Therefore the place from where the Field Manager 
controls the medical representatives in Kerala is # subordinate office of John 
Weyath Lid ., which is a Corporation and that the Field Manager ana the 
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Medical Representative constitute an establishment of the Company in Kerala 
for carrying on its business in Kerala. 

13. The attempt of the Management is to show that the Field Manager has 
more or less nothing to do with the control and supervision of the Medical 
Representatives. They are even trying to ignore the existence of the field 
Manager posing themselves that the functioning of the Field Manager within 
the territory of Kerala is of no consequence. But whether the powers of the 
Field Manager is managerial or supervisory or not, the fact remains that he 
is functioning as a coordinating agency or connecting link between the medical 
representatives and those higher up. As per the evidence adduced by wwi, 
the Field Manager is controlling the activities of the medical representatives, 
convening area conferences and presiding over them and giving guidance 
regarding strategy and promotion of sales. Leave applications of the Medical 
Representatives have to be rouled through him . Arrival cards and daily pro 
motion reports had to be submitted to him . The Field Manager visits the 
territories of the representatives for inspection and prepare appraisal form , 
i.e. he assesses the performance of each representative and reports to the Head 
Office . The tour programmes of the representatives have to be approved by 
the Field Manager. He has to sanction even the inclusion of a single Doctor 
or Hospital in the approved list. These facts were not repudiated by the 
Management in their cross- examination. The Management did not even 
examine the Field Manager Mr. Menon . Mr. Destur cannot be considered 
as the proper person to speak about the functions of the Field Manager. Yet 
Exts M12, M15 , M19, M20 , M21 , M22, M23, M24, M4, M27 and M8 and other 
documents produced by the Management show that the Field Manager is an 
effective link between the Medical Representatives and the Head Office at 
Bombay . The Union has also marked a number of documents to prove that 
the Field Manager is effectively controlling the activities of the Medical Repre 
sentatives. Exts. W6, W8, W13, W26 , W34, W37, W38 , W39 etc., are examples 
for the same. Therefore the plea of the Management that there is no esta 
blishment or office in Kerala for their company can only be rejected . 

14. The learned counsel has again referred to the ruling of the Supreme 
court and has affirmed that the non-employment of Shri Ramachandran and 
the Industrial dispute concerning such unemployment arose in Kerala and so 
the nexus between the dispute and the territory of the State is thus established 
so that the reference can never be considered as invalid.The learned counsel 
has also referred to a ruling of the Allahabad High Court reported in 1967 
II LLJ 772 wherein a similar question was dealt with , in order to substan 
tiate his case. 

15. The learned counsel for the Management has dealt with point No. 1. 
viz., appropriate Government and the jurisdiction of the court, extensively. 
The summary of his arguments is as follows: 

The relevant fact according to him is that the Company has no office or 
establishment within Kerala State. The learned counsel has referred to the 
oral evidence of Mwi and alsu the deposition of wwi. Thereafter he has 
Asserted that the Company does not have an office at Ranilent in Edappally, 
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Ernakulam , Cochin . He has continued that even it for argument s sake it 
is admitted that Mr. Mewn has an office at his residence, it is not an oftice 
of the Company and , therefore , it cannot be said that the Company has : 
Branch Office or establishment at Ranilent in Edappally . The learned counsel 
bas thereafter continued as follows: 

Shri Ramachandran s place of employment was not even contended to be 
in Ranilent in Edappally since he is employed at Kottayam . But the Company 
has neither an office nor a branch or an establishment at Kottayam . At any 
rate the residence of Mr. Menon at Edappally cannot be treated in any way 
as an uffice of the Company. Regarding the control exercised over the Medical 
Representatives it has to be noted that the powers of apwintment and con 
firmation , power to grant leave, power of dismissal etc. are all vested in 
the Bumbay Office. Salary, touring expenses and stationery are sent from 
the Bumbay Office. The fact that the Field Manager may supervise the work 
ing of the medical representatives does not in any way submit him to the 
control of the Field Manager. 

16. The first ruling that is cited by the learned counsel for the Management 
is the ruling of the Bombay High Court reported in 1956 (1) LIJ 557. The 
Bumbay Iligh Court rules that the jurisdiction is at Bumbay since the person 
concerned was employed in the Branch Office of the Company at Bombay 
and was dismissed from that oftice. The next case is a decision of the Supreme 
Court reported in 1959(1) LLJ 431 at 436. The Supreme Court held in this 
case that the appropriate Government was the Delhi Government even in 
respect of those employees of the Delhi Office who were working outside the 
Dellii State for the reason that they were controlled from the Delhi Office 
Another ruling cited by him is that of the Supreme Court reported in 1962(1 ) 
LLJ 409 at 413. The Supreme Court quoted with approval the relevant passage 
from the judgment of the Bombay High Court referred to earlier. The learned 
counsell has quoted several paragraphs of the decision of the Supreme Court 
in this case to establish his case . The next ruling cited by the learned counsel 
is that vf the Madhya Pradesh High Court reported in 1966 (1) LLJ 614 
According to the learned counsel this ruling is on all fours with the present 
case . It is the case of a Company with its Ilead Office at Bombay which lud 
engaged a medical representative for selling its products in the areas falling 
within the State of Madhya Pradesh . It was held in this case that the Madhya 
Pradesh Government had no jurisdiction to make the reference since the 
Company was not carrying on business anywhere in the State of Madhara 
Pradesh on the date of reference etc. The dispute whether the Company was 
justified in discharging the concerned workman arus in Bombay in as much 
as he was employed by the Bombay Olice of the Company: he was paid by 
that office and his work was controlled and supervised by that ottice: and 
the discharge order was also passed by the Bombay Office. The activity of 
pushing the sales of the products of the Company in the areas within the 
State of Madhya Pradesh would not amount to the fact that the Company 
was running an undertaking in the State of Madhaya Pradesh . Every roving 
salesman of a company would not be an undertaking having attributes of 
industry within the meaning of Section 2 ( ) of the Act. The learned counsel 
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has also referred to the ruling cited by the Union , viz., that reported in A. I. R. 
1967 S.C. 1040 (1967 II LLJ 12) which according to the learned counsel favours 
the position of the Management since there was a workshop of the Company 
at Bangalore. The learned counsel has also cited the ruling of the Allahabad 
Iligh Court reported in 1967 (2) LLJ 772 (also cited by the Union ) and has 
pointed out that the substantive place of employment of the worker was in 
U.P. State and he has been sent to Delhi office only for a short period by 
agreement. 

17. The learned counsel thus asserted that the appropriate Government can 
only be the Government of Maharashtra and certainly not the Government 
of Kerala aid so the reference is made without jurisdiction . 

18. Now . Regarding Point No. 1, viz., whether Kerala Guvernment is the 
appropriate Government or not under Section 10 , for making the reference, 
the most important point to be dealt with is whether the Company John Wyeth 
has an ofire or establishment within Kerala State . The fact that there is 
Field Manager in Kerala appointed by the Company to supervise the working 
of the medical representatives in Kerala is admitted by the Management. 
The Field Manager is Shri P. B. Menon, whose residence is " Ranilent" at 
Edappally , Ernakulam , Cochin . Admittedly the Field Manager corresponds 
from his residence with the medical representatives in Kerala and also with 
the lead Office in connection with the work done by the medical representatives 
WW1 Shri Ramachandran has given a vivid picture of what is being done by 
the Field Manager in Kerala State . It has to be noted that the Field Manager 
Mr. P. B. Menon was not examined by the Management, although he was 
present in curt, on all occasions and if at all the Management wanted to 
(liser dit the veracity of the version of Shri Ramachandran regarding the 
supervision and control exerted by the Field Manager on the medical repre . 
sentatives, they could have easily done so by examining Shri P. B. Menon 
as one of their witnesses. Anyhow , the sworn statement of Shri Ramachandran 
regarding the supervision and control of the Field Manager over the medical 
representatives, was not challenged by the Management either in the lengthy 
cross -examination of the witness or during the examination ut Mr. Dastur us 
the only one witness of the Management. wwi Shri Ramachandran has 
deposed! as follows regarding the Field Manager Mr. P. B. Menon and how le 
controls the activities of the medical representatives in Kerala . 

" The Field Manager controls the activities of representatives ia 
Kerala . Every month or alternative month there would be a confer 
ence which will be presided over by him . In the conferences he dis. 
cusses the strategy in the - selling outline on which a selling story is 
developed . Leave application of the representatives are to be routed 
through the Field Manager. Daily promotion reports are also to be 
forwarded to the Field Manager. Copy of arrival cards are to be sent 
to the Field Manager. The Field Manager makes an occasional visit to 
the territory of the medical representative and he makes enquiries re . 
garding the work . He suggests improvements to be made in the selling 
story. As and when orders are booked by the representative, a copy 
of the order has to be sent to the Fiuld Manager. During the visit the 
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Field Manager prepares an appraisal form regarding the performance of 
the representative and sends it to the head office and the Mead the 
judges the merits of the representative on the basis of these forms. 
special commission granted to Chemists are sometimes sanctioned by 
the Head Office and sometimes by the Field Manager. Every represen 
tative has to prepare the tour programme and submit it to the F 
Manager for approval and subsequently the Field Manager forwards it 
to the Head office. The Field Manager has to sanction the inclusion 

of a hospital or a Doctor in the approved list " . 
19. It can be seen , that although Shri Ramachandran was cross -examined 
elaborately on this point by the learned counsel for the Management, the veins 
city of his version could not be discredited and his assertions could not be 
rebutted at all. In the cross-examioation Shri Ramachandran has reattimet 
as follows: 

" The tour programmes are prepared in the area conferences and 
submitted to the Field Manager. Field Manager has to send the original 
to the Head Office and the consent of the Field Manager is necessary 
to prepare the tour programme. (Q ) I say that tour programmes are 
to be approved by the Bombay Office, is it not ? (A ) Na I have 10 ! 
received any letter from the Bombay Office as to whether they have 
approved or disapproved the tour programme. It is actually approved 
hy the Field Manager" . 

20. Regarding the office of the Field Manager Mr. P. B. Menon , Shiri 
Ramachandran has been deposing in the cross-examination as follows: 

" ...............Nr. P. B. Menon , the Field Manager has an office in 
Kerala . The address is Ranilent, Edappally . Ernakulam . He is residing 
in the building. (Question from Court). Is it a residence.cum Office? 
(A ) It is so . (Question by the counsel) I put it to you that Ranilent is 
owned by Mr. Menon . Is it not? (A ) I do not know whether it beiongs 
to him . I do not know whether there is any employ of the Company 
working with Menon in Manilent. I get official communication from Vir 
Menon mostly handwritten. I think I have received tymwritten lelies 
also from Mr. Menon . I am not aware whether Mr. Menon is getting 
any rental allowance from the Company for the Onice in Ranilent. 
( Q ) I put it to you that there were no employees of the Company work 
ing with Menon in Ranilent at any time. Can you deny ? ( I do not 
know and so I cannot deny. I have visited Mr. Menon at Raailent on 
cerlain Sundays to have official as well as official talks. (Q ) on what 
basis you say that Ranilent is also an office of Jolm Wyeth ? (..) M ! 
my correspondence, reports. arrival cards, leave applications etc. are 
sent to the office-cum -residence and that is why I say it is the office 

also " . 
21. On going through the deposition of Shri Ramachandran (WW1), Ivih 
in the Chief as well as in the cross-examination , any reasonable person con 
come to the only conclusion regarding the Field Manager Mr. P. B. Menon. 
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that Shri Menon is having his residence as his office since the medical repre 
sentatives correspond with him in that address, viz., Ranilent, Edappally and 
us per wwi for ofticial talks also the medical representatives are visiting 
Shri P. B. Menon at Ranilent. Further he is doing all his correspondence 
from his residence with the H.O , as well as with the R.M. and the medical 
representatives Of course there may not be any other employee of the 
Company working with Shri Menon and that may be the reason wlw letters 
are sent to Ramachandran by Mr. Menon mostly in his own handwriting. At 
any rate it cannot be denied that Shri P. B. Menon , who happens to be the 
representative of M /s. John Wyeth & Company and who happens to be the 
cornecting link between the medical representatives of the Company and the 
Head Office of the company at Bombay , is the officer on the spot who not 
only supervises the work done by the medical representatives, but also directo 
them and instructs them how to do the work . The deposition of Shri 
Ramachandran speaks for itself and declares unambiguously and unequivo 
cally that the Field Manager represents the Company for all practical pur 
poses just like a Branch Manager of the Company in Kerala . Therefore 
although the Company has not a branch office as such in Kerala , the residence 
of Shri P. B. Menon , viz., Ranilent at Edappally , practically functions as n 
subordinate office or an establishment in Kerala or Juhn Wyethi and Company. 
This conclusion is fortified better , when the various items of work of super 
vision and control exerted by the Field Manager, as alumbrated by WW1 in 
his afore-mentioned deposition , are taken into consideration . In fact the 
Field Manager is controlling the activities of the medical representatives. Ile 
is actually convening area conferences and not only presiding over them , but 
also giving the Medical Representative guidance regarding strategy and pro 
motion of sales. Almost all the correspondence have to be done through him 
by the medical representatives with the Company. Definitely , arrival cards 
and daily promotion reports have to be submitted to him . It is he who 
assesses the performance of each representative and reports to the Head Office. 
It is he who have to approve the tour programmes of the representatives. 
Above all he has to sanction even the inclusion of a single Doctor or hospital 
in the approved list. Of course these facts are not rebutted by the Manage 
ment either by fresh evidence or by cross-examining effectively Shri Rama 
chandran , who was although , cross -examined by the counsel for the Manage 
ment, elaborately. Therefore, here is a superior officer who actually super 
vises and controls, directs and instructs, his subordinates who are the medical 
representatives in Kerala and who is actually staying in Kerala at Ranilent, 
Edappally , Ernakulam and to which address all correspondence by the Medical 
Representatives are sent to , in the course of their work . Therefore although 
the Management does not want to have an office as such in Kerala , the resi. 
dence of Shri P. B. Menon , who is the Field Manager for the Kerala State, 
is functioning as an office of M /s. Jolm Wyeth and Company for all practical 
purposes, in all force. The learned counsel for the Management has been 
making much ado about the incapacity of Shri P. B. Menon of the powers 
of appointment and dismissal etc., regarding the medical representatives. or 
course , a Field Manager does not mean the employer, but he is only the 
representative of the employer working in the area in the capacity of a 
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superior officer and dealing with the subordinates who are the medical repre 
sentatives for and on behalf of the Company. The learned counsel for the 
Management has been arguing that the residence of Shri Menon at Edappally 
is not an office of the Company . But he has no Case that Shri P. B. Menon 
is carrying on any other business doing correspondence with the medical 
representatives of John Wyeth & Company, from his residence -cum -office 
For any other matter other than that of John Wyeth and Company. There 
fore, as mentioned above, the Company is having an office although not in 
the designation of a Branch Office or Sub Offre, in the guise of the resi 
dence of Shri P. B. Menon , who is the Field Manager of the Company. The 
terms of Service ete , between Shri P. B. Menon and the Company are not 
brought forth by the Management or the Management was not prepared to 
examine Shri P. B. Menon as a witness in order to disprove this conclusion 
although they had every opportunity to do so . 

Taking all the facts into consideration I have no hesitation to come to 
the conclusion that the Company has an office or establishment within the 
Kerala State, managed by the Field Manager who has to supervise and control 
the medical representatives, although it is only his own residence. viz., 
Ranilent, Edappally , Ernakulam . 

22. In the light of my aforementioned conclusion I have to refer to the 
rulings cited by the learned counsels for both the parties. The first ruling 
cited by the learned counsel for the Management is the Bombay Iligh Couri 
ruling passed by Chief Justice Mr. Chagla . It was hell by Tlis Lordship 
that a person employed in Bombay in a Branch Office of a textile mills 
having its Head Office at Ahmedbad when dismissed at Bombay. the Labour 
Court at Bombay had jurisdiction to entertain application under the Act by 
such dismissed employee, notwithstanding the fact that the approach under 
Section 42 (4 ) of the Bombay Industrial Relations Act was made at Ahmedbad . 
On a careful appraisal of this ruling it can be seen that this ruling goes in 
Cavour of the workman rather than the Management in the instant case, 
since I have already found that there is an establishment in Kerala run by 
Mr. P. B. Menon , Field Manager , for and on behalf of M /s. John Wyeth and 
Company. Further , it was held by His Lorship in this ruling that a couri 
or tribunal would have jurisdiction if the parties reside within its jurisikation 
or the subject matter of the dispute substantially arises within its jurisdic 
tion and therefore the correct approach in such a case would be to decide . 
where did the dispute substantially arise. When these facts are also consider 
ed in the instant case , it can be seen that the subject matter of the dispute 
has substantially arisen within the jurisdiction of the Kerala State and the 
aggrieved workman definitely resides in Kerala State and although the lead 
Office of the Company is at Bomb.y. it has zot an establishment in Kerala 
situated in Ernakulam , viz ., Ranilent at Exlappally . 

23. The next ruling cited by the learned counsel for the Management is the 
decision of the Supreme Court reported in 1959( 1) LLJ 431 at 4:36 . Their 
Lordships of the Supreme Court were dealing with the case of Lipton Ltd .. 
and their employees in this ruling . The main points were the lonus and 
other issues. The jurisdiction question was a very minor question raised by 
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one of the parties incidentally. At page 436 Their Lordships of the Supreme 
Court have dealt with that point as follows: -- 

" It may be made clear, however, at this stage that ore of the points 
taken before the Industrial Tribunal on behalf of the Lipton , Lid was 
that the Industrial Tribunal had no jurisdiction to make an award in 
respect of employees of the Delhi Office who were employed outside 
the State of Delhi. This point of jurisdiction was decided against the 
appellant and the Industrial Tribunal pointed out that all the workmen 
of the Delhi Office , whether they worked in Delhi or wrot, received their 
salaries froin the Delhi Office; they were controlled from the Delhi Office 
in the matter of leave, transfer , supervision , etc., and therefore, the 
Delhi State Government was the appropriate Government within the 
meaning of Section 2 of the Industrial Disputes Act 1947, relating to the 
dispute which arose between the Lipton Ltd., and the Union and under 
Section 18 of the said Act the award made by the Tribunal was binding 
on all persons employed in the Delhi Office. The Appellate Tribunal 
upheld the decision of the Industrial Tribunal on this point and though 
this question of jurisdiction was raised in the appeals before us , it was 
not seriously pressed by the learned Attorney-General. We are of the 
view that the Industrial Tribunal had jurisdiction to adjudicate on the 

dispute between the Lipton , Ltd., and its workmen of the Delhi Omee " . 
or course, in this ruling Their Lordships of the Supreme Court were deal 

ng with the employees of the Delhi Office of the Lipton Company who were 
working outside Delhi Offre. It has also been pointed out by Their Lordships 
that Delhi Office was not only giving them leave and transferring them , but 
was also supervising their work . Therefore, the facts of this case are definitely 
different from the facts of the instant case. llere Shri Ramachandran , although 
was appointed by the Bombay Office, he was appointed specifically for the 
Kerala State and he was working in the Kerala State throughout his service . 
under the Field Manager, who is having his residence-cum -office at Ranilent, 
Edappally, Ernakulam . Admittedly supervision of this work is done by the 
Field Manager himself and for all practical purposes control also is exerted 
by the Field Manager on the meclical representatives of Kerala . Therefore, 
the facts of the instant case bave thus to be distinguished and so it is only 
just and reasonable on my part to declare that this ruling is not apt to the 
occasion . 

24. The next ruling cited by the learned counsel for the Management is the 
ruling of the Supreme Court of India reported in 1962 (1) LLJ 409 at 413. In 
this decision the Supreme Court. quoted with approval, the relevant passage 
from the judgement of the Bombay High Court referred to earlier . Therefore 
this ruling cannot be considered to be upholding the position of the Manage 
ment in the instant case . Further, the.cited case was dealing with the closure . 
of a branch office at Ambala and Their Lordships of the Supreme Court have 
Tield as follows: 

" On the reasoning of the Tribunal, where the industry has an Head 
Office and branches in other places, it may be, even in different stories, 
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all of them will have to be recorded as formed one establishment. Such 

conclusion would , in our opinion be wholly erroneous". 

Anyhow , the aforementioned ruling of the Supreme Court cannot be 
considered as to help the Management on any score. 

25. The ruling,of the Madhya Pradesh High Court reported in 1966 (1) LLJ 
614 was the next ruling cited by the learned counsel which according to him 
is of all fours with the present case. The facts of the cited case are as follows: 

Company having its Head Office at Bombay engaged a medical repre 
rentative to work in the areas of the State of Madhya Pradesh . But the 
Company had no establishment in the State of Madhya Pradesh and the work 
of the medical representatives so appointed was controlled and supervised by 
the lead Office at Bombay. The service of salesman in Madhya Pradesh 
was terminated by the order passed by the lead Office of the Company 
Pombay and the reference of the issue for adjudication made by the State of 
Madhya Pradesh was held invalid as not having been made by the appropriate 
Government. It was held in this case that the Madhya Pradesh Government 
Lad no jurisdiction to make the reference since the Company was not running 
in undertaking in the State of Madhya Pradesh and the Company did not have 
any establishment in the state of Madhya Pradesh . It was further held that 
every roving salesman of a company would not be an undertaking having 
attributes of industry within the meaning of Section 20 ) of the Act. 

Jlere also the facts are different from the facts of the instant cise . There 
was no establishment in the State of Madhya Pradesh of the Company whereas 
I have aiready held that there is an establishment in Kerala of John Wyth & 
Company run by the Field Manager Mr. P. B. Menon . Admittedly the work 
of the medical representatives in Kerala are supervised and more or less con 
trolled by the Field Manager Mr. P. B. Menton . But in the cited case the 
work of the salesman was not supervised and controlled by ang body in Madhya 
Pradesh , but directly by the office in Bombay. Therefore this ruling also 
caunul be considered as to be in favour of the Management. 

26. The rulings rited by the learned counsel for the Union are these 
reported in 1967(2) LLJ 12 , of the Supreme Court of India and also the ruling 
of the Allahabad Iligh Court reported in 1967 (2) LLJ 772. These rulings were 
also referred to by the learned counsel for the Management. This Supreme 
Court ruling was interpreted by the learned counsel for the Management is 
to be in favour of the Management since there was a branch at Bangalore o ! 
the Company having its Head Office at Krishnagiri and since the worker was 
transfred from Bangalore, the Mysore Government was considered to be 
the appropriate Government for referring the matter for adjudication by the 
Supreme Court of India . or course, the contention of the Management was 
that there is no such branch of the Company in Kerala . But as I have already 
decided that there is an establishment in Kerala of the Company this ruling 
also must be considered to be in favour of the workmam rather than the Manage 
aient. 
+ 27. The case sted in the Allahabad ruling reported in 1967 (2) 1.LJ 772 is 
regarding an employee who was permanently employed at Kanpur , but was 
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sent for a short period by agreement to Delhi Office. Of course his substan 
tive place of employment was within the U. P. State and on that basis it was 
held that the U. P. Government was the appropriate Government. It cannot 
be denied that the substantive place of employment of Shri Ramachandran is 
Kerala and so the appropriate Government must be held to be the Government 
of Kerala . 

28. In the light of my discussions regarding the rulings ciled by the learned 
counsel for the Management and the learned counsel for the Union , I hold that 
it is only just and reasonable on my part to come to the irresistable conclu 
sion that the appropriate Government for referring the issue for adjudication 
is none other than the Kerala Government since the Management Company 
has got an establishment in Kerala run by their Field Manager Mr. P. B. Menou , 
who is the immediate superior and boss of the medical representatives and 
who is practically supervising and controlling all the work turned out by the 
mudical representatives and directing and instructing them how to do the 
work in their jurisdiction , coming in contact with them more or less daily 
either personally or by correspondence. Thus I find point No. 1 in favour of 
the worker and declare that the appropriate Government for referring this 
matter for adjudication is the Kerala Government and so this Tribunal has 
jurisdiction to adjudicate the issue referred by the Kerala Government. 

29. The second point to be considered is whether Shri Ramachandran is a 
wurkman as defined in the Industrial Disputes Act, 1947. The learned counsel 
for the Union has been expatiating elaborately on the question of "Workman " 
and was discussing about the various items of work done by Shri Ramachandran 
and has finally asserted that he is a workman pure and simple as per Section 
2 (s) of the Industrial Disputes Act. The learned counsel has affirmed referring 
to the sworn statement of Shri Ramachandran (WWI) that Shri Ramachandran 
has to move about in his territory , from place to place , in accordance with 
the tour programme approved , so as to cover all important doctors, hospitals 
and ruggists; that at every place he visits he has to go front doctor to doctor. 
druggists etc., and meet all persons, i.e., he has to do a good deal of out-door 
work involving plıysical exertivn. .When he meets a doctor he should explain 
to him on a scientific basis the efficacy of the Company s products, their superin 
rity when compared with similar drugs of other concerns , the nature of 
their action in the human system etc., and for which the medical representa 
tive should have a clear knowledge of physiology, pharmacology and chemistry 
and should have also carefully studied the voluminous literature supplied by 
the Company regarding cach druz The Doctor is # professional man , with 
a high degree of technical knowledge and he cannot be persuaded to prescribe : 
the Company s products by merely talking in superlative terms about them . 
and so the representative has to convince the Doctor by : Scientific analysis 
of the method of the action of the drug and its potencies . The learned counsel 
has pinted out that this is not like selling matches and the representative 
should himself have some technical knowledge and use such knowledge to 
convince the Doctor and that is why the medical representatives are given 
special training at the time of their appointment and every time a new product 
is released . The learned counsel has then referred to the various number 
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of pamphlets, booklets, circulars and other literature supplied to the medical 
representatives which were produced and marked and has afirmed that a 
casual perusal of their contents, will show that a person without technical 
knowledge cannot understand them and explain them to the Doctors. 

30. Thereafter he has been dealing with the clerical type of work that has 
to be done by the medical representative and has asserted that a good deal 
of clerical work is involved . The statement of Mr. Dastur that the medical 
representative has to do clerical work for 20-25 minutes a day, is an under 
statement. The clerical work includes the preparation of work plan sheets, 
and the monthly tour programmes, making entries in the product selection 
forms, preparation of Doctor s Record Forms, list of V.I.P. Doctors, making 
entries as to the likes and dislikes of each Doctor, making entries on the 
reserve regarding results of the interview , filling up of daily promotion report 
forms, submission of market reports , filling up of order forms, sending arrival 
cards, weekly expense statements, communicate with M /s. Geogrey Manners 
regarding orders, referring questions raised by Doctors to Head Office etc ... 
The learned counsel has affirmed that at any rate it cannot be considered that 
the clerical work is trivial or insignificant. Thus he has classified the work 
of the medical representatives as follows: 

(1) Travelling from place to place and visiting Doctors, Druggists etc., 

which involve manual work . 
(ii) Interviewing doctors which involved technical knowledge and its use. 

(iii) Clerical work. 
Thus the learned counsel has asserted with much force that the medical 
representative fits in with the definition of the term " workman " as per Section 
2 (s) of the Industrial Disputes Act. 

31. The learned counsel has cited the ruling of the Labour Appellate 
Tribunal reported in 1957(1) LLJ 422 , where the Hon ble Tribunal has held, that 
the rounds made by a Jamadar, by walking , for ensuring that the watchmen . 
were at duty posts must be considered to be manual and so the Jamadar is 
a workman as per Section 2(s) of the Industrial Disputes Act. The learned 
counsel then pointed out that applying this principle it has to be held that a 
medical representative who moves from place to place in his territory and also 
goes to various doctors and druggists in the same place is performing manual 
work to that extent and so must be considered as 1 workman . The learned 
counsel has also been dealing with the word " technical" . He has referred to 
the definition of the word " technical" given in Chambers Dictionary and in 
the Concise Oxford Dictionary in order to establish his case that technical 
work is skilled work done by a person . The learned counsel has asserted 
that as per the afore-mentioned definitions given by the various dictionaries 
it becomes clear that a medical representative, specially trained and skilled 
in promoting the sale of drugs with the aid of such skill, scientific knowledge 
and technique, is performing technical work of some nature, in canvassing 
orders for the products. The learned counsel has thus concluded the point 
affirming that Ramachandran s duties consisted of mainly of manual, clerical 
and technical work and that he is therefore a workman as defined in the Act. 
GA. 190 
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52. The learned counsel for the Management has also started his arguments 
on point No. 2, viz ., whether Shri V. Ramachandran is a workman as termed 
in the definition of Section 2 (s) of the Industrial Disputes Act, 1947, by dealing 
with the definition of " workman " in the Act. The learned counsel pointed 
out that Shri Ramachandran himself has admited that his main function is 
that of a Salesman , i.e., to push up sales and so it follows that any other work 
which he does which may be clerical or technical, is ancillary to the main 
work which is that of a salesman whose main job is to push up sales. Accord 
ing to him , even the technical knowledge, if any, is only ancillary to his main 
function as a salesman . He has referred to the deposition of Mr. Dastur (MW1) 
regarding the clerical work as "20 to 30 minutes in the most daily" . He has 
also referred to the affirmation of Mr. Dastur that the training does not 
involve any special instruction in physiology or pharmacology , but some of the 
termsmay be used in explaining the products . 

33. Thereafter the learned counsel has been referring to three decisions to 
substantiate his case. The first decision is that of the Supreme Court reported 
in 1970 (2) LLJ 590 at 605. The particular category which is relevant for the 
point of view in this case, according to him , is the category known as Sales 
Engineering Representatives and their case is dealt with at page 605 and 606 
of the judgment in paragraphs 25 and 26. The learned counsel has been 
affirming that it was held by Their Lordships of the Supreme Court that 
technical work and clerical work are only ancillary to the main function which 
is that of a sales engineering representative and so the sales engineering 
representatives are not workmen as the term is defined in the Act. 

34. The next ruling cited by the learned counsel was the ruling of the 
Andhra Pradesh High Court reported in 1972 (42 ) F. J. R. 440. Here the 
High Court was dealing with the medical representative and they have 
followed the afore-mentioned decision of the Supreme Court and the 
medical representative was not held to be a workman . 

35. The third case referred to by the learned counsel was a decision of 
the Delhi High Court reported in 1973 (43) F.J.R. 99. Here also the Delhi 
High Court dealt with a person whose duty was to promote sales and they 
have followed the decision of the Supreme Court mentioned above and held 
that such person is not a workman . 

36. The learned counsel asserted that the only conclusion possible is that 
the medical representative Shri Ramachandran is not a workman as that 
term is defined in the Act and if he is not a workman the dispute is not 
an industrial dispute and so the Industrial Tribunal has no jurisdiction 
to adjudicate on this dispute. 

37. On a meticulous scrutiny of the contentions of both the parties , the 
oral and documentary evidence adduced by them and also the arguments 
and the rulings cited by the learned counsels of the parties, I am constrained 
to hold as follows regarding the question whether Shri Ramachandran was 
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a workman as per Section 2 (s) of the Industrial Disputes Act or not. 
Section 2 (s) of the Industrial Disputes Act reads as follows: 

" (s) workman means any person (including an apprentice) employed 
in any industry to do any skilled or unskill.d manual, supervisory. 
technical or clerical work for hire or reward, whether the terms of 
employment be expressed or implied , and for the purposes of any 
proceeding under this Act in relation to an industrial dispute, includes 
any such person who has been dismissed . discharged or retrenched 
in connection with , or as a consequence of, that dispute, or whose 
dismissal, discharge or retrenchment has led to that dispute, but does 
not include any such person 

(i) xxxxx 
(ii) x x x x x 
(iii) x x x x x 

(iv) x x xxx" 
38. As per the definition of " workman " as shown above, the qualitics 
of a workman are, that he must be employed in an industry, that he must 
do either skilled or unskilled manual work there or supervisory work or 
technical or clerical work for hire or reward . Thus a person doing skilled 
manual work or unskilled manual work in an industry for hire or reward 
is a workman . Similarly a person doing technical work in an industry 
for hire or reward is a workman. Again a person doing supervisory work , 
but not drawing more than Rs. 500 per mensem in an industry is a workinan 
and a person doing clerical work for hire or reward in an industry is a 
workman . 

39. In the case of a medical representative like Shri Ramachandran of 
the instant case, the work that is being done by him are adumbrated hy 
himself as follows: 

" The day starts with the preparation of works plan sheet in which 
are enlisted the doctors and the chemists to be mel un that day. 
These particulars are taken from the Doctors Record Forms. Before 
meeting the Doctor, the Chemists are contacted to find out the 
prescribing habits of the doctors. After meeting the Doctors we have 
to meet the Chemists again and advise them to stock sufficient 
medicines which would be prescribed by the Doctors . There are 
separate forms regarding various portions of the work to be done. 
They have to be filled up and submitted to the appropriate authorities. 
We have to visit Government Doctors and Medical College Ductors 

also for the same work ..............." 
Shri Ramachandran thereafter goes on marking a number of atcuments 
which are tour programmes/prepared by him and approved by the Field 
Manager, entries made by the Field Manager in the tour programmes. 
products selection forms, doclors record forms, list of V.I.P. doctors and 
the list of top prescribers of each product, the daily promotion report forms 


which are to be filled up every day after the completion of the day s work 
and submitted to the Field Manager, copy of the approved list of hospitals 
and dispensaries for a particular year, copy of daily work plan sheets, the 
list of top doctors with reference to each product, prepared by the representa 
tive, copy of market reports submitted by him etc. 

40. The integral part of the work of Shri Ramachandran is to travel 
from place to place and after reaching a particular City or Village, to move 
from Doctor to Doctor and Druggists to Druggists and vice versa for the 
promotion of the sales products. It cannot be said that the walking and 
moving etc., is only an incidental work since without travelling and 
moving from doctor to doctor etc., the promotion of sales cannot be done 
at all. Therefore unskilled manual work of travelling and moving from 
place to place is an integral part of the work that is being done by the 
medical representative Shri V. Ramachandran . Similarly the preparation of 
works plan sheet, the filling up of various forms regarding the doctors the 
preparation of the history of top doctors or V.I.P. doctors. the top 
prescribers, the filling up of columns for entering the summary of previous 
visits, the personal likes and dislikes of the Doctors etc., and the Doctors 
Record Forms, the tour programmes, the daily reports , weekly and monthly 
reports and the periodical and the annual reports, and the correspondence 
to be done by the medical representative with the Field Manager, the 
Regional Manager and the Head Office would show that the medical 
representatives like Shri V. Ramachandran have to do considerable . clerical 
work and it cannot be considered to be insignificant. Of Course MWI . 
Mr. Dastur was deposing that the clerical work to be done by the medical 
representative would be only for a period between 20 to 30 minutes. But 
any reasonable person can come to the conclusion that this witness was 
deliberately giving such a short time for the clerical work , when all the 
facts are taken into consideration . Anyhow , although I am not dealing 
with the magnitude of the clerical work done by the medical representatives. 
I have to point out that the afore -mentioned clerical work done by the 
medical representative like Shri V. Ramachandran cannot, but be considered 
as an integral part of the work to be done by him , viz., promotion of sales 
of the medical product, i.e., without this clerical work he will not be able 
to do the work for which he is appointed . Therefore, the fact that Shri 
Ramachandran is doing significant clerical work also cannot be denied. 

41. Now regarding technical work the assertion of Shri Ramachandran 
as wwi is that he has to be trained in physiology and pharmacology etc.. 
for doing the work allotted to him . MWI Mr. Dastur has simply discarded 
the idea of any training in physiology or pharmacology for medical 
representative, in his sworn statement. On a careful scrutiny of the work 
of the medical representative , I have to hold that the medical representative 
requires a clear knowledge of physiology and pharmacology and 
chemistry in his work of promoting sales of medical products , since he is 
meeting with doctors who are all professional men with a considerable 
technical knowledge and the duty of the medical representatives is to 
convince those doctors by a scientific analysis of the action and reaction 
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of the drugs that are manufactured and promoted for sales by his Company . 
It cannot be considered that sales of drugs and medicines can be easily 
promoted as the sales of fruits and stationery articles. It is not a question 
of merely looking at the products and deciding whether it is good or not 
but a question of understanding the utility and efficacy of each drug and its 
better qualities than the similar drugs produced by similar companies. th.. 
are to be considered . The Industry of manufacturing drugs is a very 
competitive industry and there are a good number of Companies running 
the same industry and therefore it is a very competitive field and only 
niedical representatives with the proper technical knowledge and well 
versed with the voluminous literature supplied by the Company regarding 
each drug , could deliver the goods. Thus, here also it has to te declare ! 
that technical knowled ze is an integral part of the work that is to be 
done by a medical representative like Shri V. Ramachandran and therefore 
it is only just and reasonable on my part to come to the conclusion that 
the medical representatives like Shri Ramachandran are doing considerable 
technical work also in the discharge of their duties. Therefore on a very 
careful consideration of all the oral and documentary evidence adduced 
by both the parties, I hold that it is only a travesty of justice if I do not 
come to the conclusion that Shri Ramachandran is doing unskilled manual 
and clerical and technical work which are of equal importance for discharging 
his duty as a medical representative. 

42. Regarding the ruling cited by the learned counsel for the Union . 
viz., the ruling of the Labour Appellate Tribunal reported in 1957 (1) L.LT 
422, the learned counsel for the Management had nothing to say. In tut 
ruling the Labour Appellate Tribunal held that the rounds made by 
Jamadar for ensuring that the watchmen were at their duty posts are 
manual work and so he is a workman . Therefore the travelling and moving 
from place to place, doctor to doctor and druggists to druggists made by 
the medical representative can only be considered as unskilled manual Work 
done by the medical representative and so he must be considered to be a 
workman on that score . 

43. The first ruling cited by the learned counsel for the Management 
is that of the Supreme Court reported in 1970 ( 2) LLJ 590 at 605. This is 

case between the Burmah Shell Oil storage and Distribution Company 
of India Ltd., and the Burmah -shell Management staff Association 

and 
others. The Sales Engineering Representative in the cited case is doing the 
work of promoting the sales of lubricants and fuel oils. lle gives technical 
advice to eliminate the complaints of the customers and writes down the 
survey reports and submit them to the divisional office . He has to maintain 
files upto date regarding lubrication recommendation sheets sent by the 
Head Office to his division . Their Lordships of the Supreme Court have 
observed in this case as follows: 

........... The Tribunal itself held that the main work to be performed 
by sales engineering representative is promotion of sales which are 
canvassed primarily by district sales representatives. This the sale 
engineering representative does by giving technical service , holding 
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demonstrations and suggesting methods for making best use of the 
products sold. On these facts, the tribunal, in our opinion , rightly 
held that the sales engineering representative is not employed on 
supervisory work ; but the tribunal did not proceed further to examine 
whether he was employed on any other work of such a type that 
he could be brought within the definition of a workman . There is 
no suggestion at all that he was employed on clerical work or manual 

work 
44. On going through the afore-mentioned observations of Their Lord 
ships of the Supreme Court, it can be seen that the learned Tribunal in 
the cited case has not proceeded further to examine whether the sales . 
representative was employed on any other work of such a type that he 
could be brought within the definition of " workman ". In the instant case 
I have already dealt with the various types of works that are being done 
by Shri Ramachandran as a medical representative and have established 
that manual, clerical and technical work done by Shri Ramachandran are 
the integral part of the duty that was assigned to him as a medical repre 
sentative of the Company. Therefore the facts of the instant case 
have to be distinguished from the facts of the cited case, and here is a 
person who is not only doing one of the items of work that will entitle 
him to be a workman under Section 2 (s) of the Industrial Disputes Act, 
but is doing almost all the types of work that are prescribed by the Act 
under Section 2 (s) as the ingredients necessary to be a workman . There 
fore the medical representative Shri Ramachandran cannot be equated with 
the sales engineering representative referred to in the ruling of the Supreme 
Court of India reported in 1970 (2) LLJ 590. Thus I have no hesitation 
to come to the conclusion that the medical representative Shri Ramachandran 
of the instant case , is a workman pure and simple as defined in Section 2 (s) 
of the Industrial Disputes Act, 1947, as his duties consisted mainly of 
manual, clerical and technical work. 

45. In the second ruling, viz., the ruling of the Andhra Pradesh High 
Court reported in 1972 (42) F.J.R. 440 , the ruling of the Supreme Court 
(1970 II LLJ 590) was followed . It was observed by Their Lordships of 
the Andhra Pradesh High Court as follows: -- 

" No attempt has been made before us to say that the duties of a 
Medical Representative are not the same as those of a District Sales 
Representative of a company and the Appellant cannot, therefore, 
claim that he is a workman in which case it follows that there was 
no industrial dispute which could be referred by the Labour Officer 

to the Tribunal". 
It is clear from a reading of this ruling that the Alcdical Representative 
in the cited case has not made any attempt to show that he is doing 
different work from that of the Sales Representative referred to in the 
Supreme Court ruling and so it was decided that the Medical Representa 
tive cannot be considered to be a workman. On the other hand in the 
instant case the workman has proved to the hilt, that he is not working 
just like the sales representative referred to by the Supreme Court, since 
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actually he is doing the manual, clerical and technical work with equal 
vigour in the discharge of his duties. Therefore in the instant case , it 
cannot but be considered , that the workman concerned , fais on all fours 
within the definition of workman as per Section 2 (s) of the Industrial 
Disputes Act and so the facts of this case should be distinguished from the 
facts of the case of the medical representative referred to in the Andhra 
Pradesh High Court ruling. Therefore this ruling also cannot be considere ! 
to be apt to the occasion . 

46. The third ruling is of the Delhi High Court reported in 1973 (43)FJ.R.99. 
Here also the decision of the Supreme Court in Burmah-shell Oil Storage 
and Distributing Company of India Ltd., vs. Burmah Shell Management 
Stafi Association (1970 II LLJ 590) is followed . In the Delhi case the 
person concerned was appointed as a technical representative althougli the 
post had been advertised as that of a sales representative. His duty was 
promoting and developing the sales of the Company s irrigation equipment 
and industrial pipes. Initial salary was Rs. 650 and later on it was 
increased to Rs. 750 per month exclusive of dearness allowance and travelling 
allowances. On a careful perusal of the case reported , it can be seen that 
the concerned person had not put up a case that he is doing signiicant 
manual or clerical work in the discharge of his duties. It seems that he 
has also admitted that his work is only canvassing for sales. Therefore 
the facts of the reported case cannot be considered on a par with the facts 
of the instant case and so this ruling also is not apt to the occasion . 

47. Thus Shri V. Ramachandran, Medical Representative of the Management 
Company can only be considered as a Workman as per the definition under 
Section 2 (s ) of the Industrial Disputes Act, 1947. 

48. It cannot be denied that the Management of M /s. John Wyeth & Brother 
Ltd., Bombay, is running an industry since they are manufacturing drugs and 
medicines and doing business of the same in the various States of the Country . 
In Kerala just like any other State, they are selling their products and so 
they are definitely carrying on business in Kerala . Section 2 (j) of the 
Industrial Disputes Act, 1947 defines " industry " as follows: 

" ( ) Industry means any business, trade, undertaking, manufacture 
or calling of employers and includes any calling, service, employment 

handicraft, or industrial occupation or avocation of workmen" . 
Therefore since I have already adjudged Shri Ramachandran as a workman as 
per Section 2 (s) of the Industrial Disputes Act and since, he is working in 
an industry as defined under Section 2 (j) of the Industrial Disputes let this 
dispute is an industrial dispute and this Tribunal has jurisdiction to adjudicate 
upon the dispute. 

49. Now that I have decided that Shri V. Ramachandran is a workman as per 
the Industrial Disputes Act and the dispute raised is an industrial dispute 
pure and simple , it is only just and reasonable that I should deal with the 
merrits of the case. 


Issue No. 1: 


Termination of the services of 
Medical Representative. 


Shri V. Ramachandran, 
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The learned counsel for the Union has declared that the action of the 
Management is arbitrary and capricivus. He has dealt with the oral evidence 
of ww1 regarding how his services were terminated . He has also dealt with 
the oral evidence of Mr. Dastur, MW1 and how he has admitted that the 
Management has suggested to Shri Ramachandran to resign from the Post. 
The leanrned counsel pointed out that the Management in their reply statement 
in para 15 has stoutly opposed that they have ever asked Shri Ramachandran 
to resign. But Mr. Dastur has unambiguously admitted in the cross-examina 
tion that the Management has asked Mr. Ramachandran to resign. It was 
further pointed out regarding the termination of services of Shri Ramachandran, 
that the Management had practically decided to terminate the services of Shri 
Ramachandran even before the employee was called to Bombay and that he 
was- summoned to Bombay only to find out whether he would resign and if 
not, to serve him with the termination order. The learned counsel has asserted 
that the whole decision was taken on the basis of the oralreport of Mr. Madhavan 
and Mr. Dastur has deposed in his cross -examination that Shri Madhavan 
told him that Ramachandran was slack and had admitted certain deficiencies 
and on this basis alone, it was decided that the employee should be sent out 
either by obtaining resignation or by termination . This is a clear case of an 
employee being sent out for alleged slackness or deficiencies without even the 
usual empty formality of a show cause notice and an enquiry. The learned 
counsel added further that since the termination was purportedly in exercise 
of the power under the contract of employment, the termination is not conclusive 
and that the Tribunal could enquire into the real question. According to 
the Union the Regional Manager Mr. Madhavan had carried some vague stories 
to Mr. Dastur and the latter had immediately decided to act without even 
caring to ascertain whether there was slackness or deficiency as alleged and 
without giving a reasonable opportunity to the employee concerned . The 
learned counsel thereafter pointed out that Mr. Dastur himself had admitted 
that at the time of termination Shri Ramachandran s performance was 87 % 
and that employees are not generally sent out for going into Grade III. 

50. Regarding the loss of confidence put up by the Management the learned 
counsel has affirmed that no such reason is stated in the termination order . 
At any rate to put forward an extremely vague plea of loss of confidence, 
based on some tale carried by another and to discharge an employee on such 
basis is arbitrary and capricious and the termination has only to be set 
aside. The learned counsel has affirmed that Shri Ramachandran s services were 
terminated since he has raised the claim for bouns along with the other work 
men and since he was considered to be a trouble maker as the claim for bouns 
would create repercussions in other areas also . 

51. Regarding the matter of relief the learned counsel was very fair and 
has demanded only reasonable compensation with some back wages since, 
according to him , the Company is objecting to the reinstatement and since 
Mr. Madhavan continues as the Regional Manager at Madras. 

52. The learned counsel for the Management has contended that the termi 
nation of Shri Ramachandran 18 a case of termination simpliciter following 
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the provisions of clause (k ) of the letter vf appointment. viz., Ext. Mil. No 
reasons are stated in the said letter and he was given one month s Wages 
in lieu of notice . Therefore it has to be decided whether the action of the 
Management was bonafide or not. The Management has pleaded in para 19 
of the written statenient that they had lost contidence in him and the reasons 
for such lack of confidence is properly established in the evidence of MW1. 
To prove the same the learned counsel has quoted the relevant portion of 
the deposition of MW1 in the cross- examination which is as follows: 
" The decision to terminate the services of Karachandran was taken by 

It was finally taken on 16-3-1971. The decision was tentatively 
taken on the date when we received intimation from the Regional Manager 
that Sri Ramachandran has admitted various deficiencies in his work . 
There was no letter from the Regional Manager, but he spoke to me. 
Mr. Madhavan , the R. M. told me that Mr. Ramachandran s work was 
lacking in sincerity and that he had written letter admitting this. 
Is it correct to say that you terminated his services because he himself 
admitted that he was not sincere in his work . (Q ) It was not the only 
reason ( A ) The only other reason is that I lost confidence in him . What 
was the material before you to decide that no more confidence could 
be reposed on Mr. Ramachandran . ( Q ) In addition to the information 
given by Regtonal Manager Mr. Madhavan, his sales progress was poor 

and no satisfactory explanation was given by Mr. Ramachandran ( A )" . 
The learned counsel has also mentioned about Exts. M9 and M10 letters 
written by Shri Ramachandran to Mr. Madhavan. He has affirmed that the 
admissions made by Ramachandran in his letters, will make abundantly clear. 
that there were ample grounds for loss of conildence in him , apart from the 
other reasons mentioned by MW1. 

53. The learned counsel also referred to the ruling of the Supreme Court 
of India reported in 1972(1) LLJ 501. . This is the Air India case where the 
Management had pleaded loss of confidence against the employee due to a 
grave suspicion regarding the employee s private conduct and behaviour 
with the air hostesses employed by the Manugement. The learned counsel 
has asserted. that all that is material is, whether the loss of confidence was 
a decision that was bonafide made. He has declared that in the instant 
case the decision of the Management cannot be considered as to have taken 
without bonafides . The learned counsel asserted that there is no ground 
whatever for interference in the action " assuming that the dispute is properly 
referred and is an industrial dispute " . 

54. The two reasons alleged by the Management for terminating the 
services of Mr. Ramachandran are slackening in work and loss of confidence 
of Management in him . As pointed out above, Mr. Dastur has given the sun 
and substance of the reasons for terminating the services of Mr. Ramachandran 
in his cross-examination. Regarding the slackening of work Mr. Dastur has 
admitted that Mr. Madhavan, the Regional Manager told him that Shri 
Kamachandran s work was lacking in sincerity and that trend written : 
GA-190/MC. 
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letter Adinitting the same. When Mr. Dastur was questioned the learned 
counsel for the Union whether it was the only reason , he has wanitted with 
alacrity that he has lost confidence in Shri Ramachandran. When he was 
questioned again about the materials for such & decision , his answered 
that in addition to the Information given by the Reg.onal Manager. Icchavan, 
his sales progress was poor and no satisfactory explanation was ziven by him . 
It has come in evidence that the work of the Medical Representatives are 
graded as I, II, III and IV. I Grade is given to those who reach the target 
of cent percent or more. The II Grade is given to those who reach 90 to 996 
of the target and III Grade is given to those who reach upto 90 % . It is a fact 
that at times Shri Ramachandran has been reaching I Grade, which is proved 
by Ext. W42. But at the time of termination of his services Mr. Dastur and 
other Officers of the Management were under the impression that Shri Rand 
chandran s performance was only upto 75 % : Ext. M16 dated 30-3-1971 
declares so. But it has come in evidence that this acsessment of the performance 
of Shri Ramachandran during that time, viz ., Ext. M16 , was incorrect and 
Shri Dastur himself has admitted that the performance of Shri Ramachandran 
at the time of dischargo was later on corre ted and it has come upto 87 % . 
Mr. Dastur has admitted as follows: 

" It is not correct, because Mr. Ramachandran had already intimated 
as about the error with supporting evidence and we were only await. 
ing formal correction from the sales office of our distributors. His 
performance was fixed at 87% a few days after the tern nation of 
his service. We do not normally terininate services only because the 

representatives go into Grade III" . 
Therefore it is quite evident that on the date of discharge Mr. Dastur and Mr. 
Caithonde were under the impression that Mr. Ramachandran s performance 
was only upto 75 % of the target and the correction was made admittedly 
much after the termination order was issued to him . Similarly Ext. W27 
dated 5-3-1971 shows that Shri Ramachandran was posting arrival cards 
properly from all the towns he visited and Ext. W27 declares that Mr. 
P. B. Menon , the Field Manager is happy that he has done so . On a perusal 
of Ext. W27 it is seen that a copy of Ext. W27 was sent to Mr. Madhavan, the 
Regional Manager. But it has to be noted that the mischief had already 
been made by Mr. Madhavan before he has received Ext. W27 . Admittedly 
it was Mr. Madhavan who had inforthed Mr. Dastur about the so -called 
slackness of work of Shri Ramachandran and that was much before the date 
of discharge. In the cross- examination Mr. Dastur has deposed as follows: 

" Is there any written communication from the Regional Manager as 
to the performance of Ramachandran ? ( A ) No. We discussed this 
matter personally . ( Q ) Is there any paper or file in your office to 
show how and when the performance of Mr. Ramachandran was assessed 
preluninary to the termination of his service ? ( A.) There was no 
special paper as such , because this matter was discussed personaily . 
You terminated Ramachandran s services only on the basis of wrong 
information furnished by the Regional Manager about the delay in 
posting arrival cards, is it not ? ( A ) It is not correct." 
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55. Of course Mr. Dastur has not admitted in so many words that the 
Information given by the Regional Manager was wrong . Yet Ext. W27 as wellas 
Mr. Dastur s own admission that the assessment of 75 % regarding the per . 
formance of Shri Ramachandran was incorrect since it was found out later 
on , that it was 87 % would show that the information imparted by the Regional 
Manager was more or less incorrect. From these facts it can be seen that 
there was no significant slackening of work on the part of Mr. Ramachandran 
and Mr. Dastur s own admission that if a medical representative s performance 
falls in a III Grade, that will not be sufficient reason for discharging him 
from service , adds to the force of the contention of the Union , that the termina. 
tion of service of Shri Ramachandran was based on incorrect assessment and 
a mistaken notion of his performance . 

56. As far as loss of confidence is concerned , Their Lordships of the Supreme 
Court in their ruling reported in 1972 ( 1) LLJ 501 has declared that bonafide 
loss of confidence is immune from challenge and opinion bonafide, formed by 
the employer about the suitability of the empioyee is final and not subject 
to review by the industrial adjudication. Therefore the most important 
factor that should be considered in the instant case regarding this point, is 
whether the loss of confidence alleged by the Management is bonafide or not. 
To find out whether the action of the Management is based on bonafide loss 
of confidence or not the evidence adduced by MW1 has to be analysed . 
MW1 Mr. Dastur, has admitted that the one other reason other than the 
slackening of work of Shri Ramachandran is the loss of confidence in him 
by the Management. In the cross -examination MW1 Mr. Dastur was very 
eager to establish that the loss of confidence is borne out of poor performance 
of Shri Ramachandran . Regarding slackening of work , I have already dis . 
cussed and observed that the allegation of slackening of work etc.. has been 
made, because of a mistaken notion and an incorrect assessment of the 
performance of Shri Ramachandran . Therefore the very basis of the plea 
of loss of confidence is exploded by Mr. Dastur s own admission , in his sworn 
statement, that the assessment of the performance of Shri Ramachandran was 
calculated incorrectly and later on it was corrected and found out to be much 
better than what it was as per Ext. M16. He has admitted that the assessment 
of 75 % as per Ext. M16 was wrong and the assessment of 87 per cent made 
later on by the Bombay Office, is correct. When the allegation of lithargy 
in work is proved baseless, the loss of confidence based on such lithargy falls 
to the ground. Of course the learned counsel for the Union has contended , 
that any reason for termination is not stated in the termination order. Whether 
it is stated in the termination order or not, it has become incumbent on me 
to find out whether the plea of loss of confidence alleged by the Management 
against Shri Ramachandran is bonafide or not. Anyhow , it has been proved 
that this plea of loss of confidence put forward by the Management is 
extremely vague and based on the incorrect information imparted by one of 
the Officers, subordinate to Mr. Dastur, regarding the performance of Shri 
Ramachandran 

57. At this juncture it is very interesting to note, that Shri Ramachandran 
was quite active regarding his trade union activities. It has come in evidence 
GA. 190MC. 
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that he has demanded bonus along with the others and it has also come in 
evidence that he has personally corresponded with the Management regarding 
the question of honus, as evidenced by Ext. W25 series 1 and 2. Undoubtedly 
the claim for bouns will have its own repercussions as far as the Company is 
concerned . When the Medical Representatives of Kerala demand bonus it is 
cocksure that all of the Medical Representatives in the whole of India will 
be echoing the demand. It has also come in evidence that although the 
Management has been replying to the Medical Representatives individually 
regarding their claim for bonus, to the effect that the payment of commission 
is in lieu of bonus, Shri Ramachandran was corresponding with the Manage 
ment regarding the unilateral fixation of rates of commission by the Manage 
ment. Therefore it can be seen , that of all the Medical Representatives in 
Kerala, Shri Ramachandran was causing undue headache to the Management 
and so the Management was only eager to see that he is sent out of service. 
On a careful scrutiny of the deposition of Mr. Dastur, both in the Chief and 
cross -examination , it can be seen that Mr. Dastur has more or less admitted 
that he had decided to discharge Shri Ramachandran even before he was 
summoned to Bombay . Now , the suggestion of the Management to Shri 
Ramachandran, when he was called to Bombay, to tender his resignation , is 
to he taken into consideration. Had he resigned from the service there would 
have been no case or any dispute whatsoever and the Management would 
have been happy. But the suggestion of the Management was simply dis 
carded by Shri Ramachandran and that is why he was discharged from 
service. As the learned counsel for the Union has asserted , the Management 
has not admitted that they have suggested to Shri Ramachandran to resigni 
from the service , in their reply statement, although this allegation was 
emphatically affirmed in the claim statement by the Union. But Mr. Dastur 
has admitted in his sworn statement that the Management has suggested so 
and that was because they were interested in the future of Shri Ramachandran , 
so that he may get some other job in some other Company, if his termination 
of service was only by resignation . I do not think that there is much truth 
in the affirmation of Mr. Dastur as far as this matter is concerned. The fact 
remains that Shri Ramachandran was creating a lot of troubles by raising the 
claim for bonus along with other Medical Representatives and also correspond 
ing with the Management personally regarding this claim , questioning the 
unilateral action of the Management in fixing the commission payable to the 
Medical Representatives. 

58. Taking all these facts into consideration I have no hesitation to come 
to the conclusion that the loss of confidence alleged by the Management is 
utterly malafide and has been put up by them deliberately to avoid the 
repercussions of their unjustifiable action. Thus it is only just and reasonable 
on my part to come to the final conclusion that the termination of service of 
Shri Ramachandran is arbitrary and capricious and it has only to be set aside 
and I do so. 

59. When it is found that the termination of service of an employee is 
unreasonable and unjustifiable the normal course of relief is to order for his 
reinstatenient with full back wages and continuity of service. But as I have 
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pointed out earlier, the relief that has been demanded by the learned counsel 
for the workman is only a reasonable compensation with back wages siace 
according to him the Company has been objecting to the reinstatement and 
since "Mr. Madhavan continues as the Regional Manager in Midras" . Since 
the workman himself is not happy with the reinstatement, there is no question 
of directing the Management to reinstate him in service. Therefore I hold 
that it is only quite reasonable on my part to direct the Managentut to pay 
Shri Ramachandran 
two years full salary with all other emoluments as 
compensation in lieu of his loss of service and also half of the total emoluments 
due to him as if he had been in service from the date of the termination of 
his service till the date of the publication of this award and I do so . 
60. Issue No. 2:-Bonus to Shri V. Ramachandran for the years 1969 to 1971. 

The learned counsel for the Union has pointed out that as far as bonus 
is concerned , no bonus has been paid for the years 1969.70 and 1970-71 admittedly . 
He has referred to the contention of the Management that the commission paid 
to the Medical Representatives is a kind of production bonus which is 
a substitute for annual profit bonus, within the meaning of Section 32 (Vit ) ( b ) 
of the payment of Bonus Act. He has referred to clause igy of Ext. M11 
letter of appointment dated 14-8-1967 wherein this fact of sales 
mission equated with profit bonus is referred to . The learned rounsel is 
declared that this plea cannot be accepted since Section 32 vii) (b ) contemplates 
only an agreed production bonus scheme as a substitute for profit bonus. 
The learned counsel has referred to clause ( g ) of Ext. M1 letter and has 
asserted that the rates of conmission will vary from time to time according 
to the unilateral decision of the Company without consulting the workman . 
Therefore, it cannot be counted as an agreement for production bonus and so 
cannot be considered as to fall within Section 32 (vii ). He has concluded that 
since Section 32 cannot be considered as applicable to the facts of the case . 
the employee should atleast be granted the mininium bonus for the two years 
in question 

61. The learned counsel for the Management has been dealing with Section 
2 (13 ) of the payment of Bouns Act, 1965 and has asserted that Shri 
Ramachandran is not an employee as per that Act as he is not a workman as 
per Section 2 (s ) of the Industrial Disputes Act, 1947. Now since I have already 
decided that Shri Ramachandran is a workman pure and simple as per Section 
2 (s ) of the Industrial Disputes Act, 1947, it cannot be denied that he is an 
employee as per the term defined in Section 2 (13 ) of the payment of Bonus 
Act, 1965. The definition of " employee " in Section 2013 ) is as follows: 

" employee means any person other than an apprentice ) employee on 
a salary or wage not exceeding one thousand six hundred rupees per 
mensem in any industry to do any skilled or unskilled manual, Supervisory . 
managerial, administrative, technical or clerical work for hire or reward , 

whether the terms of employment be express or implied ". 
As can be seen from the above definition " employee " is a wider term including 
those who are drawing upto Rs. 1,600 as monthly salary and also drag the 
work of managerind and administrative work . Therefore it is crystal clear 
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that Shri Ramachandran falls within the definition of " employee" as defined 
in Section 2 (13) of the Payment of Bonus Act, 1965. 

62. The learned wunsel then dealt with Section 32 (vii) of the payment 
of Bonus Act and has affirmed as follows: 
Shri Ramachandran is excluded by virtue 

provisions of 
Section 32 (vii) of the payment of Bonus Act, 1965 , since clause (6 ) of 
Ext. Mi appointment letter reads as follows: 

• " During your service with the Company, you will be entitled to draw 

commission at tales operating from time to time and on the basis 
of your productivity, i.e., sales, in lieu ur bonus based on profits of 

the Company" . 
The learned counsel continued that since Shri Ramachandran has already 
accepted this letter and acted on the basis oil it receiving commission , it is 
too late in the day for the counsel of Shri Ramachandran to submit, that 
there is no greement relating to payment of bonus on the basis of produc 
tion or productivity . The learned counsel has added that when the offer 
made by the Company in Ext: Mil is acrepted by Shri Ramuchandrun by 
arting on the basis of the same, there is an agreement between the purties 
and such an agreement is all that is required under Section 32 (vii) of the 
Act. The learned counsel continued further that in view of this, even if 
it is held that Shri Ramachandran comes within the purview of Section 2 ( 13 ) 
of the Art, he is still Xcluded by virtue of the agreement referred to 
above because of the provision of Section 32 (vii) and so he is not entitled 
to any relief. 

63. On : meticulus scrutiny and in anxious consideration of 
arguments made by both the counsels. regarding the question of bonus. I 
hold that it is only just and reasonable on my part to come to the following 
conclusion : 

Section 32 (vii) (b ) reads as follows: 
**32 ., Act not to apply to certain classes of employees: 
Nothing in this .t shall apply to- 

(i) x x 
(ii) x x 
(iii) x 
(iv ) * 
( V ) x x 
( vi)- x x 
(vii) employees 

(a) X X X X X 
(b) .who have entered or may enter after that date into any 

agreement or settlement with their employers for payment 
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X 


х 


х 


х 


X 


х 


х 


X X X 
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of such annual bunus in lieu of the unusable de 
this Act, for the period for 

ucha 

12reat 
settlement is in operation ;" 
On a reading of the afore inentioned section it te 
einployees who bare entered into an #greement settlement 21h their 
employers for payment of annual bonus in lieu of the bus wbie under 
the Act, are excluded from the purview of the Paym :nt of Bonus Act, 1963 . 
Now , both the learned counsels lave afirmed thatagreement urtle 
ment between the employees And the employer is essential but the path 
of this section . The case put up by the learned rounsel for the thin 
that there is no such agreement between the impleso the empler 
as far as the instant case is concerned . On the other hand, the learned 
counsel for the Management has contended that there is already antee 
ment in the form of clause of the appointment order Ext. Mil Retween 
the employer and the ancerned employ . Clause ( A ) « Ex !. Vil point. 
ment order is already mentioned above. As per this cia ust . 11 is quite 
clear that commission is diven to the Medical Representatives it tim 
to time in lieu of bonus bised on pruit of the Company , which course 
is bused on the productivity , i.e. sales made by the Medical Representatives 
As it has been very pertinently pointed out by the learned counsel for the 
Management, clause ( ) « Ext. Mil appointment order, is an water the 
employer and when it is accepted by the empluy and 

acted unit 
continuously by both the parties, it would be tantamount to ? teement 
or settlement. Had the worker objected to the previstun in the appointment 
order at the outset and had refused to cept the same. ut Chuse there 
would have been no agreement at 

all. But the inst 

SA 
Ramachandran has not only accepted Ext. M11 in fata, but also has been 
continuing as the employee of the Company recriving commission from the 
to time offered by the employer for more than three years. Therefore, nw the 
employee cannot say that there is magreement between the emplever att 
himselt regarding bonus anil as long as there is an agreement between the 
parties as per clause (2 ) of Ext. M11 #pintment letter, the employees 
under Section 32 (vii) (c ) of the payment of Bonus Ict, 1965 and so he is 
excluded from enjoying the fruits of the payment of Bonus Act. 1963. Thus, 
I hold that it is only just and reas in alle on my part to declare that Nitri 
Ramachandran is not entitled to get bonus as such for the concert vars 
as per the Payment of Bonus Act, is long as b . was receiving cumist 
in lieu of annual bonus as per clause (s ) of Ext. M11 pointment letter 
I do so 
64. Therefore, the award is passed in terms 

above and this 
Ward shall come into force on the expiry of thirty class from the late 
its publication in the Government Gazette . 


Alleppey . 
16-8-1973. 


K. P. M. SUTRIFF. 
Industrial Tribunal 
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APPENDIX 
Witness examined un the Management s side: 

MW1 Shri F. H. Dastur. 
Witness examined on the Union s side: 

wwi Shri V. Ramachandran . 
Exhibits marked on the Management s side: 
Ext. Mi. Copy of the sales grade statement (Circular No. 20 , of April 

1971). 
M2 Circular No. 4 of November 6, 1970 . 

13. Copy of a telegrain sent to Bombay. 
M4. Copy of a letter dated 5-8-1969 from 

the 

Management to 
Mr. Ramachandran . 
215 Copy of a letter dated 17-8-1970 from the Management to 

Nr. Ramachandran . 

Copy of a letter dated 17-12-1970 from the Bombay Office. 
M7. Copy of job description and performance standards of Medical 

Representatives dated 8-8-1969. 
MS. Copy of a letter dated 18-11-1968 to Mr. V. Ramachandran from 

the General Manager. 
M9. Letter from Mr. V. Ramachandran to Mr. Madhavan . 
M10 Another letter from Mr. V. Ramachandran to Mr. Madhavan. 
M11. Copy of appointment letter dated 14-8-1967. 
1112 Copy of the letter of confirmation dated 6-2-1968 . 
M13 . Copy of the letter of termination dated 16-3-1971. 
M14 series. Copy of the expense report for the period from 7-2-1971. 

to 13-2-1971. 
M15 . Copy of the circular from Bombay Omce dated 21-12-1970 . 
M16 . Copy of the Territory Sales and Commission Report from 

October 1970 to February 1971. 
M17. Copy of the Territory Sales and Commission Report for 

1969-70 . 
M18 Copy of Commission Scheme for 1969-70 . 
M19. Copy of Commission Scheme for 1970-71. 
M20 . Copy of Scheme for Sales Control for 1970-71 . 
M21. Sales Grade Contest Results of 1970-71. 
M22 Copy of Representatives monthly tour programme for December 

1970 . 
M23 Copy of Representatives monthly tour programme for January 

1971. 
M24 . Copy, of revised tour programme by Shri Ramachandran . 
M25. Copy of a letter dated 18-4-1968 from Bombay 

to 

Shri 
Ramachandran 
M126 . 

Copy of letter dated 20-10-1970 from the Management to 

Mr. V. Ramachandran . 
M27 . Copy of a letter dated 29-9-1969 from the Management to 

Mr. Ramachandran . 
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Ext. 28 Copy of a letter dated 14-1-1969 regarding car loan 

from 
Mr. Ramachandran . 
M129 

Copy of letter dated 17-4-1970 to the Federal Bank from the 

Management. 
M130. 

Copy of #letter dited 11-7-1968 to Mr. Ramachandran from 

Mr. A. G. Bhavnani. 
M31. Copy of a letter dated 26-11-1969 from the Medical Representa 

tives regarding bonus. 
M32 Copy of a letter dated 24-12-1969 to the Medical Representa 

tives , from the M.ingement. 
M33. Copy of the award of Industrial Tribunal Maharashtra ia 

reference ( I.T.) No. 409 of 1967. 
M34 . Copy of the award of Industrial Tribunal, Delhi in reference 

I.D. 52 of 1967. 
.1135 Price list of medical products fixed by the Bombay Omce . 

M36 . The pamphlet folded and included in every packet of OVRAL . 
Exhibits marked on the Union s side: 
Ext. 11. Copy of appointment order cated 14-8-1967 issued to Shri 

V. Ramachandran . 
W2 Copy of confirmation order dated 6-2.1968 . 
W3. Copy of a letter dated 1-3-1971 from Mr. Gaitonde to Sri 

V. Raniachandran . 
W4. Copy of Ramachandran s reply dated 4-3-1971. 
W5. Copy of termination order dated 16-3-1971 . 
WG. Standard Tur Programme effective from 1-10-1969. 
17. Production Selection Form . 
W8. Doctor s Record Form . 
W9. Daily Promotion Report Form . 
W10 Copy of the list of approved hospitals and dispensaries. 
W11. Daily Work Plan Form . 
W12 List of top Doctors . 
W13 . Copy of market report submitted on 1-5-1969. 
W14 . 

Stationery indent form . 
W 15. series 1 to 3. Letters from Ms. Geoffrey Manners & Co., Ltd. 
W16 . . Sales grade circular for October 1969 to February 1970. 
w17 series. The sales cards showing details of products and their 

value. 
W18 series. Literature supplied by the Company 
W19 series. The sales promotion memos issued from the Company. 
W20 

Pocket guide to selling strategy, 
W21. Copy of Union s letter dated 27-3-1971 to the Management. 
W22 Copy of Uniun s letter dated 27-3-1971 to the District Labour 

Officer . Kottayam . 
W23. Copy of a letter dated 7-6-1971 from Shri V. Ramachandran 

to the Management 
W24 series 1 to 6. Copies of six letters written on various dates from 

Madras and Bombay to Shri Ramachandran . 
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Ext: W25 series 1 and 2. Copy of two letters dated 24-12-1969 and 4.1-1971 

relating to bonus. 
W 26 series 1 to 6. Copies of six letters forming part 

of the 
correspondence regarding the delay in the posting of arrival 

cards. 
W27. Copy of a letter dated 4-3-1971 from . Shri P. B. Menon to 

Shri V. Ramachandran . 
W28 series 1 and 2. Copy of two circulars from the Head Office 

* regarding sales commission trade target. 
W29. Copy of the Territory Sales & Commission Report for January 

1971. 
130 . Copy of a letter dated 8-2-1971 froni Shri Ramachandran to 

Sales Service Department. 
W31. Copy of . letter dated 8-2-1971 from Shri Ramachandran to 

Sales Service Department. 
W32 . Copy of a letter dated 11-3-1971 from Sales Service Depart 

ment to Nr. V. Rumachandran . 
*W33. Copy of a letter du led 27-2-1971 from Mr. V. Ramachandran 

to Mr. K. Madhavan. 
W34. Copy of a letter dated 7-3-1971 from Mr. P. B. Menon | 

Mr. Ramachandran. 

Copy of a letter dated 8-3-1971 from Mr. V. Ramachandran to 

Mr. P. B. Menon. 
• W36 series. Copies of two letters dated 5-11-1970 and 19-12-1970 from 

Mr. P. B. Menon to Mr. Ramachandran . 
W37 series. Copies of four circulars issued by Mr. P. B. Menon to 

Kerala Representatives, 
W38. 

Copy of progress analysis report on Medical Representatives. 
W39 Copy of #letter dated 13-1-1971 from Mr. P. B. Meron to 

Mr. V : Ruinachandran . 
W40 . Letter dated 17-12-1970 to Shri V. Ramachandran. 
W41 Letter dated 29-3-1970 from Shri K. Madhavan to Shri 

Ramachandran 
W42. Sales Grade for October 1969 / M . 1970 . 

Daily Work Plan Form . 
WH series. Order Form of the Company. 
W45 series. The sales promotion memos issued by the Head Office. 
-W46 . Representatives monthly report form . 
W47. 

Copy of a circular dated 4-12-1969 issued to the Medical 

Representatives by the Management. 
W48 · Letter dated 9-12-1970 from Mr. A. S. Nanivadekar to Mr. 

V. Ramachandran . 
W49 . The circular dited 11-6-1970 issued to the Aeld staff by 

Dr. Naniv.dekar. 
W50 series 1 to 3. Cyclostyled questions and answers circulated for 

use of Medical Representatives regarding the product "MUCAINE " . 
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PARTI 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O , Rt. No. 1013/73/LBR . Dated, Trivandrum , 17th August 1973. 

The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management of (1) M s Jairam & Sons,Steainer Agents, 
P.E. No. 286, Cochin -2 and (2) M /s Jairam & Sons, Steamer Agents. (branch) 
Alleppey and their workmen represented by the General Secretary, Com . 
mercial Employees Union, (INTCC) Alleppey receiver by Government on 
3-8-1973 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 
U.MAHABALA RAO , 

Secretary. 
In the Court of the Industrial Tribunal, Alleppey 
dated this the 1st day of August, Nineteen hundred and 

Seventy-three 

Present: 
SHRI K. P.M. SHERIFF, B. Sc., B. L. 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 15 of 1972 

Between 
(1) M /s Jairam & Sons, Steamer Agents, P. B. No. 286, Cochin - 2 and 
M Jairan & Sons, Steamer Agents, (Branch ) Alleppey 

And 
The Workmen of the above establishment represented by the 
General Secretary , Commercial Employees Union 

(INTUC ), Alleppey 
Representations: 

Shri K. V. R. Shenoi, 

Advocate, 
M /s Menon & Pai 

For Management. 
Advocates, Ernakulam . 
Shri K. C. Eapen , 
President, 

For Union . 
Commercial Employees Union 
G. A. 187 
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AWARD 
l his industrial dispute between the above parties was referred to thie 
Tribunal for adjudication by Government as per G. O. Rt. No. 714 ! 

2 /Labour dated 15-6-1972 . The issues referred for adjudication are as 
follows: 

(i) Absorption of Sri S.A.Asmathulla, Typist and Sri T.P. Haridas, 

Pcon in the Jair..m & Sons, Steamer Agents , Alleppey (Br ). 
(ii) Introduction of time-scale ard pasmet of other benefits to the 

above workers as acceptable to regular employees. 
2. Pursuant to summons the parties appeared and the Union sub 
mitted their claim statement in which itwas contended as follows: 

Ms Asmathulla and Haridas have been employed by M /s Jairam & 
Sons in their Alleppev Office as Typist and Peon respectively from the year 
1967. Inspite of number of years of servire , the employer has refused to 
ab orb them as regular workmen of the establishment. Despite the inter 
vention of the Union and the Labour Department the Management was 
adamant in refusing to come 10 a settlement. 

The employecs in the category of Typists and Peons in the service of the 
employer establishment are enjoying the benefits of a time-scale and are 
paid dearness allowance , leave wages, bonus, holiday wages and all other 
fringe benefits . But concerned two workmen have bren denied all these 
benefits. The present payments made to the concerned workmen are very 
low and mcagre . 

The Union concluded with a prayer that the Man gement may be 
directed to pły all the benefits to the concerned workmen which are payable 
to similar employees under the very same establishment from the date of their 
entry into service. 

3. The Management submitted their reply statement in which they 
have contended as under : 

The business carried on in the Alleppey Office of M /s Jairam & Sons, 
Cochin , is steamer agency business and since Alleppey is a seasonal port and 
the shipping scason is from 15th September to 15th May, the work is only 
seasonal Apart from theManager, there is a clerk -cum -typist and a peon 
employed in the office as regular staff. In the shipping scason the Manage 
inent used to employ an additional typist, viz., Shri Asmathulla and a Peon, 
viz ., Shri T. P. Haridas as casual workers, on days on which work is avail 
able. They are not permanent or regular employees of the Management. 
Therefore the nature of the work available does not make it feasible or 
possible to absorb as permanent or regular employees of the Alleppey Office, 
or to introduce time-scales of pay to them . 

The Management has rebutted all the contentions put forward by the 
Union in their claim statement and has finally affirmed that there is no dis 
crimination, irregularity or unfairness in paying consolidated daily wages to 
casual employees like the concerned workmen and so they are not entitled to 


any relief 


The Management concluded with a prayer that an award may be passed 
upholding their contentions. 

4. The Union thereafter submitted a replication in which they have 
repudiated all the contentions put forward by the Management in their reply 
statement. 

5. The case came up for evidence and the Union examined WWI in 
chief. But before completing the examination ofWWI both the parties sub 
mitted that thematter has been settle t out of court and on - 30-7-1973 the 
parties submitted a memorandum of settlement, which is shown below as 
Annexure " . 

6. Since the termsand conditions adumbrated in the menoraa lum of 
settlement appear to be just and reasonable, I pass my award in ter.ns of 
the same. This award shall come into force on th : expiry of thirty days 
from the date of its publication in the Government Gazette. 
Alleppey , 

K. P. M SHERIFF, 
1-8-1973 . 

Industrial Tribu al. 

Annexure 
Before the Industrial Tribunal, Alleppey I. D. No. 15 of 1972 . 

MEMORANDUM OF SETTLEMENT SUBMITTED BY THE PARTIES 
1. The Management agrees to pay Sri S. A. Asmathulla Rs. 300 
(Rupees Three hundred only ) in full settlement of all his claims, except 
bonus, against the Management for employment or otherwise. He has no 
further claimswhatsoever against the Management financial or otherwise or 
for employment. 

2. Regarding Sri. T.P. Haridas the Management agrees to pay daily 
all inclusive wage of Rs. 5.75 (Rupees five and paise seventy- five only) in 
clusive of dearness allowance on days for which he is engaged , during the 
shipping season with retrospective effect from the 1972-73 season . 

3. In view of the settlement it is humbly prayed that an award be 
passed in terms of the settlement. 

Dated this the 30th July , 1973. 
For the Management 

(1) For Jairam and Sons 
Sd . 

Sd , 
K. V. R. Shenoi, 

Manager, Alleppey. 
Advocate for the Management 
For the Workers: 

(2 ) 

Sd . 

President, 
Commercial Employees Union . 

Alleppey. 
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GOVERNMENT OF KERALA 
Public Works ( Transport- B ) Department 

NOTIFICATION 
No. 31158 /TB1/69/PW . 

Dated , Trivandrum , 12th July 1973. 
In exercise of the powers conferred by sub-sections (1) and (1A ) of 
section 43 of the Motor Vehicles Act, 1939 (Central Act 4 of 1939), the 
Government of Kerala hereby issue the hollowing directions to the State 
Transport Authority, the same having been previously published as required 
by the proviso to sub-section (1) of the said section , namely: 

DIRECTIONS 
The State Transport Authority shall fix the rates of fare inclusive of the 
tax on passengers leviable under the Kerala Motor Vehicles ( Taxation of 
Passengers and Goods) Act, 1963 (125 of 1963) that can be realised from 
full- timestudents on the following basis, namely: 

A full-timestudent, not engaged in any other calling or profession , of 
any recognised educational institution , travelling in stage carriages for the 
purpose of attending class, shall be reckoned as one half: 

Provided that such students shall be entitled to the concession only for 
travels to and fro for attending classes and only if they show an identity card 
issued by the head of the institution in the following form :-) 

IDENTITY CARD 
1. Name of Student 
2. Father s or Guardian s name 
3. Address 
4. Age 
5. I Jentification marks 
6. Nameof the Institution 
7. Class in which studying 
8. Place of residence and distance to the institution 
9. Duration of the course 

from 
10. Signature of Student 
S.Certified that Shri/ Smt/Kumari..... 
is a full- timestudent of this institution and that he/she is not engaged in 
any other calling or profession . 

Signature of the Head of the 

Institution 
G. 1205 


to 
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Provided further, that such concession skall be given for every single 
journey or at the option of the student in the form of monthly season 
tickets. 
Explanation: - For the purpose of this direction " recognised educational 

institution " includes 
(1) Industrial training centres in the public and private sectors 

recognised by Government; 
(2) Colleges, High Schools , Primary Schools and Special Schools 

and Training Schools and other recognised educational insti 

tutions under the control of the Department of Education; 
(3) Colleges under the control of the Universities; 
(4 ) Technical institutions recognised by the Director of Technical 

Education ; 
(5 ) Educational Institutions recognised by the Government of 

India ; and 
(6 ) Institutions recognised by the Harijan Welfare Department, 
as appended 

By order of the Governor, 
K. K. GOPALAKRISHNAN . 

Joint Secretary. 
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GOVERNMENT OF KERALA 

Abstract 
KERALA Public Works DEPARTMENT MANUAL - DUTIES AND RESPONSI 
BILITIES OF THE TECHNICAL OFFICERS FOR THE RADIO BRANCH 

CHAPTER II - AMENDMENT ISSUED . 


PUBLIC WORKS ( F ) DEPARTMENT 
G. O. (P ) No. 204 /73 /PW . Dated , Trivandrum , Ist October 1973 . 


Read ;-- 1. G. O. (Rt.) No. 92 /73 /PW ., dated 3-2-1973 . 
2. G : 0. (MS) (No. 179/PW ., dated 21-3-1973. 

ORDER 
The following amendment to Kerala Public Works Department 
Manual is issued : 

AMENDMENT 

C.S. No. 7/73 
The duties and responsibilities prescribed to the different categories of 
technical staff of the Radio Branch of Public Works Departurni may be 
substituted as Appendix II (G ) of Chapter 11 and the existing Appendix II 
(G ) may be renumbered as Appendix II (b ) : 

Appendix II (G ) 
DUTIES AND RESPONSIBILITIES OF THE TECHNICAL OFFICERS or 
THE RADIO BRANCH OF THE PUBLIC WORKS 

DEPARTMENT 
Executive Engineer, Radio: 

I. The Executive Engineer .(Radio) shall func ion as Technical 
Assistant to the Chief Engineer (B & R ) in the matter of all radio works. 

II. (1) Review of monthly progress reports regarding works under 
the Radio Subdivisions and issue of directions wherever necessary. 

(2) Periodical Inspection of allmajor and important works under 
the Radio Subdivisions. 

169 
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( 3) Review of stock materials for Radio Works and arranging 
supply of requirements wherever necessary . 

(4 ) Inspection of all works under the Radio Subdivisions like 
P. A. System , Internal Telephone system , Community listening centres, 
servicing stations under the various Sections maintained by the Department 
and sound equipments in Buildings. 

(5 ) Suggesting technical improvements in the execution and 
maintenance of radio works. 

(6 ) Examining relevant documents and notes in respect of radio 
works and issuing orders ou routine matters subject to any general or special 
instructions of the Chief Engineer. 

(7) Techpical control of all works connected with the Radio 
Wing subject to the overall control of the Chief Engineer. 

(8) Any other work notmentioned in the above, relating to the 
Radio Wing, assigned by the Chief Engineer , or Deputy Chief Engineer. 

Assistant Engineer, Radio: 

The generalresponsibilities ( efined for an Assistant Engineer, General 
Branch , Public Works Department will apply, mutatis mutandis , to the 
Assistant Enginer, Radio and in addition : 

(1) Scrutiny of estimates prepared and making site inspections 
when ever necessary for finalising the estimates. 

(2) Insp :ction of work during execution and giving guidance and 
instructions to subordinates . 

(3) Inspection of Community Listening Centres, Servicing Stations, 
Public Address installations, other equipments and works and installations. 

( 4) Maintenance and procurement of stock in the stores attached 
to the Subdivision including distribution of requirements for replenishing 
buffer stocks. 

* (5) Verification of buffer stocks, dismantled materials ctc ., in the 
sections under him . 

(6). Issue of certificates of unserviceability of Community Listening 
Sets or other equipments according to rules.: 

(7) Collection of registration fee or any other dues from Panchayats 
or other departments and institutions. 

(8 ) Any other duties that may be spezifically assigned to himn by 
his superiors. 

Junior Engineer, Radio: 

The general responsibilities defined for a Junior Engineer, General 
Branch , Public Works Department will apply, inutatis mutandis, to the 
Junior Engineer , Radio and in addition : 

(1) Installation , maint-nance.und working of Radios, Audio Visual 
Equipments, P. A. Installations etc., within his jurisdiction . 
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(2) Distribution of works among the members of staff and taking up 
works himself whenever necessary. 

(3) Guiding and controlling themembers of staff of his section . 

(4) Inspection of Community Listening Centres and other equip 
ments and installations, according to instructions. 

(5) Maintenance of buffer stock and tools and plant including 
procurement of spares and equipments . 

(6) Preparation and prompi subnission ofperiodicals and M. S. 
Accounts. 

(7) Recommendation of unserviceable radios, audio visual equip 
ments and accessories for disposal. 

(8) Preparation of estimates and execution of works . 

(9) Assisting the AssistantEngineer in the collection of dues from 
Panchayats or other departments or institutions. 

( 10) Any other duties assigned to him by his superiors 
Radio Mechanic: 

(1) Installation and repairs of radio sets and other equipments. 
(2) P. A. Installations . 
(3) Using discretion in respect of works in emergency . 

(4) Assisting the Junior Engineer in the preparation of records, perio 
dicals etc., and in office work . 

(5) Assisting tle Junior Engineer in the preparation of estimates and 
execution of works. 

(6 ) Any other cuties specifically assigned to him by his superior 
officers. 

By order of the Governor, 

K. M. MATHEW , 

Linder Secretary 
TO 
The Chief Engineer (G & P , (B & R ), (Irrigation ), National Highway, 

and Public Health Engineering Department. 
The Government Arbitrator for Engineering Contracts, Jayasrce , 

Vellayambalam 
Accountant General. 
Finance Department. 
All Sections in P. W.1.and W & P. 
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Section iii 
കേരള സർക്കാർ 
നിയമ വകുപ്പ് 

പരസ്യം 
നമ്പർ, 3028/എച്ച്2/ 73 ലം . 

തിരുവനന്തപുരം, 1973 ഏപ്രിൽ 19, 

1895 ചൈതം29, 
കേരള സംസ്ഥാന നിയമസഭയുടെതാഴെപ്പറയുന്ന ആക്റ് പൊതുജന 
ങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു . നിയമസഭ പാസ 
സാക്കിയ പ്രകാരമുളള ബില്ലിന് 1973 ഏപിൽ 16 -ാം തീയതി പ്രസി 
ഡൻറിൻറ അനുമതി ലഭിക്കുകയുണ്ടായി. 

ഗവർണ്ണരുടെഉത്തരവു പ്രകാരം, 

എം , ശഖരൻ, 
നിയമ വകുപ്പ് സെക്രട്ടറി. 


1973 - ലെ 12-ാം ആക്റ് 
1973- ലെ കേരള ഭൂപരിഷ്കരണ ( ഭേദഗതി) ഭേദഗതി ചെയ്യൽ ആക്റ് 

1972- ലെ കേരളഭൂപരിഷ്കരണ ( ഭേദഗതി) ആക്ററ് ഭദഗതിചെയ്യുന്നതി 
നുളള ഒരു ആക്ററ്. 

പീഠിക -1972- ലെ കേരള ഭൂപരിഷ്കരണ ( ഭേദഗതി) ആക്ററ് ഇതിനു 
ശേഷം കാണുന്നആവശ്യങ്ങൾക്കായി ഭേദഗതി ചെയ്യുന്നത് യുക്തമായിരി 
ക്കയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിനാലാം സംവൽസരത്തിൽ താഴെ 
പ്പറയും പ്രകാരം നിയമമുണ്ടാക്കട്ടെ: 

1 , ചുരുക്കപ്പേരും ആരംഭവും -- (1) ഈ ആക്ററിന് 1973 - ലെ കേരള 
ഭൂപരിഷ്കരണ ( ഭേദഗതി ഭേദഗതി ചെയ്യൽ ആക്ററ് എന്നു പേർ പറയാം. 

( 2 ) ഇത് 1972 ഡിസംബർ 16 -ാം തീയതി ( പാബല്യത്തിൽ വന്നതായി 
കരുതേണ്ടതാകുന്നു . 

2. 38-ാം വകുപ്പിൻറ ഭേദഗതി. - 1972- ലെ കേരള ഭൂപരിഷ്കരണ 
( ഭേദഗതി) ആക്റ്". (1972 - ലെ 17) 38 -ാം വകുപ്പ് - 

( എ ) (2) -ാം ഉപവകുപ്പിൽ "85 -ാം വകുപ്പ് എന്നതിനു മുമ്പ 
. "" (പധാന ആക്റ 

എന്നതു 1 ർ ക്കണം. . 
( ബി) (3) -ം ഉപവകുപ്പിനു പകരം താഴെപ്പറയുന്ന ഉപവകുപ്പ്ചേർ 
ക്കേണ്ടതാകുന്നു , അതായത്: 

"(3) ഈ ആക്ററ് നടപ്പിൽ വരുന്നതിനുമുമ്പ്, 1970- ലെ കോള 
ുപരിഷ്കരണ ( പരിധി) ചട്ടങ്ങളിലെ 12 -ാം ചട്ടം (1) -ാം ഉപചട്ടപ്രകാരം, 
പ്രസ്തുത ചട്ടത്തിലെ 10 -ാം ചട്ടമനുസരിച്ച് തയ്യാറാക്കിയ വിട്ടുകൊടുക്കേണ്ട 
മി സംബന്ധിച്ച നക്കൽ സ്റേറാറുമെൻറിനെപ്പററിയുളള ആക്ഷേപങ്ങൾ 
G , 1667 


ക്ഷണിച്ചുകൊണ്ട്, ലാറ- ബോർഡ് നോട്ടീസ്പുറപ്പെടുവിച്ച ഏതെങ്കിലും 
സംഗതി, ഈ ആക്ററു മൂലം ഭേദഗതി ചെയ്ത പ്രകാരമുളള പ്രധാന 
ആക്ററിലെ വ്യവസ്ഥകൾ പ്രകാരം, 

( എ ) പ്രധാന ആക്ററ് 85 -ാം വകുപ്പിൽ (4) മുതൽ ( 9) വരയുളള 
(രണ്ടും ഉൾപ്പെടെ) ഉപവകുപ്പുകളും 90 -ാം വകുപ്പും ഈ ആക്ററുമൂലം 
ഭേദഗതി ചെയ്തിട്ടില്ലായിരുന്നാലെന്നപോലെയും; 

( ബി ) പ്രധാന ആക്റ് 86 -ാം 1 വകുപ്പിൽ "താലൂക്ക്ലാൻറ് 
ബോർഡം എന്നു കാണുന്നിടത്തെല്ലാം ലാൻറ് ബോർഡ് എന്നു ചേർത്തി 
രുന്നാലെന്നപോലെയും 

ലാൻറ് ബോർഡ് കൈകാര്യം ചെയ്യുന്നത് തുടരേണ്ടതാകുന്നു . 

3. റദ്ദാക്കലും ഒഴിവാക്കലും.- (I) 1972- ലെ കേരള ഭൂപരിഷ്കരണ 
( ദഗതി) ഭേദഗതി ചെയ്യൽ ഓർഡിനൻസ് (1972- ലെ 11) ഇതിനാൽ റ8°ദാക്കി 
യിരിക്കുന്നു. 

(2) അങ്ങനെ റദ്ദാക്കിയിരുന്നാൽത്തന്നെയും, പ്രസ്തുത ഒാർഡി 
നൻസുമൂലം ദഗതി ചെയ്തപകാരമുളള 1972 - ലെ കേരള ഭൂപരിഷ്കരണ 
( ഭേദഗതി) ആക്ററ് (1972- ലെ 17) 38-ാം വകുപ്പുപ്രകാരം ചെയ്തിട്ടുള 
ഏതെങ്കിലും കാര്യമോ എടുത്തിട്ടുളള ഏതെങ്കിലും നടപടിയോ ഈ ആക്ററു 
മൂലം ഭേദഗതി ചെയ്ത പ്രകാരമുളള പ്രസ്തുത വകുപ്പുപ്രകാരം 

ചെയ്തി 
ട്ടുളളതോ എടുത്തിട്ടുളളതോആയികരുതേണ്ടതാകുന്നു . 

( A true translation ) 

A. P. PERUMAL , 
Additional Head Translator. 
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Section ili 
കേരള സർക്കാർ 
നിയർ ( ഡി ) വകുപ്പ് 

പരസ്യം 
നമ്പർ, 11223- ഡി 2/73 ലാ 

തിരുവനന്തപുരം, 1973 ആഗസറാ° 22 

• 1895 ( 6. വ ണം 31 . 
1973 ആഗസ്ററ് 21 -ാം തീയതി കേരളഗവർണ്ണർ വിളംബരപ്പെടുത്തിയ 
താഴെപ്പറയുന്ന ഓർഡിനൻസ് പൊതു ജനങ്ങളുടെ അറിവിനായി ഇതിനാൽ 
(പസി °ധപ്പെടുത്തുന്നു. 

ഗവർണ്ണരുടെ ഉത്തരവുപകാരം, 

എം . ഖാൻ, 
ലാ സെക്രട്ടറി, 


1973- ലെ 8 -ാം നമ്പർ കാർഡിനൻസ് 
1973 - ലെ കേരള സ്വകാര്യവന സംരക്ഷണ (രണ്ടാം ഭദഗതി) 

ഒാർഡിനൻസ് 
ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിനാലാം സംവൽസരത്തിൽ ഗവർണ്ണ 
വിളംബരപ്പെടുത്തിയത്. 

1972- ലെ കേരള സ്വകാര്യ വന സംരക്ഷണ ആക്ററ് വീണ്ടും ഗതി 
ചെയ്യുന്നതിനുള്ള ഒരു മാർഡിനൻസ്. 

പീഠിക,-കേരള സംസ്ഥാന നിയമസം യാഗം ചേർന്നിട്ടില്ലാത്തതിനാലും, 
സത്വരനടപടി എടുക്കേണ്ട സാഹചര്യങ്ങൾ സം ഭാതമായിട്ടുണ്ടെന്ന് കേരള 
ഗവർണ്ണർക്ക് ബോദ ° ധ്യം വന്നിരിക്കുകയാ ലും ; 

ഇപ്പോൾ , അതിനാൽ, ഇൻഡ്യൻ ഭരണഘടന 213 -ാം വകുപ്പ് (1)ം ഖൺഡ. 
മൂലംനൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച്, കേരള ഗവർണ്ണർ താഴെ പറ 
യുന്ന ഓർഡിനൻസ് വിളംബരപ്പെടുത്തുന്നു : 

1. ചുരുക്കപ്പേരും ആരംഭവും.- (1) ഈ ചാഡിനാസിനു 1973- ലെ 
കേരള സ്വകാര്യ വനസംരക്ഷണ (രണ്ടാം ഭേദഗതി) ഓർഡിനൻസ് എന്ന പേർ 
പറയാം, 

(2) ഇതു ഉടനടി പ്രാബല്യത്തിൽ വരുന്നതാ . 
2. 4 -ാം വകുപ്പിനു പകരം പുതിയ വകുപ്പു ചേർക്കൽ. - 1972- ലെ കേരള 
സ്വകാര്യവനസംരക്ഷണ അകററ് (1972- ലെ 16) (ഇതിന് ശേഷം പ്രധാന 
ആക്ററ് എന്നാണ് പറയുക) 4... വകുപ്പിനു പകരം താഴെ 

ഴെപ്പറയുന്ന വകുപ്പ് 
ചേർക്കേണ്ടതാണ്, അതായത്: 
| G , 1658. 


* 4. റിവിഷൻ.- (1) ഗവൺമെൻറിന് ഒന്നുകിൽ സ്വമേധയായോ അല്ലെ 
ങ്കിൽ സങ്കടമനും:വിക്കുന്നഏതെങ്കിലും ആളുടെ അപേക്ഷയിൻമേലോ, 3 -ാം 
വകുപ്പ്, (1) -ാം ഉപവകുപ്പു (3)- ഉപവകുപ്പോഅഥവാ 3 എ എന്ന വകുപ്പോ 
പകാരം കളക്റർ പാസാക്കിയ ഏതെങ്കിലും ഉത്തരവിൻറ റിക്കാർഡ് അ പ 
കാരമുളള ഉത്തരവിന്റെ നിയമസാധുതയോഔചിത്യമോ ( കമാനുസാരിത്വമോ 
സ്വയം ബോദ്ധ്യപ്പെടുത്തേണ്ടആവശ്യത്തിനായി ആവശ്യപ്പെട്ട് പരിശോധിക്കാ 
വുന്നതും അതിൻമേൽ അവർക്ക്യുക്തമെന്ന് തോന്നുന്നഉത്തരവ് പുറപ്പെടു 
വിക്കാവുന്നതുമാകുന്നു . 

2) (I) -ാം ഉപവകുപ്പുപ്രകാരമുളള ഏതെങ്കിലും ഉത്തരവ്, ആ ഉത്തരവ 
മൂന്നുമാസത്തിൽ കവിയുന്ന കാലത്തിനുമുമ്പ്പാസ്സാക്കിയിട്ടുളള പക്ഷം 
ഗവൺമെൻറ് സ്വമേധയായി പുന:പരിശോധന ചെയ്യാൻ പാടില്ലാത്തതാകുന്നു . 

(3) സങ്കടമനുഭവിക്കുന്നഏതെങ്കിലും ആളുടെ (1) -ാം ഉപവകുപ്പ 
( പകാരമുളള ഒരപേക്ഷ, പ്രസക്തമായ ഉത്തരവ് അയാളെ അറിയിച്ച 
തീയതി മുതൽരണ്ടുമാസത്തിനകം ബോധിപ്പിക്കേണ്ടതാണ്: 

എന്നാൽ അപേക്ഷകൻ പസ്തുത കാലാവധിക്കുളളിൽ അപേക്ഷ 
ബാധിപ്പിക്കാത്തതിന് മതിയായ കാരണമുണ്ടെന്ന് ഗവൺമെൻറിന് ബോദ്ധ്യം 
വരുന്ന പക്ഷം, പസ്തുത രണ്ടുമാസക്കാലാവധി അവസാനിച്ചതിനുശേഷം 
ബോധിപ്പിച്ച ഒരപേക്ഷ ഗവൺമെന്റ് സ്വീകരിക്കാവുന്നതാണ്. 

(4 ) (1) -ാം ഉപവകുപ്പു പ്രകാരം ഒരാളിന് ഹാനികരമാകുന്ന ഒരുത്തരവ്, 
ആ ആളിന് അങ്ങനെയുളള ഉത്തരവിനെതിരായി കാരണം കാണിക്കുന്നതിന 
മതിയായ അവസരം കൊടുക്കാതെ പാസാക്കുവാൻ പാടുള്ളതല്ല, 
വിശദീകരണം - ഈ ഉപവകുപ്പി ൻറ ആവശ്യാർത്ഥം, ഇടപെടുന്നതിന 

വിസമ്മതിക്കുന്ന ഒരുത്തരവ് ഒരു ആളിന് ഹാനികരമാകുന്ന 

ഒരുത്തരവായി കരുതേണ്ടതാണ്. 
3. 16 -ാം വകുപ്പിന്റെ ഗതി. - പ്രധാന ആക്ററ് 16-ാം വകുപ്പ്( 9 -ാം 
ഉപവകുപ്പിന്റെ ക്ലിപ്തനിബന്ധനയ്ക്കുപകരം താഴെപ്പറയുന്ന 

ക്ലിപ്ത 
നിബന്ധന ചേർക്കേണ്ടതാണ്, അതായത്: 

“എന്നാൽ1949- ലെ മദിരാശി സ്വകാര്യവന സംരക്ഷണ ആക്ററിലെ 
ഏതെങ്കിലും വ്യവസ്ഥകൾ ലംഘിച്ചതിൻമേലുളള ഏതെങ്കിലും ശിക്ഷാ നട 
പടി പ്രസ്തുത " കററിന്റെ കാലാവധി അവസാനിച്ചിട്ടില്ലാതിരുന്നാലെന്ന 
പോലെ 

( എ ) പ്രസ്തുത ആക്ററിന്റെ കാലാവധി അവസാനിക്കുന്ന തീയതി 
യിൽ തീർപ്പാകാതെയിരുന്നാൽ അത്തുടരാവുന്നതും തീർപ്പാക്കാവുന്നതും, 

( ബി ) പ്രസ്തുത ആക്ററിന്റെ കാലാവധിക്കുമുമ്പ് ആരംഭിച്ചിട്ടില്ലെ 
ങ്കിൽ ആരംഭിക്കാവുന്നതും തുടരാവുന്നതും തീർപ്പാക്കാവുന്നതും, അങ്ങനെയുളള 
ശിക്ഷാനടപടികൾ ആരംഭിക്കുന്ന കാര്യത്തിനായി 8 -ാം വകുപ്പുപ്രകാരം ജില്ലാ 
കളക്ടർ അതിന് അനുമതി നൽകാവുന്നതുമാണ്. 

എൻ. എൻ. വാങ്ങു , 
( A True translation ) 

A. P. PERUMAL, 
Additional Head Translator. 
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ഗവർണ്ണർ. 


Kerala Gazette No. 40 dated 16th October 1973 . 
PART 1 

Section iii 
കേരള ഗവൺമെന്റും 
നിയമവകുപ്പ് 

പരസ്യം 
നമ്പർ. 3575 - കെ 2/73ിലാ. 

തിരുവനന്തപുരം, 1973 ഏപ്രിൽ 21 

1895 ചൈതം12 ( ശകവർഷം) 
കേരള സംസ്ഥാന നിയമസഭയുടെ താഴെപ്പറയുന്ന ആക്ററ് പൊതു 
ജനങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു . നിയമസ 
പാസാക്കിയ പ്രകാരമുളള ബില്ലിന് 1973 ഏ പീൽ 1. തീയതി ഗവർണ്ണരുടെ 
അനുമതി ലഭിക്കുകയുണ്ടായി. 

ഗവർണ്ണരുടെഉത്തരവു പ്രകാരം, 

എം , ശഖരൻ, 
ലാ സെക്രട്ടറി. 


താഴെ 


1973- ലെ 9 -ാം ആക്റ് 
1973 - ലെ കേരള മുൻസിപ്പാലിററി ( ഭേദഗതി) ആക്ററ് 
1960 - ലെ കേരള മുൻസിപ്പാലിററി ആക്ററ് വീണ്ടും ഭേദഗതി ചെയ്യുന്ന 
തിനുളള ഒരു ആക്ററ്. 

പീഠിക - 1960- ലെ കേരള മുൻസിപ്പാലിററി ആക്ററ് താഴെക്കാണുന്നു 
ആവശ്യങ്ങൾക്കായി വീണ്ടും ഭേദഗതി ചെയ്യുന്നത് യുക്തമായിരിക്കയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിൻറ ഇരുപത്തിനാലാം സംവൽസരത്തിൽ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കട്ടെ - 

) , ചുരുക്കപ്പേരും ആരംഭവും.- (1 ) ഈ ആക്ററിന് 1973 - ലെ കേരള 
മുൻസിപ്പാലിററി ( ദഗതി) ആക്ററ് എന്നു പേർ പറയാം. 
(2 ) ഇത് 

ഗസററിൽ പരസ്യംമൂലം ഗവൺമെൻറ് നിശ്ചയിക്കാവുന്ന 
തീയതിയിൽ നടപ്പിൽ വരുന്നതാണ്. 
: 2. 56 -ാം വകുപ്പിന്റെ ഭേദഗതി: -1960 - ലെ കേരള മുൻസിപ്പാലിററി 
ആക്ററ് (1961 - ലെ 14) 56 -ാം വകുപ്പിൽ - 
(1) (1) മുതൽ 

( 4) - വരെയുളള ഉപവകുപ്പുകൾക്കുപകരം (രണ്ടും 
ഉൾപ്പെടെ) താഴെപ്പറയുന്ന ഉപവകുപ്പുകൾ ചേർക്കേണ്ടതാകുന്നു , അതായത് 

r (1) ഒരു മുൻസിപ്പൽ കൗൺസിലിൽ കൗൺസിലർമാരെ തിരഞ്ഞെടു 
ക്കുന്നതിനുവേണ്ടി, ഗവൺമെൻറ്, മുൻസിപ്പൽ കൗൺസിലുമായിട്ടാലോചി 
ക്കുകയും മുൻ പ്രസിദ്ധീകരണം നടത്തി ആക്ഷേപങ്ങൾ വല്ലതുമുണ്ടെങ്കിൽ 
അവ കേൾക്കുകയും ചെയ്യശഷം, പരസ്യംമൂലം 

( എ ) 7-ാം വകുപ്പ് (1)-ാം ഉപവകുപ്പ് പ്രകാരം പരസ്യപ്പെടുത്തിയ 
കൗൺസിലർമാർ 

എ ത പ ര ണ്ടാ അ ത് യു . വാ ർ ഡു ക ളാ യി മുൻസി 
പ്പാലിററിയെ വിഭജിക്കാവുന്നതും; 
G. 1525 
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എന്നാൽ ഓരോ വാർഡിലുമുളള ജനസംഖ്യ കഴിയുന്നിടത്തോളം തുല്യ 
മായിരിക്കേണ്ടതാകുന്നു . 

( ബി ) 7 -ാം വകുപ്പ (3) ഉപവകുപ്പു പ്രകാരം പട്ടികജാതി പട്ടിക 
വർഗ്ഗക്കാർക്കുവേണ്ടിയും 7 -ാം വകുപ്പ് (6) ം ഉ പ വ ക പ്പു പ കാ രം 
സ്തികൾക്കുവേണ്ടിയുംഏതെങ്കിലും സ്ഥാനമൊ സ്ഥാനങ്ങളൊ വല്ലതു 
മുണ്ടെങ്കിൽ അവ സംവരണംചെയ്യേ വാർഡോ വാർഡുകളോ നിർണ്ണയി 
ക്കാവുന്നതുമാകുന്നു . 

(2) ഓരോ വാർഡിലുംഓരോകൗൺസിലറെ മാത്രം തിരഞ്ഞെടുക്കേണ്ട 
താകുത്. 

(3) ഒാരോ വാർഡിലേയും എല്ലാ സമ്മതിദായകർക്കും ആ വാർസിലെ 
തിരഞ്ഞെടുപ്പിൽ വോട്ടുചെയ്യുന്നതിനവകാശമുണ്ടായിരിക്കുന്നതാകുന്നു ” 

2. 5-• 6-• ഉപവകുപ്പുകൾ വിട്ടുകളയേണ്ടതാകുന്നു ; 

3, 8) -ാം ഉപവകുപ്പിൽ ഒരു വാർഡ് തെരഞ്ഞെടുത്തയയ്ക്കേണ്ട 
കൗൺസലർമാരുടെഎണ്ണം വ്യത്യാസപ്പെടുത്തുകയോ” എന്ന ആദ്യഭാഗം വിട്ടു 
കളയണ്ടതാകുന്നു . 
(A true translation ) 

A. P. PERUMAL , 
Additional Head Translator , 
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Kerala Wazette No. 41 dated 16th Ociober 1973 . 
PART I 

Section lit 
കേരള ഗവൺമെന 
ലാ 1 : 1 പ്പാർട്ടുമെന് 

പരസ്യം 
നമ്പർ 17216/ എച്ച്470 ലാ . 

തിരുവനന്തപുരം, 1973ജൂലൈ10 

1895 ആഷാഡ 19 . 
കേരള സംസ്ഥാന നിയമസഭയുടെതാഴെപ്പറയുന്ന ആക്ഷന് പൊതുജന 
ങ്ങളുടെഅറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു . നിയമസഭ പാസ 
ക്കിയ പ്രകാരമുളള ബില്ലിന്1973ജൂലൈ9 -ാം തീയതി ഗവർണ്ണറുടെ അനുമതി 
ലഭിക്കുകയുണ്ടായി 

ഗവർണ്ണറുടെഉത്തരവു പ്രകാരം, 

എം . ശേഖരൻ, 

ലം സെക്രട്ടറി , 
1973 - ലെ 17 -ാം ആക 
1973- ലെ മദ്യനിരോധന ( ഭേദഗതി) ആക°° 
1950-6:ല മദ്യനിരോധനആക്ററ്വീണ്ടും ഭേദഗതി ചെയ്യുന്നതിനുള 

ഒരു ആക്റ് 
പീഠിക. - 1950 - ലെ മദ്യനിരോധ ന ആക° റ് താഴെക്കാണുന്ന ആവശ്യങ്ങൾ 
ക്കായി വീണ്ടും ഭേദഗതി ചെയ്യുന്നത് യുക്തമായിരിക്കയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിനാലാമത് സംവൽസരത്തിൽ താഴ 
പ്പറയും പ്രകാരം നിയമമുണ്ടാക്കിയിരിക്കുന്നു : 

1. ചുരുക്കപ്പേര്. ഈ ആക്ററിന്, 1973- ലെ മദ്യനിരോധന ( ദഗതി) 
ആക്റ്എന്ന് പേർ പറയാം. 

2. 1 -ാം വകുപ്പിന്റെ ഭേദഗതി. - 1950- ലെ മദ്യനിരോധന ആക്റ്. 
(1950-5121 XIII ) (ഇതിനുശേഷം പ്രധാന ആകണം എന്നാണ് പറയപ്പെടുക) 
(3) Oം ഉപവകുപ്പിൽ ( എ ) എന്ന ഖണ്ഡത്തിൽ "7-9, 11 -ം വകുപ്പുകൾ എന്ന 
തിനു പകരം 57 -ാം വകുപ്പ് എന്ന്ചേർക്കേണ്ടതാണ്. 

3. 2-ാം വകുപ്പിൻറ ഭേദഗതി - പ്രധാന ആക്റ്റ് 2 -ാം വകുപ്പ് (1) .. 
ഉപവ പ്പിൽ "(1 , 7, 1 ,എന്നീ വകുപ്പുകൾ ഒഴികെ) " . എന്നതിനു പകരം 
" (1-9, 7 -ം വകുപ്പുകൾ ഒഴികെ) " എന്ന്ചേർക്കേണ്ടതാണ്. 

4. 6 -ാം വകുപ്പിൻറ ഭേദഗതി. - പധാന ആക്റ് 6 -ാം വകുപ്പ് (2) • 
ഉപവകുപ്പ് ൽ "1, 7, 11 എന്നീ വകുപ്പുകൾ എന്ന്കാണുന്ന രണ്ട് സ്ഥല 
ങ്ങളിലും "1-2 , 7 -ം വകുപ്പുകൾ എന്ന്ചേർക്കേണ്ടതാണ്. 

5. 11 -ാം വകുപ്പ് വിട്ടുകളയരി - പ്രധാന ആക്ററിലെ 11 -ാം വകുപ്പ് 
വിട്ടു കളയണ്ടതാണ്. 

( A true translation ) 

M. HAMEED HASSAN, 
Addl . Head Translator . 


. , 1972 
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PART 1 

Section iii 
கேரள அரசு 
சட்டத்துறை 

அறிவிக்கை 
எண் . 3430/ கெ . 2/ 71/ சட்டம். 

1972 டிசம்பர் 11 . 
திருவனந்தபுரம் , 

1894 (சாகா ) அக்ரஹாயனா20 . 
கேரள மாநில சட்டமன்றத்தின் கீழ்க்காணும் சட்டம் பொதுத் 
தகவலுக்கென இதனால் பிரசுரிக்கப்படுகிறது . சட்டமன்றப் பேரவையால் 
நிறைவேற்றப்பட்ட இந்த மசோதாவுக்கு, 1972 டிசம்பர் 10- ஆம் நாள் ஆளுநரின் 
ஒப்புதல் கிடைக்கப்பெற்றது . 

ஆளுதரின் ஆணைப்படி, 
பி . வி . இராமச்சந்திரன் , 
கூட்டுச் சட்டச் செயலாளர் . 


The Kerala Municipalities ( Amendment ) Act, 1972 

1972 - ன் 26 -வது சட்டம் 
1972 - ன் கேரள நகராட்சிகள் (திருத்த) சட்டம் 


1960- ன் கேரள நகராட்சிகள் சட்டத்தினை மேலும் திருத்துவதற்கான ஒரு 
சட்டம் . 

தோற்றுவாய்.- இதன் பின் காணப்படும் நோக்கங்களின் பொருட்டு , 1960- ன் 
கேரள நகராட்சிகள் சட்டத்தை மேலும் திருத்துவது உசிதமாகையால் ; 

இந்தியக் குடியரசின் இருபத்து மூன்றாவது ஆண்டு இது கீழ்க்கண்டவாறு 
சட்டமாக்கப்படட்டும் . 

1 ,, சுருக்கத் தலைப்பு மற்றும் தொடக்கம்.- ( 1) இச்சட்டம், 1972 - ன் கேரள 
நகராட்சிகள் ( திருத்த) சட்டம் என அழைக்கப்படலாம் . 

( 2 ) இது உடனடி அமலுக்கு வரும் . 
2. பிரிவு 8- க்குப் பதில் புதுப்பிரிவு இடல்.- 1960- ன் கேரள நகராட்சிகள் 
சட்டத்தின் (1961 - ன் 14 ) (இதன்பின் முதற் சட்டம் என குறிப்பிடும் ) 8 -வது 
பிரிவுக்குப் பதில் கீழ்க்காணும் பிரிவு இடப்படவேண்டும் , அவையாவன: 

" 8. மன்ற உறுப்பினர்களின் பணிபுரிகாலம் மற்றும் இடங்களை நிரப்புதல்.- 
பிறவகையில் தெளிவாக வகை செய்யப்பட்டாலன்றி , மன்ற உறுப்பினர்களின் 
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பணி புரி காலம் , அரசிதழ் அறிவிக்கை மூலம் அரசு குறிப்பிடும் அத்தகைய 
தேதியின் தொடக்கத்திலிருந்து ஐந்து வருடமாகும் ; 

எனினும் அரசு , அரசிதழ் அறிவிக்கை மூலம் , அதில் கூறப்படவேண்டிய 
போரது மான காரணத்திற்காக , அறிவிக்கையில் குறிப்பிடப்படும் ஆறு மாதத்திற்கு 
அதிகப்படாத அத்தகைய காலத்திற்கு மேற்கூறிய பணி புரிகாலத்தை நீட்டலாம் . 

( 2 ) காலப்போக்கில் மன்ற உறுப்பினர்களின் பதவிகளில் ஏற்படும் 
காவியிடங்கள் தேர்தல் அதிகாரியால் குறிப்பிடப்படும் பணிவரையறைக்காலம் 
முடிவடைவதற்கு நேர்முந்திய இரண்டுமாதகாலத்திற்குட்பட்ட அத்தகைய 
நாட்களில் நடக்கும் சாதாரண தேர்தல்களால் நிரப்பப்படவேண்டும் . 

( 3 ) மன்ற உறுப்பினர்களின் பதவியிலுள்ள தற்செயல் காலியிடம் 
தேர்தல் அதிகாரியால் குறிப்பிடப்படும் , அந்த காலியிடம் ஏற்பட்ட பின்னர் 
உடனேயே நடக்கும் தற்செயல் தேர்தல்வழி நிரப்பப்படவேண்டும் . 

எனினும் , ஓய்வு பெறும் சாதாரண நாளுக்கு முந்திய மூன்று மாதத்திற்குள் 
ஏற்படும் காலியிடத்தை நிரப்பும் பொருட்டு தற்செயல் தேர்தல் நடத்தக் 
* கூடாது . அந்தக்காலியிடம் அடுத்த சாதாரண தேர்தலில்தான் நிரப்பப்பட . 
வேண்டும். 

( 4 ) ஒரு தற்செயல் தேர்தலில் தேர்ந்தெடுக்கப்பட்ட ஒரு மன்ற உறுப்பினர் 
உடனே பதவி , மேற்கொள்ளவேண்டும் , ஆனால் , யாருடைய இடத்திற்காக , 
இவர் தேர்ந்தெடுக்கப்பட்டாரோ , அந்தக்காலியிடம் ஏற்படாமலிருந்தால் அவர் 
எவ்வளவுகாலம் பணி செய்வாரோ அதுவரை இவரும் பதவி வகிக்கவேண்டும் . 

3. பமிவு 58- க்குப் பதில் புதுப்பிரிவுகள் இடல்.- முதற் சட்டத்தின் பிரிவு 
53-க்குப் பதில் கீழ்க்காணும் பிரிவுகள் இடப்படவேண்டும் , அவையாவன: 

" 58 . வாக்காளர் பட்டியின் சீராய்வு.-- (1 ) எழுத்து வடிவில் பதிவு செய்ய 
வேண்டிய காரணங்களுக்காக அரசினால் வேறு விதத்தில் ஆணையிடப்பட்டாலன்றி 
ஒரு நகராட்சியின் வாக்காளர் பட்டி , நகராட்சிமன்றத்தின் ஒவ்வொரு சாதாரண 
தேர்தலுக்கும் முன்னால் , அரசால் குறிப்பிடப்படலாமென்ற அத்தகைய நாளில் , 
குறிப்பிட்ட முறையில் தேர்தல் அதிகாரியால் சீராய்வு செய்யப்படவேண்டும் . 

( 2 ) துணைப்பிரிவு ( 1)-ன் கீழ் சீராய்வு செய்யப்பட்ட வாக்காளர் பட்டியே 
நகராட்சி மன்றத்தின் ஏதாவது சாதாரண அல்லது தற்செயல் தேர்தலின் 
நோக்கங்களுக்காகவுள்ள வாக்காளர் பட்டி ஆகும் . இந்தப்பட்டி , 1950- ன் மக்கள் 
பிரதிநிதித்துவச் சட்டத்திற்கு (1950- ன் 43-வது மத்தியச் சட்டம் ) இணங்க அந்த 
நகராட்சி அல்லது அதன் ஏதாவது பகுதிக்குத் தொடர்புள்ள சட்டமன்றத் 
தொகுதிக்கான வாக்காளர் பட்டி சீராய்வு செய்வது வரை அமலில் இருக்கும் . 

58 ஏ . வாக்காளர் பட்டியின் பதிவுகளைத் திருத்துதல் .-- ஒரு நகராட்சியின் 
தேர்தல் அதிகாரி, அதற்குச் செய்யப்பட்ட விண்ணப்பத்தின் பேரிலோ அல்லது 
அதன் சொந்த விருப்பத்தின் பேரிலோ , அத்தகைய விசாரணைக்குப் பிறகு அந்த 
நகராட்சியின் வாக்காளர் பட்டியின் ஏதாவது பதிவு: 

( எ ) ஏதாவது விவரங்களில் தவறானது அல்லது குறையானது என்றோ; 

( பி ) சம்பந்தப்பட்ட நபர் அவருடைய சாதாரண குடியிருப்பை அந்த 
நகராட்சிக்குள்ளே மாற்றிவிட்டார் என்ற அடிப்படையில் , அந்தப்பட்டியில் 
இன்னொரு இடத்திற்கு மாற்றவேண்டும் என்றோ அல்லது; 

( 4 ) குறிப்பிட்ட அந்த நபர் இறந்துவிட்டார் அல்லது நகராட்சிக்குள் 
குடியிருப்பில் இல்லை அல்லது அந்தப்பட்டியில் பதிவு செய்ய உரிமையில்லை என்ற 
அடிப்படையில் நீக்கவேண்டும் என்றே ; 


- 


திருப்திப்பட்டால் , அதது காரியத்தில் ஆவதுபோல் அந்தப்பதிவைத் 
திருத்தவோ , மாற்றிப்போடவே அல்லது நீக்கவோ செய்யவேண்டும் . 

எனினும் , உட்பிரிவு ( எ ) அல்லது உட்பிரிவு ( பி )-ன் கீழ் எதாவ 5 
அடிப்படையில் ஏதாவது நடபடி அல்லது உட்பிரிவு ( சி )-ன் கீழ் சம்பந்தப்பட்ட 
தபர் நகராட்சிப் பகுதிக்குள் குடியிருப்பில் இல்லை அல்லது அந்த நகராட்சியின் 
வாக்காளர் பட்டியில் பதிவு செய்யப்பட உரிமையில்லை என்ற அடிப்படையில் 
ஏதாவது நடபடி எடுப்பதற்கு முன்னர் தேர்தல் அதிகாரி , சம்பந்தப்பட்ட நபரக் , 
அவர் சம்பந்தமாக எடுக்க கருதியிருக்கும் நடபடி சம்பந்ததாக அவர் சுந 
வேண்டியதைக் கேட்பதற்கான நியாயமான தருணம் அளிக்கவேண்டும் . 

58 பி . வாக்காளர் பட்டியில் பெயர்களை உட்படுத்தல்.- (1 ) எதாவது 
நபரின் பெயர் ஒரு நகராட்சியின் வாக்காளர் பட்டியில் உட்படுத்தப்படவில் 
எனில் , அவரது பெயரை அந்தப்பட்டியில் உட்படுத்துவதற்காக அவர் தேர்தல் 
அதிகாரிக்கு விண்ணப்பிக்கலாம் . 

( 2 ) அந்த விண்ணப்பதார் வாக்காளர் பட்டியில் பதிவு செய்யப்பட 
உரிமையுள்ளவர் என தேர்தல் அதிகாரி திருப்திப்பட்டால் அவருடைய பெயரை 
அதில் உட்படுத்துமாறு ஆணையிடலாம் . 

எனினும் , அந்த விண்ணப்பதார் ஏதாவது பிற நகராட்சியின் வாக்காளர் 
பட்டியில் பதிவு செய்யப்பட்டிருந்தால் அந்த பிற நகராட்சியின் வாக்காளர் 
பட்டியிலிருந்து அந்த விண்ணப்பதாரின் பெயரை அடித்துவிடவேண்டும் . 
( 3) அந்த நகராட்சியின் 

ஒரு தேர்தளில் பெயர் நியமனங்கள் 
செய்வதற்கான கடைசி நாளுக்குப் பின்னரோ , அந்தத் தேர்தலின் முடிவிற்கு 
முன்னரோ , பிரிவு 58 எ - ன் கீழ், ஏதாவது பதிவின் ஒரு திருத்தமோ இடம் 
மாற்றமோ அல்லது நீக்கலோ செய்யக் கூடாது. மேலும் இந்தப்பிரிவின் கீழ் . ஒரு 
நகராட்சியின் வாக்காளர் பட்டியில் பெயரை உட்படுத்துவதற்கான ஒரு ணயும் 
பிறப்பிக்கவும் கூடாது . 

58சி . மேல் முறையீடுகள்.- பிரிவு 58 எ அல்லது 58 பி - ன் கீழ் , தேர்தல் 
அதிகாரியின் ஏதாவது ஆணையின் மீது குறிப்பிடப்படலாமெலும் அத்தகைய 
காலத்திற்குள்ளும் அத்தகைய முறையிலும், அத்தகைய அதிகாரிக்கு மேல் 
முறையீடு தாக்கல் செய்யவேண்டும் . 

4. பிரிவு 62-2 திருத்துதல்.- முதற் சட்டத்தின் பிரிவு 62 - ல் , துணைப்பிரிவு 
( 2)-ன் உட்பிரிவு (i)-ல் "தற்காலிகமாக நீக்கப்பட்டது” என்ற சொல்திக்குப் 
பதில் " நீக்கப்பட்டது ” என்ற சொல் இடப்படவேண்டும் . மற்றும் " அரசால் " 

சொல்லுக்குப் பிறகு மற்றும் அத்தகைய நீக்கல் அல்லது விலக்கல் 
நாளி ருந்து ஐந்து வருடங்கள் முடிவடையக்கூடாது என்ற சொற்களைப் புதக் 
வேண்டும் . 


என்ற 


5. பிரிவு 86 - ஐ திருத்துதல்.- முதற் சட்டத்தின் பிரிவு 86- ல். 

( எ ) துணைப்பிரிவு ( 1)-ல், “ இருநூற்று ஐம்பது என்ற சொற்களுக்குப் 
பதில் " ஆயிரம் " என்ற சொல் இடப்படவேண்டும் ; 

( பி ) துணைப்பிரிவு ( 2) -ல் , " இருநூற்று ஐம்பது . மற்றும் " இரண் 
டாயிரம் " என்ற சொற்களுக்குப்பதில் முறையே “ ஆயிரம் " மற்றும் 
" பதினாயிரம் ” எனும் சொற்கள் இடப்படவேண்டும் ; 
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( சி ) துணைப்பிரிவு ( 3)-ல் , " இரண்டாயிரம் " மற்றும் பதினாயிரம் " 
என்ற சொற்களுக்குப்பதில் முறையே “ பதினாயிரம் " மற்றும் “ ஐம்பதினாயிரம் " 
எனும் சொற்கள் இடப்படவேண்டும் ; 

( டி ) துணைப்பிரிவு ( 4)-ல் , பதினாயிரம் ” எனும் சொல்லுக்குப் பதில் 
" ஐம்பதினாயிரம் என்ற சொல் இடப்படவேண்டும் . 

6. பிரிவு 92- ஐத்திருத்துதல்.- முதற் சட்டத்தின் , பிரிவு 92 - ன் , 
பிரிவுகள் (4) -ம், (5 ) -ம் விட்டுவிடப்படவேண்டும் . 
7. பிரிவு 93- ஐத் திருத்தல்- முதற் சட்டத்தின், பிரிவு 93 - ல் , 
( எ ) துணைப்பிரிவு (1 )-ல்.- 

‘ சுகாதார அதிகாரியால், ஆணையாளருடைய முன் அனுமதியுடன் 
தான் பயன்படுத்தப்படவேண்டும் " எனும் சொற்களுக்கு முன்னால் , “ துணைப் 
பிரிவு (1 பி )-ன் கீழ் ஆணையாளரின் அதிகாரமான நகராட்சி ஊழியர் தொகுதியின் 
உறுப்பினர்கள் மீதுள்ள ஒழுங்கு, கட்டுப்பாடு உட்படவுள்ள வேலைகள் தவிர " 
எனும் சொற்கள் , அடைப்புக் குறிகள் , எண் மற்றும் எழுத்து இவைகளைப் புகுத்த 
வேண்டும் , 

(ii) ல்லது ஒழுங்கு " எனும் சொற்கள் விட்டுவிடப்பட 
வேண்டும் ; 

( பி ) துணைப்பிரிவு ( 1)-க்குப்பின் கீழ்க்காணும் துணைப்பிரிவுகள் 
புகுத்தப்படவேண்டும் , அவையாவன: 

“ (1 எ ) இந்தச்சட்டத்தில் அல்லது 1955- ன் திருவிதாங்கூர் - கொச்சி 
பொது சுகாதாரச் சட்டத்தில் ( 1955 - ன் XVI ) அல்லது 1939 - ன் சென்னை பொது 
சுகாதாரச் சட்டத்தில் (1939- ன் III ) அடங்கியுள்ள எதுவும் எவ்வாறிருப்பினும் , 
சுகாதார அதிகாரியின் மீதுள்ள ஒழுங்குக் கட்டுப்பாடு ஆணையாளரின் அதிகார 
மாகும் , 

எனினும் , இத்துனைப் பிரிவில் அடங்கியுள்ள எதுவும் , சுகாதார அதிகாரியை 
பதவியிலிருந்து விலக்க அல்லது நீக்க -ஆணையாளருக்கு அதிகாரம் அளித்துள்ள 
தாகக் கருதக் கூடாது 

(19 ) 1955- ன் திருவிதாங்கூர் - கொச்சி பொதுச் சுகாதாரச் சட்டத்தில் 
(1955 - ன் XVI) அல்லது 1939 - ன் சென்னை பொது சுகாதாரச் சட்டத்தில் 
(1939 - ன் III ) அடங்கியுள்ள எதுவும் எவ்வாறிருப்பினும் , மேற்சொன்ன பொது 
சுகாதாரச் சட்டங்களின் கீழ் சுகாதார அதிகாரியின் வேலைகள் , அவை சுகாதார 
வழியர்களின் மேல் ஒழுங்குக்கட்டுப்பாடு ஏற்படுத்தும் அளவில் ஆணையாளரால் 
பயன்படுத்தப்படவேண்டும் . ” . 

8. பிரிவு 100- ஐத் திருத்துதல்.-- முதற் சட்டத்தின் பிரிவு 100-ல் , துணைப் 
பிரிவு (2 )-ல் " அந்தப் பகுதியின் பத்து சதவீதம் எனும் சொற்களுக்குப்பதில் 
அந்தப்பகுதியின் பதினைந்து சதவீதம் எனும் சொற்கள் இடப்பட வேண்டும் . 

9. பிரிவு 110 -ஐத் திருத்துதல் -- முதற் சட்டத்தின் பிரிவு 110 - ல் துணைப் 
பிரிவு ( 1) -ல் , 

( எ ) உட்பிரிவு ( எ )-க்குப் பின் கிழ்க்கானும் உட்பிரிவு புகுத்தப்பட 
வேண்டும் ; அதாவது: 

" ( எஎ ) நகராட்சி எல் "லகளுக்கு வெளியே அவல் நடத்துகிற , ஆனால் 
அதனுடைய அல்லது அவருடைய அலுவல் நடத்தப்படுகின்ற அதனுடைய 


அல்லது அவருடைய தலைமை அலுவலகம் அல்லது இடம் , மொத்தம் அறுபது 
நாட்களுக்குக் குறையாது நகராட்சிக்குள்ளிருக்கும் . அல்லது ; 

( பி ) உட்பிரிவு ( பி ) -ல் “ ஓய்வூதியம் அல்லது " எனும் சொற்கள் விட்டு 
விடப்படவேண்டும் . 

10. புதுப்பிரிவுகள் 123 எ மற்றும் 123பி.ஐப் புகுத்துதல் . - முதற் 
சட்டத்தின் 123-வது பிரிவுக்குப்பின் கீழ்க்காணும் பிரிவுகள் - புகுத்தப்பட 
வேண்டும் , அவையாவன : 

" 123 எ , மரக்கலங்கள் , வாகனங்கள் மற்றும் விலங்குகளுக்கு எண்ணிடல் . 
( 1 ) பிரிவு 123 - ன் கீழ் உரிமம் வழங்கப்பட்ட ஒவ்வொரு மரக்கலத்திற்கும் 
அல்லது வாகனத்திற்கும் ஒரு நகராட்சி எண் இடவேண்டும் மற்றும் , அந்தப் 
பிரிவின் கீழ் உரிமம் வழங்கப்பட்ட ஒவ்வொரு விலங்கின் சொந்தக்காரரும் 
நகராட்சி எண் உள்ள ஒரு அடையாளச் சீட்டு வைத்திருக்கவேண்டும் என்று 
ஆணையாளர் ஆணையிடலாம் : 

எனினும் , 1963- ன் கேரள வாடகை வண்டிகள் சட்டத்தின் (1963 - ன் 18 ) 
ஏற்பாடுகளின் கீழ் எண் ஒட்டப்பட்டுள்ள ஒரு வாகனத்திற்கு நகராட்சி எண் 
தேவையில்லை. 

( 2 ) இடப்பட்ட எல்லா எண்களையும் அல்லது கொடுக்கப்பட்ட எல்லா 
அடையாளச் சீட்டுகளையும் , நகராட்சி அலுவலகத்தில் இந்த நோக்கத்திற்காக 
வைத்திருக்கும் புத்தகத்தில் பதிவு செய்யவேண்டும் . 

( 3) துணைப்பிரிவு ( 2)-ல் குறிப்பிடப்பட்ட புத்தகம் , நகராட்சிக்கு 
ஏதாவது வரி கொடுக்கும் எந்த நபருக்கும் எவ்விதக் கட்டணமுமின்றி. நியாயமான 
எல்லா வேளை களிலும் ஆய்வு செய்வதற்காக வைக்கப்படவேண்டும் . 

123 பி , நகராட்சி எண்களில்லாத மரக்கலங்கள் , வாகனங்கள் மற்றும் 
விலங்குகளைக் கைப்பற்றுதல்.- ( 1) பிரிவு 123 எ - ன் கீழ் உள்ள ஏதாவது ஆணைக் 
கிணங்க, ஒரு மரக்கலத்தில் அல்லது வாகனத்தில் நகராட்சி எண் இடப்படா 
திருந்தால் அல்லது ஒரு விலங்கிற்குரிய நகராட்சி எண் தாங்கிய அடையாளச் 
சீட்டைப் பெறாமலிருந்தால் , அந்த மரக்கலத்தை , வாகனத்தை அல்லது 
விலங்கை ஆணையாளர் எந்த வேளையிலும் கைப்பற்றிப் பாதுகாப்பில் வைக்கலாம் : 

எனினும் , ஒரு இரு சக்கரவண்டி அல்லது முச்சக்கரவண்டியைத் தவிர 
வுள்ள பிற வாகனங்கள் , ஏதாவது பிரயாணி அல்லது பொருட்களை ஏற்றிச் 
செல்லப் பயன்படுத்தும் பொழுது கைப்பற்றப்படவோ தடங்கலில் வைக்கப் 
படவோ கூடாது . 

( 2 ) கைப்பற்றப்பட்ட மரக்கலத்தை வாகனத்தை அல்லது விலங்கினை 
கைபற்றிய நாளிலிருந்து பத்து நாட்களுக்குள் அதது காரியத்தில் ஆவதுபோல் 
உரிமைகோரி அதற்குரிய வரியைச் செலுத்தவோ நகராட்சி எண் இடப்படவோ 
இல்லையாயின் அல்லது அடையாளச் சீட்டு பெறப்படாமலிருந்தால் , அதது 
காரியத்தில் ஆவதுபோல் அந்த மரக்கலத்தை. வாகனத்தை அல்லது விலங்கினப் 
பொது ஏலத்தில் விற்கவேண்டும் என்றும் அந்த விற்று முதலை 

( எ ) விற்கப்பட்ட அந்த மரக்கலம் , வாகனம் அல்லது விலங்கிற்குரிய 
வரி ஏதாவதிருந்தால் ; 

( பி ) ஆணையாளர் ஆணையிடலாமென்ற அந்த வரித்தொகைக்கு அதிகப் 
படாத அத்தகைய தண்டம் மற்றும் 


(சி ) அந்த கைப்பற்றுகை, தடங்கலில் வைத்தல் மற்றும் விற்பனைகள் 
இவை களுக்கான செலவுகள் ; 
ஆகியவற்றுக்காக நல்கப்படவேண்டும் என்றும் ஆணையாளர் ஆணையிடலாம் . 

( 3 ) விற்று முதலின் மீதித்தொகை ஏதாவது இருப்பின் , அதை அந்த 
விற்பனை நாளிலிருந்து ஒரு வருட காலத்திற்கு வைப்புத்தொகையாகப் பாதுகாக்க 
வேண்டும் . அந்த காலத்திற்குள் அது உரிமை கோரப்படாவிட்டால் அதை 
நகராட்சி நிதியில் வரவு வைக்கவேண்டும் . 

( 4 ) அந்த மரக்கலம் , வாகனம் அல்லது விலங்கின் சொந்தக்காரர் 
அல்லது அதற்கு உரிமை கொடுக்கப்பட்ட பிற நபர் , கைப்பற்றப்பட்ட 
நாளிலிருந்து பத்து நாட்களுக்குள் அல்லது விற்பனைக்கு முன் ஏதாவது நாளில் - 
அவற்றை உரிமை கோரினால் 

( எ ) அதற்குரிய வுரி , 

( பி ) ஆணையாளர் ஆணையிடலாமென்ற வரித்தொகைக்கு அதிகப்படாத 
அத்தகைய தண்டம் , மற்றும் 

( சி ) அந்த கைப்பற்றுகை மற்றும் தடங்கல் இவைகளுக்கான 
செலவுகள் ; 

கொடுப்பதன்மேல் அதைத் திருப்பிக் கொடுக்கவேண்டும் , 
11. பிரிவு 126-ஐத் திருத்துதல் : - முதற் சட்டத்தின், பிரிவு 126- ல் முதல் 
காப்பு வசகத்திற்குப்பின் கீழ்க்காணும் காப்பு வாசகம் மற்றும் விளக்கம் புகுத்தப் 
படவேண்டும் , அவையாவன: - , 

என்றிருப்பினும், இப்பிரிவின் கீழ் , 1939 - ன் மோட்டார் வாகனங்கள் 
சட்டத்தில், (1939- ன் 4-வது மத்தியச் சட்டம் ) விளக்கப்பட்டதைப்போன்று 
ஒன்றுக்கு மேற்பட்ட தல அதிகாரக்குழுவின் தல எல்லைகள் வழியாகக் கடந்து 
செல்லும் ஒரு பொது வாகனத்தில் வைக்கப்பட்ட ஏதாவது விளம்பரத்திற்கான 
வழி , அத்தகைய வாகனம் : 

( எ ) அந்த நகராட்சியிலிருந்து அதன் இயக்கத்தைத் தொடங்கினால் ; 
அல்லது 

( பி ) ஏதாவது தல அதிகாரக்குழுவின் தல எல்லைகளுக்குள்ளிலிருந்து 
அதன் இயக்கத்தைத் தொடங்கி ஏதாவுது பிற தல அதிகாரக்குழுவின் தல 
எல்லைகள் வழியாகச் செல்வதற்கு முன்னர் அந்த நகராட்சியின் வழியாக செல்கிற 
தானால் மட்டுமே ஒரு நகராட்சி மன்றத்தால் சூலிக்கப்படவேண்டும் . 

விளக்கம் .-- முன் சொன்ன காப்பு வாசகத்தின் நோக்கங்களுக்காக 
அதிகாரக்குழு ” எனில் , ஒரு “ நகராட்சிமன்றம் ” அல்லது " நகராட்சி இணையம் 
அல்லது " நகரியக்குழு ” எனப் பொருள் படும். 

12. புதுப்பிரிவு 183 எ - ஐப் புகுத்தல்.- முதற் சட்டத்தின் பிரிவு 183 -க்குப் 
பிறகு கீழ்க்காணும் பிரிவு புகுத்தப்பட வேண்டும் , அதாவது : 

( 183 எ . கலப்பு உரம் தயாரித்து விற்பனை செய்ய நகராட்சிமன்றம் ஏற்பாடு 
செய்யவேண்டும் என்பது.-- ஒவ்வொரு நகராட்சி மன்றமும் , தெருக்குப்பைகள் , 
கூழம் , அழுக்கு இவைகளைப் பயன்படுத்தி கலப்புஉரம் தயாரித்து விற்பதற்கும் 
போதுமான ஏற்பாடுகள் செய்யவேண்டும். , 
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13. அத்தியாயம் XII- ல் துணைத்தலைப்பு “ தொழில் நிறுவனங்கள் " மற்றும் 
தொழிற்சாலைகள் இதற்குப்பதில் புதுத் துணைத் தலைப்பைப் புகுத்தல் .-- முதற் 
சட்டத்தின் அத்தியாயம் XII- ல் பிரிவு 284 - க்கு முன் காணப்படுகின்ற “ தொழில் 
நிறுவனங்கள் மற்றும் தொழிற்சாலைகள் " எனும் துணைத்தலைப்புக்குப் பதிலாக 
" தொழில் நிறுனவனங்கள், தொழிற்சரலைகள் மற்றும் பிற தொழில்கள் ” எனும் 
துணைத்தலைப்பு இடப்படவேண்டும் . 

14. பிரிவு 307 - ஐத் "திருத்துதல் .--- முதற்சட்டத்தின் , பிரிவு 307. அந்தப் 
பிரிவின் துணைப்பிரிவு (1 ) என மறு எண் இடப்படவேண்டும் . அப்படி மறு எண் 
இடப்பட்ட துணைப்பிரிவு ( 1)-க்குப்பின் கீழ்க்காணும் துணைப்பிரிவுகள் புகுத்தப்பட 
வேண்டும் , அவையாவன : 

“ (2 ) துணைப்பிரிவு (1 )-ன் கீழுள்ள ஏதாவது பொது அறிவிப்புக்கு மாரக 
அல்லது அந்தத் துணைப்பிரிவின் கீழ் தேவைப்படுவது போன்று ஒரு உரிமம் 
இல்லாது அல்லது அதன்கீழ் நல்கப்பட்ட ஒரு உரிமத்தின் வரையறைகளுக்கும் , 
நிபந்தனை களுக்கும் மாறாக 

அல்லது மேற்சொன்ன துணைப்பிரிவின் கீழ் 
ஆணையாளரால் ஒழுங்குபடுத்தப்பட்டதற்கு மாறாக ஒரு நபர் , ஏதேனும் விலங்கை 
அல்லது பொருளை ஒரு பொதுத்தெருவில் அல்லது அதன் பகுதியில் விற்பனைக்காக 
வைத்தால் , ஆணையாளர் இச்சட்டத்தின் கீழ் அவருக்கெதிராக மேற்கொள்ளலாம் 
எனும் வேறு ஏதேனும் நடபடிக்குக் குந்தக மின்றி , 

( எ ) அத்தகைய விலங்கு அல்லது பொருளை ; மற்றும் 

( பி ) உட்பிரிவு ( எ )-ல் குறிப்பிட்ட ஏதாவது பொருள் வைக்கப் 
பட்டுள்ள ஏதேனும் வாகனத்தை, மூட்டையை, பெட்டியை அல்லது வேறு 
ஏதேனும் பொருளை நீக்கச் செய்யலாம் . 

( 3 ) துணைப்பிரிவு (2)-ன் கீழ் ஆணையாளரால் நீக்கம் செய்விக்கப்பட்ட 
ஏதேனும் விலங்கு , 1961 - ன் கேரள கால் நடை வழிமீறல் சட்டத்தில் ( 1961 - ன் 26 ) 
விளக்கப்பட்டதைப் போன்று அத்தகைய விலங்கு கால் நடை இல்லாமலிருந்த 
போதிலும் அந்தச் சட்டத்தின் ஏற்பாடுகளின் கீழ் பறிமுதல் செய்யப்பட்டு முடிவு 
செய்யப்படலாம் . 

( 4 ) துணைப்பிரிவு (2 )-ன் கீழ் ஆணையாளரால் நீக்கம் செய்விக்கப்பட்ட 
ஏதேனும் பொருனை , வாகனத்தை, மூட்டையை, பெட்டியை அல்லது ஏதேனும் 
பிற பொருளை , அதன் சொந்தக்காரர் அத்தகைய பொருளை, வாகனத்தை , 
மூட்டையை, பெட்டியை அல்லது பிற பொருளைத் திருப்பி எடுத்து, அதை 
நீக்கம் செய்து மற்றும் பாதுகாத்ததற்கான செலவுகளையும் ஆணையாளரிடம் 
கொடுக்காவிட்டால் , ஆணையாளர் தகுதியென நினைக்கும் அத்தகைய காலத் 
திற்குள், பொது ஏலத்தில் அல்லது அத்தகைய பிற முறையில் அவர் முடிவு 
செய்யவேண்டும் . 

( 5 ) துணைப்பிரிவு (4 )-ன் கீழ் விற்கப்பட்ட அந்தப் பொருளின் , 
வாகனத்தின் , மூட்டையின் , பெட்டியின் அல்லது பிற பொருளின் நீக்கம் மற்றும் 
பாதுகாப்பிற்கான செலவுகள் விற்க்கப்பட்டப் பொருட்களின் விற்று முதலிலிருந்து 
கொடுக்கப்படவேண்டும் . ஏதாவது மீதி இருந்தால் , விற்கப்பட்ட நாளிலிருந்து 
ஒரு வருட காலத்திற்குள், அதற்காகச் செய்யப்பட்ட ஒரு உரிமை கோரலின் 
பேரில், விற்கப்பட்ட அந்தப் பொருளின் , வாகனத்தின் மூட்டையின் , பெட்டியின் 
அல்லது பிற பொருளின் சொந்தக்காரருக்குக் கொடுக்கவேண்டும் . குறிப்பிட்ட 
காலத்திற்குள் அத்தகைய உரிமைகோரல் செய்யப்படாவிட்டால் 
அதை 
நகராட்சி நிதியில் சேர்க்கவேண்டும் . 
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15. பிரிவு 364 - ஐத் திருத்துதல்: -- முதற் சட்டத்தின் 364-வது பிரிவில் , 
துணைப்பிரிவு ( 1)-க்குப்பின் கீழ்க்காணும் துணைப்பிரிவுகள் புகுத்தப்படவேண்டும் , 
அவையாவன: 

" (1 எ ) துணைப்பிரிவு (1 )-ன் கீழ் ஒரு மேல்முறையீடு முடிவு செய்யப் 
படாதிருக்கையில் , தலைவர் , விண்ணப்பத்தின் பேரில் , ஆணை மூலம் மேல்முறை 
யீட்டிற்குள்ளான அந்த அறிவிப்பு ஆணை அல்லது பிற நடபடிக்கையினைச் செயல் 
படுத்துவதை நிறுத்திவைக்கலாம். 

( 19 ) துணைப்பிரிவு (1 எ)-ன் கீழ் ஒரு ஆணை பிறப்பிக்கப்பட்ட ஒவ்வொரு 
வழக்கும் , அதன் தலைவரால் , அந்த மன்றத்தின் அடுத்த சாதாரண கூட்டத்தில் , 
அத்தகைய ஆணை பிறப்பித்ததற்கான காரணங்களுடன் அறிவிக்கப்படவேண்டும் . 
அந்த மன்றம் , அத்தகைய ஆணையைத் திருத்தங்களுடன் அல்லது திருத்தங்களின்றி 
முடிவு செய்யலாம் அல்லது அதைத் தவிர்க்கலாம் . 
16. பிரிவு 412 - ஐத் திருத்துதல்.-- முதற் சட்டத்தின் 412 - வது பிரிவில்: 

( எ ) துணைப் பிரிவு ( 5 ) விட்டுவிடப்படவேண்டும்; 

( பி ) துணைப்பிரிவு (6)-ல் , “ (1 ) முதல் (5 ) வரை எனும் எண்கள் , 
அடைப்புக் குறிகள் மற்றும் சொற்களுக்குப் பதில் " (1 ) முதல் ( 4) வரை எனும் 
எண்கள் , அடைப்புக் குறிகள் மற்றும் சொற்கள் இடப்படவேண்டும் , 
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Kerala Gazette No. 41 datci 16th October 1973 
PART I 

Sectiun iii 
கேரள 

அரசு 
சட்டத் துை 

விளம்பரம் 
எண் . 4163/ T -2 /73 /சட்டம். 

1973 மார்ச் 29 . 
திருவனந்தபுரம் , 

1895 சைத்ரா 8. 
கேரள மாநில சட்டமன்றத்தின் கீழ்க்காணும் சட்டம் பொதுத்தகவலுக்கென இதனால் பிரசுரம் செய்யப் 
படுகிறது . சட்டமன்றப் பேரவையால் நிறைவேற்றப்பட்டவாறான இம்மசோதாவுக்கு 1973 - ம் ஆண்டு மார்ச் 29 - ம் 
நாள் ஆளுநரின் ஒப்புதல் கிடைக்கப்பெற்றது . 

ஆளுநரின் ஆணைப்படி , 

எம் . சேகரன் , 
சட்டச் செயலாளர் . 


1973- ன் 6 - வது சட்டம் 
1973- ன் கேரள நிதி ஒதுக்கீடு ( கணக்கு மீதானவாக்கு ) சட்டம் 
1973 ஏப்ரல் முதல் நாளிலிருந்து ஆரம்பமாகிற நிதியாண்டின் ஒரு கால அளவிற்குப் பணிகளுக்காக கேரள 
மாநில தொகு நிதியிலிருந்து சில தொகைகள் பெற்றுக்கொள்ள வகை செய்வதற்கான ஒரு சட்டம் . 

தோற்றுவாய் . - 1973 ஏப்ரல் முதல் நாளிலிருந்து ஆரம்பமாகிற நிதியாண்டின் ஒரு கால அளவிற்கு 
பணி காருக்காக கேரள மாநிலத் தொகுதியிலிருந்து சில தொகைகள் பெற்றுக்கொள்ள வகை செய்யவேண்டியது 
தேவையாகையால் ; 

இந்தியக் குடியரசின் 24 -வது வருடத்தில் இது பின்வருமாறு சட்டாக்கப்படட்டும் . 
1. சுருக்கத்தலைப்பு .-- இச்சட்டம் 1973- ன் கேரள நிதி ஒதுக்கீடு ( கணக்கு மீதான வாக்கு ) சட்டம் - 
அழைக்கப்படலாம் . 


2 1973 ஏப்ரல் முதல் நாளிலிருந்து ஆரம்பமாகும் நிதியாண்டிற்கு கேரள மாநிலத் தொகு நிதியிலிருந்து 
162.73.51.600 ரூபாய் பெற்றுக்கொள்ளுதல்.- கேரள மாநிலத் தோகு நிதியிலிருந்து . அட்டவணையின் சட்டம் 
( 2 ) - ல் குறிப்பிடப்பட்ட பணிகள் மற்றும் நோக்கங்கள் சம்பந்தமாய் 1973 ஏப்ரல் முதல் நாளிலிருந்து ஆரம்பமாகும் 
நிதியாண்டின் போது பல்வேறு செலவுகளை கொடுத்துத் தீர்ப்பதின் பொருட்டு நூற்று அறுபத்தி இரண்டு கோடியே 
எழுபத்து மூன்று இலட்சத்து . ஐம்பத்தொன்றாயிரத்து 
அறுநூறு 

ரூபாய் வரும் மொத்தத் தொகையினை 
அட்ட வணையின் 

( 3 )-- 

-வது கட்டத்தில் குறிப்பிடப்பட்டத் தொகைகளுக்கு மிகாமல் செலுத்தவும் பயன்படுத்தவும் 
செய்யலாம் . 

3. நிதி ஒதுக்கீடு -- இச்சட்டத்தின் மூலம் கேரள மாநிலத் தொகு நிதியிலிருந்து செலுத்தப்படவு பயன் 
படுத்தப்படவும் அதிகாரப்படுத்தப்பட்டத் தொகை, . மேற்சொல்லப்பட்ட ஆண்டு சம்பந்தமாய் அட்டவணையில் 
குறிப்பிடப்பட்ட பணி களுக்கும் நோக்கங்களுக்கும் ஒதுக்கீடு செய்யப்படவேண்டும் . 


அட்டவணை 
( பிரிவுகள் 2 மற்றும் 3 பார்க்க ) 


வாக்கு 


எண் 


பணிகள் மற்றும் 
நோக்கங்கள் 


மிகாத தொகைகள் 


சட்டமன்றத்தால் 
வாக்களிக்கப் பட்டது 


தொகுநிதியின் .. மொத்தம் 
மீது சுமத்தப் 
பட்டது 


( 2 ) 


( 3 ) 


ரூபாய் 


I 


ரூபாய் 


ரூபாய் 


11,700 


II 
III 
IV 


வேளாண்மை வருமான வரி மற்றும் 
விற்பனை வரி 
நிலவருவாய் 
எக்சைஸ் 
வாகனங்கள் மீதான வரி 
முத்திரைகள் 


48,82.900 
1,24,81,400 

30,11,800 
9.42.900 
11,06,300 


5,000 

400 


48,94,600) 
1,24,81.400 
30,16,800 
9,43,300 
11,06,300 


( 2 ) 


( 3) 


ரூபாய 
33,86,300 


ரூபாய் 

400 
9,19,01,300 

19.800 


ரூபாய் 
33,86,700 
9,19,01.300 
12.23.100 
1,96,100 


12,03,300 
1,90,400 


14.95 , MMD 

27,300 
8,500,100 


1.7m | 


7( M ) | 
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VI பதிவுக் கட்டணங்கள் 

கடன் செலவுகள் 
VII மாநில சட்டமன்றம் 
VIII தேர்தல்கள் 
IX மாநிலங்களின் தலைவர்கள், அமைச்சர்கள் , 

மற்றும் தலைமையிட அலுவலர் 
X மாவட்ட நிர்வாகம் மற்றும் பலவகை 
XI | நீதி நிர்வாகம் 
XII சிறைகள் 
XIII போலீஸ் 
XIV மாநில இன்சூரன்ஸ் மற்றும் பலவகை 
XV 

அறிவியல் துறைகள் 
XVI பல்கலைக்கழகக் கல்வி 
XVII பொதுக் கல்வி 
XVIII தொழில் நுட்பக்கல்வி 
XIX 

மருத்துவம் 
XX 

பொதுச்சுகாதாரம் 
XXI பொது சுகாதாரப் பொறியியல் 
XXII வேளாண்மை 
XXIII 
XXIV 

கிராம வளர்ச்சி , 
XXV கால்நடை பராமரிப்புத் துறை 
XXVI 

கூட்டுறவு 


77,26,900 
88,25,500 
75.20,100 

311,32,500 
4 23,76,300 

8.94,000 

7.48,700 
3,80,06,700) 
23,06,95,200 

92,19,710 
5,31,80,700 
2,26,66,4M 
2,91,39,0N) 
4,03 .(N ),( MO 

45.32,200 

71,33,300 
1,28,76.800 ) 

46,62.81) 


3,81,7000 
20,0M 
26,70) 


92.22.800 
88,52,8M/ 
83,80,20 | 

30,32,400 
4,23,78,000 

8,95,600 

7. +1,7000) 
3,1: 0.07.100 
23,100,81.01 

92.29,700 
5,32.07,400 
2.26.66 ,AND 
2,91,34,100 
4,03.00 (10 ) 

46,33,9/10 

71,33,3000 
1,28,77.200 

46,63.0M 


400 


மீன் துறை 


1,70) 


48) 
2000 


( 2 ) 


( 3) 


ரூபாய் 


ரூபாய் 
72,51,800 


ரூபாய் 


XXVII 
XXVIII 


72.51,800 


400 

200 - 
33,300 


தொழில்கள் 
சமுதாய வளர்ச்சித் திட்டங்கள், தேசிய 

விரிவாக்கப்பணி மற்றும் தல 

வளர்ச்சிப் பணிகள் 
தொழில் மற்றும் வேலை 
ஹரிஜன நலம் 
புள்ளிவிவரங்கள் மற்றும் பலவகை 
நீர்ப்பாசனம் 
பொதுப்பணிகள் 
துறைமுகங்கள் 
போக்குவாத்துத் திட்டங்கள் 
பஞ்சம் 
ஓய்வூதியங்கள் 
ஸ்டேஷனரி மற்றும் அச்சடி 
வனம் 


XXIX ) 

XXX 
XXXI 
XXXII 
XXXIII 
XXXIV 
XX \ V 
XXXVI 
XXXVII 
XXXVIII 
XXXIX 

XL 
XLI 


400 
1,83.900 


1.65.36,400 

50,74,800 
2,01,47,900 
1,07,67,300 
2,77,06,900 
5,09,13,500 

10.42,800 
13,15,500 

6,93,200 
3,17,03 700 

60,37,800 
1.41,06,000 
1,87,73.700 


1.65,36,800 

50,75,000 
2.01,81,200 
41.07.67,300 
2,77,07.300 
5.10,97,400 

10,42,800 
13,15,500 

6,93.200 
3,17,98 , 100 

60,37,800 | 
1,41,19,300 
2.07,57,100 


94,400 


13,300 
19,83,400 


பலவகை 


42 , 46 500 


1.69,500 


44.66.000 


XLII 


3,51,33,300 


பலவகை நஷ்ட ஈடுகள் மற்றும் 

ஒப்படைப்புகள் 
நிலச் சொந்தக்காரர்களுக்குரிய நஷ்ட 

ஈட்டின் மீதான மூலதன முதலீடு 
பொது சுகாதாரத்தின் மீதான மூலதன 

முதலீடு 
வேளாண்மை வளர்ச்சி மீதான, மூலதன 
முதலீடு 


3.51,33,300 


XLIII 


2,67,28,100 


16,700 


2,67,44,800 


XLIV 


11.16,700 


61,700 | 


11,78,400 


( 2 ) 


( 3 ) 


G;968 


ரூபாய் 


ரூபாய் 


ரூபாய் 


. 


XLV 


1.18,300 


2,75,88.900 ) 


XLVI 


91.900 


2.67.00.100 


XLVII 


1.67,000 

3.700 


4,18,20,8M 

6,36,500 


XLVIII 
XLIX 


24 89,900 


L 


400 


தொழில் , மற்றும் பொருளாதார வளர்ச்சி 
மீதான மூலதன முதலீடு 

2.74.70,600 
நீர்ப்பாசனத்தின் மீதான மூலதன 
முதலீடு 

2,66,08,200 
பொதுப்பணிகள் மீதான மூல தன 
முதலீடு 

4.16.53,800 
பிற பணிகள் மீதான மூலதன முதலீடு 

6,32,900 
துறைமுகங்களின் மீதான மூலதன 
முதலீடு 

24.89,900 
போக்கு வரத்துத் திட்டங்கள் மீதான 
மூலதன முதலீடு 

9.66,700 
வனங்கள் மீதான மூலதன முதலீடு 

24,82,000 
ஓய்வூதியங்களின் மாற்று மதிப்பு 

25,10,000 
அரசுவாபத்தின் மீதான மூலதா 
முதலீடு 

1,89,09,300 
எதிர் பாராச் செலவு நிதி 
அரசளிக்கும் கடன்கள் மற்றும் முன் 
பனங்கள் 

5,20,013,700 ) 
பொதுக்கடன் திருப்பி செலுத்துதல் 
பொதுக்கடன் 
மா நிலங்களிடையேயான உடன்படிக்கை 
ஆகமொத்தம் 

100.58.62,000 


9,66,700 
24,82,100 
25.10,000 


LI 
LII 
LIII 


3.33,700 


1,92.43,300 


LIV 
LV 


5.20,03,700 


52.34,55,400 52,34.55, 401) 
40 

400 


ஆர் 


62,14,89,6000 


162,73,51,600 


Section iii 


Kerala Gazette No. 41 dated 16th October 1973 
PARTI 

கேரள அரசு 
சட்டத்துறை 
விளம்பரம் 


எண் . 13116 - இ 2/ 71 /சட்டம் . 

1973 மே 9 . 
திருவனந்தபுரம் , 

1895 வைசாகா 19 . 
கேரள மாநில சட்டமன்றப் பேரவையின் பின்வரும் சட்டம் பொது 
தகவலுக்கென இதனால் பிரசுரம் செய்யப்படுகிறது . சட்டமன்றப்பேரவையால் 
நிறைவேற்றப்பட்டவாறான இம்மசோதா 1973 மே 8 - ம் நாள் ஆளுநரின் 
ஒப்பு தலைப் பெற்றது . 


ஆளுநரின் ஆணைப்படி , 
டாக்டர் ஆர் . பிரசன்னன் , 
சட்டசபை செயலாளர் , 


The Kerala Official Language (Legislative) Amendment Act, 1973 

1973- ன் 15 -வது சட்டம் 
1973- ன் கேரள ஆட்சிமொழி (சட்டமியற்றல்) திருத்தச் சட்டம் 


ஆண்டில் 


1969 - ன் கேரள ஆட்சிமொழிச் சட்டத்தைத் திருத்துவதற்கான ஒரு 
சட்டம் . 

தோற்றுவாய்.-- இதன் பின்னர் காணப்படும் நோக்கங்களின் பொருட்டு 
1969 - ன் கேரள ஆட்சிமொழியினைத் திருத்தவேண்டியது உசிதமாகையால் , 
இது இந்தியக்குடியரசின் இருபத்திநான்காவது 

பின்வருமாறு 
சட்டமாக்கப்படட்டும் . 

1. சுருக்கத்தலைப்பு.- இச்சட்டம் , 1973- ன் கேரள ஆட்சிமொழி (சட்ட 
மியற்றல் ) திருத்தச் சட்டமென அழைக்கப்படலாம் . 

2. நீண்ட தலைப்பின் திருத்தம்.-- (இதன் பின்னர் முதற் சட்டமென குறிப் 
பிடப்படும் ) 1969- ன் கேரள ஆட்சிமொழி (சட்டமியற்றல்) சட்டத்தின் 
G. 935 ) 
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- 


(1969-ன் 7-வது ) நீண்ட தலைப்புக்குப் பதில் கீழ்க் காண்பது மாற்றியிடப்பட 
வேண்டும் , அதாவது ; 

“ கேரள மாநில ஆட்சிக்காரியங்களின் பொருட்டு அதற்குரிய மொழி 
களாகப் பயன்படுத்தும் மலையாளம் , ஆங்கிலம் எனும் மொழிகளைத் தேர்ந் 
தெடுத்துக் கையாள வகை செய்வதற்கான ஒரு சட்டம் . 

3. பீடிகையின் திருத்தம் .-- முதற் சட்டத்தின் பீடிகைக்குப் பதிலாக கீழ்க் 
காண்பது இடப்படவேண்டும் , அதாவது : 

" கேரள மாநில ஆட்சிக் காரியங்களின் பொருட்டு அதற்குரிய மொழிகளாகப் 
பயன்படுத்த மலையாளம் ஆங்கிலம் எனும் மொழிகளைத் தேர்ந்தெடுத்துக் 
கையாளவும் கேரள மாநிலச் சட்டப்பேரவையில் கொண்டுவரப்படும் 
மசோதாக்கள் அல்லது அதனால் - நிறைவேற்றப்படும் சட்டங்கள் அல்லது 
ஆளுநரால் விளம்பர அறிவிக்கை செய்யப்படும் அவசரச் சட்டங்கள் அல்லது 
கீழ்நிலைச் சட்டமியற்றல்கள் ஆகியவற்றில் மலையாளத்தையும் ஒரு மொழியாகக் 
கையாளவும் வகை செய்ய வேண்டியது உசிதமாகையால் , " , 

4. பிரிவு 1- ன் திருத்தம்.- முதற் சட்டத்தின் பிரிவு 1 - ன் துணைப்பிரிவு 
( 1 )-க்குப் பதில் பின்வரும் துணைப்பிரிவு இடப்படவேண்டும் , அதாவது : 

" (1 ) இச்சட்டம், 1969 - ன் கேரள ஆட்சிமொழிகள் சட்டமென அழைக்கப் 
படலாம் . " 

5. 1 ஏ ., 1 பி . , 1 சி எனும் புதிய பிரிவுகளை இடைப்புகுத்தல் , அவையாவன.-- 
முதற் சட்டத்தின் பிரிவு 1 - க்குப்பின் கீழ்க்கண்ட பிரிவுகள் புகுத்தப்படவேண்டும் , 
அவையாவன : 

“ 1 ஏ . மலையாளமும் ஆங்கிலமும் மாநிலத்தின் ஆட்சிமொழியாகவிருக்கும்.- 
அரசியலமைப்பின் 346 மற்றும் 347 விதிகளின் ஏற்பாடுகளுக்குக் குந்தகமின்றி 
மாநிலத்தின் எல்லா அல்லது ஏதேனும் ஆட்சிக் காரியங்களுக்கு மலையாளமும் 
ஆங்கிலமும் பயன்படுத்தப்படவேண்டும் . 

| பி . ஆட்சிக்காரியங்களுக்கு மலையாளம் அல்லது ஆங்கிலம் உபயோகிப்பது 
பற்றி விளம்பரப்படுத்த ஆளுநரின் அதிகாரம் .-- அவ்வப்போது பிறப்பிக்கப்படும் 
அறிவிப்பு மூலம் , அறிவிப்பில் குறிப்பிடப்படுகிற அத்தகைய ஆட்சிக்காரியங்கள் 
சம்பந்தமாய் மலையாளம் அல்லது ஆங்கிலம் உபயோகிக்கவேண்டும் என அரசு 
கணையிடலாம் . 

1 சி , பிரிவு 1 பி - ன் படி பிறப்பிக்கப்பட்ட அறிவிக்கை சட்டமன்றப் 
பேரவையில் வைக்கப்படவேண்டும்.-- 1 பி - ன் கீழ் பிறப்பிக்கப்பட்ட எல்லா 
அறிவிக்கையும் அது பிறப்பிக்கப்பட்ட உடன் தானே மொத்தம் பதினான்கு 
நாட்களுக்குக் குறையாத ஒரு கூட்டத்தொடரிலோ அல்லது தொடர்ச்சியான 

கூட்டத்தொடர்களிலோவான சட்டசபையில் வைக்கப்படவேண்டும் , 
மற்றும் அவ்விதம் அது வைக்கப்பட்டக் கூட்டத்தொடர் அல்லது அதைத் 
தொடர்ந்துள்ள கூட்டத்தொடர் முடிவுறுவதற்கு முனனர் சட்டமன்றப் 
பேரவையின் அறிவிக்கையில் ஏதேனும் மாற்றம் உண்டுபண்ணுகிறதாயின் 
அல்லது அந்த அறிவிக்கைப் பிறப்பிக்கப்படக்கூடாதெனத் தீர்மானிக்கிற 
தாயின் , அதது காரியத்திலாவதுபோல் அத்தகைய திருத்தத்திற்கு அதன் பின்னர் 
திருத்தப்பட்டவாறான பயன் இருக்கும் அல்லது எவ்வித பயனும் இல்லாதிருக்கும் 
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எனினும் , அத்தகைய ஏதேனும் திருத்தம் அல்லது ரத்தாதலும், அந்த 
அறிவிக்கையின் கீழ் முன் செய்யப்பட்டுள்ள எந்த காரியத்திற்கும் குந்தகமின்றி 
இருக்கும் , 

6. புதிய பிரிவு 3- ஐ புகுத்தல்.-- முதற் சட்டத்தின் பிரிவு 2 - க்குப் பின்னர் 
கீழ்க்காணும் பிரிவு புகுத்தப்படவேண்டும் , அதாவது: 

" 3. மொழி சிறுபான்மையினர்கள் சம்பந்தமான தனி ஏற்பாடுகள் 
இச்சட்டத்தில் அடங்கியுள்ள. எதுவும் எவ்வாறிருப்பினும் பின்வரும் தனி 
ஏற்பாடுகள் மாநில மொழிசிறுபான்மையினர் சம்பந்தமாய்ப் பொருந்துவன 
வாகும் அவையாவன: 

( எ ) மாநிலத்திலுள்ள தமிழ் மற்றும் கன்னட மொழி சிறுபான்மையினர் 
தலைமைச் செயலகத்திலும் துறைத் தலைமைகளுடனும் மற்றும் இதன் பொருட்டு 
மொழி சிறுபான்மைப் பகுதிகளென அரசால் அறிவிக்கப்பட்டுள்ள அப்பகுதிகளில் 
அமைந்திருக்கிற மாநில அரசின் தல அலுவலகங்களுடனுமாக அவர்கள் தொடர்பு 
வைத்துக்கொள்வதற்காக அவரவர் மொழியினைப் பயன்படுத்தலாம் மற்றும் 
அத்தகைய காரியங்களில் அனுப்பப்படும் பதில்கள் அந்தந்த மொழி சிறுபான்மை 
யினர்களின் மொழியிலாயிருத்தல் வேண்டும் . 
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Section iii 


கேரள அரசு 


சட்டத்துறை 

அறிவிக்ை 
எண் . 3078 - எச் 4 /73/சட்டம் , 

1973 ஏப்ரல் 19 . 
திருவனந்தபுரம் , 

1895 சைத்ரா 29. 
கேரள சட்டமன்றத்தின் பின்வரும் சட்டம் பொதுத் தகவலுக்கென இதனால் 
பிரசுரம் செய்யப்படுகிறது . சட்டமன்றப் பேரவையால் நிறைவேற்றப்பட்ட 
வாறான இம்மசோதாவிற்கு 1973 ஏப்ரல் 16 - ம் நாளன்று குடியரசுத்தலைவரின் 
ஒப்புதல் கிடைக்கப்பெற்றது . 

ஆளுநரின் ஆணைப்படி , 

எம் . சேகரன், 
சட்டச் செயலாளர் , 


The Kerala Agriculturists Debt Relief (Amendment ) Act, 1973 

1973- ன் 13-வது சட்டம் 
1973 - ன் கேரள விவசாயிகள் கடன் நிவாரண ( திருத்த) சட்டம் 

1970 - ன் கேரள விவசாயிகள் கடன் நிவாரண சட்டத்தினைத் திருத்து 
வதற்கான ஒரு சட்டம் . 

தோற்றுவாய்.--இதன் பின்னர் தரப்பட்டுள்ள நோக்கத்தின் பொருட்டு , 
1970- ன் கேரள விவசாயிகள் கடன் நிவாரணச் சட்டத்தினைத் திருத்துவது உசித 
மென்பதால், 

இது இந்தியக்குடியரசின் இருபத்து நான்காவது ஆண்டில் பின்வருமாறு 
சட்டமாக்கப்படட்டும் . 

1 , சுருக்கத் தலைப்பு மற்றும் ஆரம்பம்.- ( 1 ) இச்சட்டம் 1973 - ன் கேரள 
விவசாயிகள் கடன் நிவாரண (திருத்த) சட்டம் என்று அழைக்கப்படலாம் . 

( 2 ) இது 1970 ஜூலை 14 - ம் நாள் அமலுக்கு வந்துள்ளதாகக் கருதப்பட 
வேண்டும், 

2 , பிரிவு 2 - ன் திருத்தம் .-- (இதன் பின்னர் முதற் சட்டமென்றுக் குறிப்பிடப் 
படும் ) 1970 - ன் கேரள விவசாயிகள் கடன் நிவாரணச் சட்டத்தின் ( 1970- ன் 11 ) 
பிரிவு 2- ன் உட்பிரிவு ( 4)-ன் துணை உட்பிரிவு (எ ) -ன் பத்தி (ii)-க்குரிய காப்பு 
G. 831 ) 
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வாசகத்திற்குப் பதில் பின்வரும் காப்பு வாசகம் சேர்க்கப்பட வேண்டும் . 
அதாவது: 

" எனினும் - 
( எ ) ஏதேனும் ஒப்படைப்புச் செய்திருந்தால், அல்லது 

( பி ) 1957 ஜூலை முதல் நாளுக்குப்பின் சட்டத்தினைச் செயல் படுத்தி 
யதனால் செய்யப்பட்ட ஏதேனும் கைமாற்றம் , அல்லது - ஆகிய காரணங்களினால் 
ஒரு தொகையைத் திருப்பிப் பெறுவதற்கான வங்கியின் உரிமை எழுவதில்லை. ” 

3. சட்ட நீக்கமும் தவிர்ப்பும்.- 1973 - ன் கேரள விவசாயிகள் 
நிவாரண (திருத்த) அவசரச் சட்டம் (1973 ன் 1 ) இதன் மூலம் நீக்கம் செய்யப் 
படுகிறது. 

( 2 ) அத்தகைய நீக்கம் எவ்வாறிருப்பினும் , மேற்சொன்ன அவசரச் 
சட்டத்தினால் திருத்தம் செய்யப்பட்டவாறான முதற் சட்டத்தின் கீழ் : செய்யப் 
பட்ட எதுவும் அல்லது மேற்கொள்ளப்பட்ட எந்த நடவடிக்கையும் இச் 
சட்டத்தால் திருத்தம் செய்யப்பட்ட முதற் சட்டத்தின் கீழ் செய்யப்பட்டதாக 
அல்லது மேற்கொள்ளப்பட்டதாகக் கருதப்படவேண்டும். . 


கடன் 
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Section iii 
கேரள அரசு 
சட்டத்துறை 

அறிவிக்கை 
எண் . 3028 - எச் 2 / 73 /சட்டம் . 

1973 ஏப்ரல் 19. 
திருவனந்தபுரம் . 

1895 சைத்ரா 29 . 
கேரள மாநில சட்ட மன்றத்தின் பின்வரும் சட்டம் பொதுத் தசவலுக்கென 
இதனால் பிரசுரம் செய்யப்படுகிறது. சட்டமன்றப்பேரவையால் நிறைவேற்றப் 
பட்டவாறான மசோதாவிற்கு 1973 ஏப்ரல் 16- ம் நாள் ஆளுநரின் ஒப்புதல் 
கிடைக்கப்பெற்றது . 

ஆளுநரின் ஆசேப்படி , 

எம் . சேகரன் , 
சட்டச் செயலாளர் . 


The Kerala Land Reforms (Amendment) Amending Act, 1973 

1973 - ன் 12 -வது சட்டம் 
1973- ன் கேரள நிலச் சீர்திருத்த (திருத்தம் ) திருத்தச் சட்டம் 
1972 - ன் கேரள நிலச் சீர்திருத்த (திருத்த) சட்டத்தினைத் திருத்துவதற்கான 
ஒரு சட்டம் . 

தோற்றுவாய்.- இதன் பின்னர் தரப்பட்டுள் நோக்கங்களின் பொருட்டு 
1972- ன் கேரள நிலச் சீர்திருத்த (திருத்த ) சட்டத்தைத் திருத்தவேண்டியது 
உகந்ததாகையால்; 

இது இந்தியக்குடியரசின் 24-வது ஆண்டில் பின்வருமாறு சட்டமாக்கப் 
படட்டும். 

1 . சுருக்கத் தலைப்புமற்றும் தொடக்கம்.-- ( 1 ) இச்சட்டம் 1973 - ன் கோள 
நிலச் சீர்திருத்த (திருத்தம் ) திருத்தச் சட்டம் என்று அழைக்கப்படலாம் . 

( 2 ) இது 1972 டிசம்பர் 16 - ம் நாள் அமலுக்கு வந்துள்ளதாகக் கருதப்பட 
வேண்டும் . 

2. பிரிவு 38- ன் திருத்தம் . - 1972 - ன் கேரள நிலச்சீர் திருத்த (திருத்த ) 
சட்டத்தின் பிரிவு 33 - ல் 

( எ ) துணைப்பிரிவு ( 2)-ல் பிரிவு 85 " எனும் சொல் மற்றும் 
எண்களுக்கு முன்னர் முதற் சட்டத்தின் எனும் சொற்கள் புருத்தப்பட 
வேண்டும் . 

G. 936 ) 


. 


( பி ) துணைப்பிரிவு ( 3)-க்குப்பதில் பின்வரும் துணைப்பிரிவு இடப்பட 
வேண்டும் . அதாவது; 

“ (3 ) - இச்சட்டம் அமுலுக்கு வருவதற்கு முன்னர் 1970 - ன் கேரள நிலச் 
சீர்திருத்த (உச்சவரம்பு) விதிகளின் 12-வது விதியின் துணை விதி (1 )-ன் கீழ் , மேற் 
சொல்லப்பட்ட விதிகளின் 10-வது விதியின்படி தயார் செய்யப்பட்டு ஒப்படைக்கப் 
படவேண்டிய நிலங்களின் வரைவு அறிக்கையின் மீதான எதிர்ப்புகளை வரவழைத்து 
நிலவாரியம் பிறப்பித்துள்ள அறிவிப்பின் ஏதேனும் காரியத்தில் இச்சட்டத்தின் 
மூலம் திருத்தப்பட்டவாறான முதற் சட்டத்தின் ஏற்பாடுகளின் கீழ் நில 
வாரியத்தின் மூலம் 

( எ ) முதற் சட்டத்தின் பிரிவு 85 - ன் துணைப்பிரிவுகள் ( 4 ) முதல் (9 ) 
வரை ( இரண்டும் உட்பட ) மற்றும் பிரிவு 90 இச்சட்டத்தின் மூலம் திருத்தப் 
படாதிருப்பது போன்று ; மற்றும் 

( பி ) முதற் சட்டத்தின் பிரிவு 86- ல் ‘தாலுகா நிலவாரியம் ” எனும் 
சொற்கள் வருகிற இடங்களிலெல்லாம் “ நிலவாரியம் " எனும் சொற்கள் 
இடப்பட்டிருப்பது போன்று ; கைகாரியம் செய்யப்பட்டுவருதல் வேண்டும். " 

3. சட்ட நீக்கமும் தவிர்ப்பும்.-- (1 ) 1972 - ன் கேரள நிலச் சீர்திருத்த 
(திருத்தம் ) திருத்த அவசரச் சட்டம் (1972 - ன் 11 ) இதனால் நீக்கம் செய்யப் 
படுகிறது 

அவ்வாறு நீக்கம் செய்யப்பட்டபோதிலும் மேற்சொல்லப்பட்ட அவசரச் 
சட்டத்தினால் திருத்தப்பட்டவாறான 1972- ன் கேரள நிலச் சீர்திருத்த (திருத்த ) 
சட்டத்தின் (1972 - ன் 17 ) பிரிவு 38 - ன் கீழ் செய்யப்பட்ட எதுவும் அல்லது 
மேற்கொள்ளப்பட்ட எந்த நடவடிக்கையும் இச்சட்டத்தின் மூலம் திருத்தப்பட்ட 
வாறு செய்யப்பட்டுள்ளதாகவோ மேற்கொள்ளப்பட்டுள்ளதாகவோ கருதப்பட 
வேண்டும் . 


Section iii 
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கேரள அரசு 
சட்டத்துறை 
அறிவிக்கை 


எண் . 3452 - எச் 4/ 73/சட்டம் . 

1973 ஏப்ரல் 1 . 
திருவனந்தபுரம் . 

1895 சைத்ரா 11 . 
கேரள சட்ட மன்றத்தின் பின்வரும் சட்டம் பொதுத் தகவலுக்கென இதனால் 
பிரசுரம் செய்யப்படுகிறது . சட்டமன்றப் பேரவையால் நிறைவேற்றப்பட்ட 
இம்மசோதாவிற்கு 1973 ஏப்ரல் 1 - ம் நாளன்று ஆளுநரின் ஒப்புதல் கிடைக்கப் 
பெற்றது. 

ஆளுநரின் ஆணைப்படி , 

எம். சேகரன், 
சட்டச் செயலாளர் , 


The Kerala Stamp (Amendment) Act, 1973 

1973 - ன் 7 -வது சட்டம் 
1973- ன் கேரள முத்திரை (திருத்த) சட்டம் 
1959- ன் கேரள முத்திரைச் சட்டத்தினை மேலும் திருத்துவதற்கான ஒரு 
சட்டம் . 

தோற்றுவாய்.- இதன் பின்னர் தரப்பட்டுள்ள நோக்கங்களின் பொருட்டு 
1959- ன் கேரள முத்திரைச் சட்டத்தினை மேலும் திருத்துவது உசிதமென்பதால் ; 

இது . இந்தியக்குடியாசின் இருபத்துநான்காவது வருடத்தில் பின்வருமாறு 
சட்டமாக்கப்படட்டும் . 

1 . சுருக்கத் தலைப்பு மற்றும் ஆரம்பம்.- (1 ) இது 1973- ன் 3காள முத்திரை 
(திருத்த ) சட்டம் என்று அழைக்கப்படலாம் . 

( 2 ) இது 1973 ஏப்ரல் முதல் நாளன்று அமலில் வரும் , 

2. பிரிவு 3 - எ விடப்படல். -- (இதன் பின்னர் முதற்சட்டமென்று குறிப்பிடப் 
படும் 1959 - ன் கேரள முத்திரைச் சட்டத்தின் ( 1959 - ன் 17) பிரிவு 3-7 விடப்பட, 
வேண்டும் . 

3. பிரிவு பேன் திருத்தம் .-- முதற் சட்டத்தின் பிரிவு 6 - ன் விளக்கம் விடப்பட 
வேண்டும் . 

G , 832 


4. பிரிவு 25 - ன் திருத்தம்.-- முதற் சட்டத்தின் பிரிவு 25 - ன் விளக்கத் 
திற்குரிய காப்பு வாசகத்தில் , " [ பிரிவு 3 ஏ - ன் துணைப் பிரிவு ( 2 ) அனுசரித்துச் 
செலுத்தப்பட்ட அதிகப்படியான வரி தவிர பிற] " எனும் அடைப்புக்குறிகள் , 
சொற்கள் எண்கள் , மற்றும் எழுத்து விடப்படவேண்டும் . 

5. அட்டவணையின் திருத்தம்.-- முதற் சட்டத்தின் விதி 30 - ல் உட்பிரிவு 
( பி )-ன் இனம் (i) - ல் கட்டம் ( 3 )-ன் பதிவில் ( பிரிவு 3 எ - ன் துணைப்பிரிவு ( 2 ) 
அனுசரித்துச் செலுத்தப்பட்ட அதிகப்படியான வரி தவிர பிற ] என்பதில் 
அடைப்புக்குறிகள் , சொற்கள் , எண்கள் மற்றும் எழுத்து விடப்படவேண்டும் . 

6. சட்டநீக்கம்.-- 1972- ன் கேரள முத்திரை (திருத்த ) சட்டம் ( 1972- ன் 6 ) 
இதன் மூலம் நீக்கம் செய்யப்படுகிறது . 
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Kerala Gazette No. 41 dated 16th October 1973 
PARTI 

Section iv 
GOVERNMENT OF KERALA 

Taxes (B ) Department 

NOTIFICATION 
G. 0 MS . No. 118|73| TD . 

Dated, Trivandrum , 3rd October 1973. 
S.R. 0. No. 629 /73. - In exercise of the powers conferred by section 10 
of the Kerala General Sales tax Act. 1963 (15 of 1963), the Government 
ofKerala, having consid -red it necessary in the public interest so to do , 
hereby make an exemption in respect of the tax payable under section 5A 
of thesaid Act by Co-operative Societies and Institutions recognised by the 
Khadi and Village Industries Commission constituted under the Khadi and 
Village Industries Commission A t, 1956 (Central Act 61 of 1936 ), and /or 
the Kerala Khadi and Village Industries Board constituted under the Kerala 
Khadiand Village Industries Board Act, 1957 (9 of 1957) in regard to the 
whole of their turnover relating to the purchase of raw -materials for the 
manufacture of hand made paper on condition thatthe raw -matcrials so 
purchased are consumed by such societies and institutions in their hand 
made paper industry within the State. 

Explanatory Note 
( This does not form part of the notification, but is intended to indicate 
the general purport.) 

The Government consider that the purchase of raw materials by the 
Co-operative Societies and Institutions recrgnised by the Khadi & Village 
Industries Commission and /or the Kerala Khadi and Village Industries 
Board for use by them in the manufacture of handmade paper in the State 
should be exempted from tax payable under section 5A of the Kerala General 
Sales tax Act, 1963. The notification is intended to achieve the above 
object . 


എസ്. ആർ, ചെ, നമ്പർ 629/ 73. - 1963- ലെ കേരള പൊതുവിൽപ്പനനികുതി 
ആക്റ്(1963- 4 | 15 ) 10-ാം വകുപ്പുമൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനി 
യോഗിച്ച് കേരള ഗവൺമെൻറ് പൊതു താൽപര്യാർത്ഥം അ പകാരം ചെയ്യ 
ണ്ടത് ആവശ്യമാണെന്ന് കരുതുന്നതിനാൽ, 1956- ലെ ഖാദി " ( ഗാമവ്യവസായ 
കമ്മിഷൻ ആക്ററ് (1956 - ലെ 61 -ാം കേന ( ദ ആക്റ്) ( പകാരം രൂപീകരിച്ച 
ഖാദി ഗ്രാമവ്യവസായ കമമിഷനും 1957- ലെ കേരള ഖാദി ( ഗാമവ്യവസായ 
ബോർഡ് ആക്ററ് (1957 - ലെ 9 ) പ്രകാരം രൂപീകരിച്ച കേരള ഖാദി ഗാമവ്യവ 
സായബോർഡുംഅല്ലെങ്കിൽ 1956- ലെ ഖാദി ഗ്രാമവ്യവസായ കമ്മീഷൻ ആക്റ് 
(1956- ലെ 61 -ാം കേന്ദ്ര ആക്റ്) പകാരം രൂപീകരിച്ച ഖാദി ഗ്രാമവ്യവ 
സായ കമ്മിഷനോ1957 - ലെ കേരള ഖാദി ഗ്രാമവ്യവസായ ബോർഡ് ആക്റ് 
(1957 - ലെ 9) പ്രകാരം രൂപീകരിച്ച കേരള ഖാദി ഗാമവ്യവസായ ബോർഡോ 
3 , 1637 


2 


അംഗീകരിച്ച സഹകരണസംഘങ്ങളും സ്ഥാപനങ്ങളും കൈ കൊണ്ടു ണ്ടാക്കുന്ന 
കടലാസ നിർമ്മാണത്തിനുവേണ്ടി അസംസ്കത സാധനങ്ങൾ വാങ്ങുന്നത് 
സംബന്ധിച്ച അവരുടെ മൊത്ത ( കയസംഖ്യയ്ക്ക മുഴുവനും പന്തുത 
1963 - ലെ കേരള പൊതുവിൽപ്പന നിക്യതി ആക്റ ° 5 എ എന്ന വകുപ്പുപ 
കാരം നൽകേണ്ട നികുതി സംബന്ധിച്ച്, അങ്ങിനെയുളള സംഘങ്ങളും സ്ഥാ 
പനങ്ങളുംഅപകാരം വാങ്ങിക്കുന്നഅസംസ്കത സാധനങ്ങൾ സംസ്ഥാന 
ത്തിനകത്തുളള അവരുടെ കൈകൊണ്ടുണ്ടാക്കുന്ന കടലാസ് - വ്യവസായത്തിന് 
വിനിയോഗിക്കണമെന്ന നിബന്ധനയിൻമേൽ, ഇതിനാൽ ഒഴിവ് നൽകുന്നു . 

വിശദീകരണക്കുറിപ്പ് 
( ഇത് പരസ്യത്തിന്റെ ഭാഗമല്ല . എന്നാൽ പൊതു ഉദ ° ദേശം സൂചിപ്പിക്കു 
ന്നതിനുദ° ദേശിച്ചുകൊണ്ടുള്ളതാണ്.) 

ഖാദി ഗ്രാമവ്യവസായ കമ്മിഷനും കേരള ഖാദി ഗ്രാമവ്യവസായ ബോർഡും 
അല്ലെങ്കിൽ ഖാദി ഗ്രാമവ്യവസായ കമ്മിഷനോ കേരള ഖാദി | ഗാമവ്യവസായ 
ബോർഡോ അംഗീകരിച്ച സഹകരണസംഘങ്ങളും സ്ഥാപനങ്ങളും സംസ്ഥാന 
ത്തിനകത്ത് കൈ കൊണ്ടുണ്ടാക്കുന്ന കടലാസ് നിർമ്മിക്കുന്നതിന് അവയ് ക്ക 
ഉപയോഗിക്കുന്നതിനുവേണ്ടിഅസംസ്ക ത . സാധനങ്ങൾ വാങ്ങുന്നതിന്റെ മേൽ 
1963- ലെ കേരള പൊതുവിൽപ്പന നികുതി ആക്ററ് 5 എ എന്ന വകുപ്പു 
കാരം നൽകേണ്ട നികുതി ഒഴിവാക്കേണ്ടതാണെന്ന് ഗവൺമെൻറ് കരുതുന്നു . 
മേൽപ്പറഞ്ഞ ഉദ്ദേശസാധ്യത്തിനുവേണ്ടിയുളളതാണീ പരസ്യം. 

By order of the Governor , 
V. VENKITANARAYANAN , 

Secretary. 


| Kerala Gazette No. 41 dated 16th October 1973 . 
PART 1 

Section tv 
GOVERNMENT OF KERALA 
Local Administration & Social Welfare (G ) Department 

NOTIFICATION 
G. 0. Rt. 1812/ 73/ LA &SwD . Dated, Trivandrum , 24th September 1973 . 

S. R. O. No. 630 /73. - In exercise of the powers conferred by sub 
section (2) of Section 82 of the Kerala Panchayats Act, 1960 (32 of 1960 ) the 
Government of Kerala with the approval of the Pattancherry Panchayat 
hereby assume the administration of the poramboke land vested with the said 
Panchayat and comprising the land specified below and measuring the 
extent noted below, be the same a little more or less and registered in the 
Revenue Records thodu poramboke. 

District - Palghat . 
Taluk - Chittur. 

Village - Pattancherry . 
Sarvey No. Extent North 

East South Wost 
2171/7 0,0020 2391 21718 

21713 21716 
Explanatory Note 
This is not part of notification , but is intended to indicate its general 
purport. The land mentioned in the notification is vested with Pattan 
cherry Panchayat and Panchayat has agreed to transfer the land to Public 
Works Department (1). 


എസ്. ആർ. ഒ, നമ്പർ. 630/73. - 1960 - ലെ കേരളാ പഞ്ചായത്ത്ആക 
(1960- ലെ 32) 82-ാം വകുപ്പ് (2) -ാം ഉപവകുപ്പുമൂലം നൽകപ്പെട്ട അധികാര 
ങ്ങൾ വിനിയോഗിച്ച് കേരള ഗവൺമെൻറ് പട്ടാഞ്ചേരി പഞ്ചായത്തിന്റെ അംഗീ . 
കാരത്തോടുകൂടി പ്രസ്തുത പഞ്ചായത്തി ൽ 

നിക്ഷിപ്തമായിട്ടുളളതും 
താഴെപറയുന്നഭൂമിഉൾക്കൊളളുന്നതുംതാഴെപറയുന്ന വിസ്തീർണ്ണം ഉളളതും 
അത് അൽപം കൂടുതലോ കുറവോ ആയിരുന്നാലും വേണ്ടതില്ല - റവന്യ 
റിക്കാർഡുകളിൽ തോട് പുറമ്പോക്കായി രജിസ്ററർ ചെയ്തിട്ടുളളതുമായ 
പുറമ്പോക്ക് ഭൂമിയുടെ രേണം ഇതിനാ ൽ ഏറെറടുത്തിരിക്കുന്നു . 

ജില്ല പാലക്കാട്. 
• താലൂക്ക് ചിറ്റൂർ. 

വില്ലേജ - പട്ടാഞ്ചേരി. 
സർവ്വേ നമ്പർ വിസ്തീർണ്ണം 

കിഴക്ക തെക്കും പടിഞ്ഞാറ 
2171 |7 0.0020 2391 

2171/8 217113 21716 
G , 1688 


വടക്കും 


വിശദീകരണക്കുറിപ്പ് 
ഇത് പരസ്യത്തിന്റെ ഭാഗമല്ല . എന്നാൽ പൊതു ഉദ ° ദേശം സൂചിപ്പിക്കുന്ന 
തിനുളളതാകുന്നു . പരസ്യത്തിൽ പറയുന്ന ഭൂമി പട്ടാഞ്ചേരി പഞ്ചായത്തിൽ 
നിക്ഷിപ്തമായിരിക്കുന്നതും ടി പഞ്ചായത്ത് ടി ഭൂമി പി . ഡബ്ലിയു . 
ഡിപ്പാർട്ടുമെൻറിന് വിട്ടുകൊടുക്കുവാൻ സമ്മതിച്ചിട്ടുളളതുമാകുന്നു , 


By order of the Governor, 
ZACEARIA MATHEW , 

Secretary . 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Local Administration and Social Welfare 

(Panchayat G ) Department 

NOTIFICATION 
G. 0. Rt. 1809/73/LA &SWD . Dated, Trivandrum ,24th September 1973 

S. R. O.No. 6 1/73. - In exercise of the powers conferred by sub 
section (2 ) of section 82 of the Kerala Panchayats Act, 1960 (32 of 1960 ) the 
Government of Kerala, with the approval of the Marutharode Panchayat 
hereby assumethe administration of the poramboke land described in the 
schedule below which is vested in the said Panchayat and described in the 
revenue records as " Thode Poramboke" . 

SCHEDULE 
District - Palghatg 

Taluk - Palghat. 
Name of Villag - Marutharode. 

Aa.ronm - Kannanur. 
Survey No. 

Extent (Hectare) 
60/20 

0.0433 
58/4 

0.0531 

Explanatory Note 
This is not part of the notification but is intended to indicate general 
purport. The land is vested with the Marutharode Panchayat and the 
Panchayat has agreed to transfer the land to the Government of India for 
the formation ofNational Highway. 


എസ്. ആർ, ഒ. നമ്പർ 631173. - 1960- ലെ കേരള പഞ്ചായത്ത് ആക്റ 
(1960 - ലെ 32 ) 82-ാം വകുപ്പ് (2) -ാം ഉപവകുപ്പുമൂലം നൽകപ്പെട്ട അധികാര 
ങ്ങൾ വിനിയോഗിച്ച് കേരള ഗവൺമെൻറ് മരുതറോഡ പഞ്ചായത്തിൻറ 
അംഗീകാരത്തോടുകുടി താഴെ പട്ടികയിൽ വിവരിച്ചിട്ടുളളതും പ്രസ്തുത 
പഞ്ചായത്തിൽ 

നിക്ഷിപ്തമായിട്ടുളളതും തോടു പുറമ്പോക്കായി റവന്യൂ 
രേഖകളിൽ വിവരിച്ചിട്ടുളളതുമായ പുറമ്പോക്ക് ഭൂമിയുടെ രേ ം ഇതിനാൽ 
ഏറെറടുക്കുന്നു . 

പട്ടിക 
ജില്ല - പാലക്കാട്. 

താലൂക്ക്- പാലക്കാട്, 
വില്ലേജിന്റെ പേര 

സർവ്വ നമ്പർ വിസ്തീർണ്ണം ( ഹെക്ടറിൽ) 
മരുതറോഡ്, - 60/20 

0.0433 
(കണ്ണന്നൂര് അ ംശം). 

58/4 

0.0531 
G. 1687 


വിശദീകരണക്കുറിപ്പ്. 
ഇത് പരസ്യത്തിന്റെ ഭാഗമല്ല . എന്നാൽ പൊതു ഉദ്ദേശംസൂചിപ്പിക്കുന്ന 
.മിന് ഉദ ദേശിച്ചിട്ടുളളതാണ്. മേൽപറഞ്ഞഭൂമി മരുതറോഡ് പഞ്ചായത്തിൽ 
നിക്ഷിപ്തമായിരിക്കുന്നതും, നാഷണൽ ഹൈവേ രൂപീകരിക്കുന്നതിനു 
വേണ്ടി ഈ ഭൂമി ഇൻഡ്യാ ഗവൺമെൻറിന് കൈമാററം ചെയ്തുകൊടുക്കുന്ന 
തിന് പഞ്ചായത്ത് സമ്മതിച്ചിട്ടുളളതുമാകുന്നു . 


By order of the Governor. 
ZACHARIA Mathew , 

Secretary. 


Kerala Gazette No. 41 dated 16th October 1973. 
PARTI 

Section iv 
GOVERNMENT OF KERALA 
Revenue (C ) Departmeat 

NOTIFICATION 
G. O. (MS) No. 750/73/R . D. Daled, Trivandrum , 25th September 1973 . 

S. R. O. No. 632 /73. - In exercise of the powers conferred by sub 
section (1) of section 2 of the Kerala Public Services Act, 1968 (19 of 1968) 
read with section 3 thereof the Government of Kerala hereby make the 
following amendment to the Special Rules for the Kerala Revenue Sub 
ordinate Service, issued in G. O. (MS) No. 462 Public (Rules) Departinent, 
dated the 4th September 1962 and published in Part I of the Kerala Gazette 
No. 38 dated the 25th Srptember 1962, namely : 

AMENDMENT 
In the said Rules, for rule 2 the following shall be substituted , 
namely : 

" 2.Definition : The term Deputy Tahsildar shall include Taluk 
Deputy Tahsildars, Headquarters Deputy Tahsildars, Special Deputy Tahsil 
dars , Deputy Tahsildars on other special duties, Junior Superintendents in 
all Offices of the Revenue Department, Valuation Assistants Jennikaram 
Auditor in the Office of the Board of Revenuc, Assistant Punja Special 
Officers and Manager, Survey & Land Records Department" . 

By order of the Governor, 
K. V. RAMAKRISHNA AYYAR , 

Secretary. 
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PARTI 

Section ly 
GOVERNMENT OF KERALA 

Taxes B Department 

NOTIFICATION 
G. O. (MS) No. 121/73/TD.. Dated , Trivandrum , 8th September 1973 , 

S. R. O. No: 633 /73.- In cxercise of the powers conferred by Section 10 
of the Kerala General Salestax Act, 1963 ( 15 of 1963), the Government 
of Kerala having considered if necessary in the public interest so to ro 
hereby make an exemption in respect of the tax payahle under section 5 A 
of the said Act on th : purchase of old silver and gold ornaments for the 
manufacture of ornaments within the State, provided that the goods so 
manufactured are liable to tax at the hands of the manufacturers, in this 
State either under the said Act or under the Central Salcstax Act, 1936 
(74 of 1956) 

By order of the Governor , 
V. VENKITANARAYANAN , 

Secretary. 
Explanatory Note 
( This does not form a part of the notification , but is intended to indicate 
the general purport). 

It has been brought to the notice of Government that the manufacturers 
of gold and silver ornaments are experiencing much difficulty due to their 
liability to pay tax under section 5 A on the purchase of old gold and silver 
Ornaments used by thein in the manufacture of ornaments in addition to 
the tax payable by them on the sale of manufactured products. Govern 
ment therefore consider that such manufacturers should be allowed exemp 
tion from payment of tax so due under section 5A . The notification is 
issued to achieve this object. 
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PART 1 

Section iv 
GOVERNMENT OF KE SALA 
Public Works ( Transport B ) Department 

NOTIFICATION 
No. 573 /TC2/73 /PW . 

Dated, Trivandrum , 28th September 1973. 
S. R. O.No. 634/73.-- In exercise of the powers conferred by section 22 
of the Kerala Motor Vehicles Taxation Act, 1963 (24 of 1963 ) the Govern 
ment ofKerala, being of opinion that it is necessary in the public interest 
so to do, hereby make an exemption in regard to the tax payable under the 
said Act in respect of the Power tiller bearing Registration No. KLV 3462 
belonging to Jayamatha Orphange, Nalanchira , Trivandrum subject to the 
condition and restriction that the said vehicle shall be used solely for the 
purpose of Orphange and without receiving any remuneration . 

By order of the Governor, 

P. K. ABDULLA, 

Special Secretary. 
Explanatory Note 
(This is not part of the notification but is intended to indicate its 
purport). 

The Manager, Jayama ha Orphange, Nalanchira, Trivandrum bas 
requested that the power tiller KLV 3462 may be exempted from payment 
of vehicles (tax , since the vehicle is solely used for the purpose of the 
Orphange. Government have decided to giant the exemption as notified . 
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PARTI 

Section iv 
GOVERNMENT OF KERALA - 
Public Works (Transport C ) Department 

NOTIFICATION II 
No. 573/TC2/73/PW . 

Dated, Trivandrum , 28th September, 1973. 
S. R. O. No. 635/73.- In exercise of the powers conferred by section 
19 of the Kerala Motor Vehicles (Taxation of Passengers and Goods) Act, 
1963 (25 of 1963 ), the Government of Kerala , being of opition that it is 
necessary in the public interest so to do, hereby make an exemption in 
respect of the tax payable under the said Act on the power tiller bearing 
Registration No.KLÝ.3462 belonging to Jayamacha Orphanage, Nalanchira , 
Trivandrum subject to the condition and restriction that the said vehicle 
shall be used solely for the purpose of the Orphanage and withoutreceiving 
any remuneration . 

By order of the Governor, 

P. K.ABDULLA, 

Special Secretary 
Explanatory Note 
( This is not part of the notification but is intended to indicate its 
purport.) 

The Manager, Jayamatha Orphanage, Nalanchira , Trivandrum has 
requested that the power tiller KLV 3462 may be exempted from payment 
of Tax on Passengers and Goods since the vehicle is solely used for the 
purpose of the Orphanage.. Government have decided to grant the exemp 
tion as notified . 


G. 1. 71 
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PART IB 

പബ്ലിക്ക് സർവ്വീസ് കമ്മിഷൻ വിജ്ഞാപനം 
"bic 1153173/Ew. 

തിരുവനന്തപുരം, 1973 അകറാബർ 8 . 
90-190 രൂപ ശമ്പളസ്കെയിലിൽ വിവിധ വകുപ്പുകളിൽ കോപ്പിസ്റ 
മാരായി നിയമിക്കപ്പെടുന്നതിന് പട്ടികജാതി പട്ടികവർഗ്ഗക്കാർക്കുവേണ്ട 
മാ ( തം നടത്തപ്പെടുന്ന തെരഞ്ഞെടുപ്പ് പരീക്ഷ . 

5-12-1972- ലെ പാർട്ട് 1 ബി ഗസററിൽ പട്ടികജാതി/ പട്ടികവർഗ്ഗക്കാരിൽ 
നിന്നും 90-190 രൂപ ശമ്പളസ്കെയിലിൽ വിവിധ വകുപ്പുകളിൽ ജില്ലാ 
ടിസ്ഥാനത്തിൽ നിയമനം നടത്തുന്നതിലേയ്ക്ക് അപേക്ഷകൾ ക്ഷണിച്ചു 
കൊണ്ട് പ്രസിദ്ധപ്പെടുത്തിയിരുന്ന വിജ്ഞാപനമനുസരിച്ച് സ്വീകാര്യമായ 
അപേക്ഷകൾ സമർപ്പിച്ചിട്ടുളള അപേക്ഷകർക്കുവേണ്ടി 1973 അക്ടോബർ 
26 -ാം തീയതി (26-10-1973) താഴെ പറയുന്ന കേന്ദ്രങ്ങളിൽവച്ച് ഒരു എഴുത്തു 
പരീക്ഷ നടത്തുന്നതാണ്. 

1 , ഗവൺമെന്റ് ഹൈസ്കൂൾ ഫോർ ഗേൾസ്, കണ്ണൂർ. 
2. ഗവൺമെൻറ് അച്യുതൻ ഗേൾസ് ഹൈസ്ക്കൂൾ, കോഴിക്കോട് , 
3. ഗവൺമെൻറ് ഹൈസ്ക്കൂൾ, മലപ്പുറം 

ഗവൺമെൻറ് പി . എം . ഹൈസ കൂൾ, പാലക്കാട്. 
5. ഗവൺമെന്റ് ഹൈസ്കൂൾ, അയ്യന്തോൾ , തൃശ്ശൂർ. 
6. ഗവൺമെന്റ് ഹൈസ്ക്കും ഫോർ ഗേൾസ്, എറണാകുളം. 
7. ഗവൺമെൻറ് ഹൈസ്കൂൾ, കടയത്തൂർ ഇടുക്കി. 
8. ഗവൺ മെൻറ് ഹൈസ്ക്കൂൾ, കട്ടയം, 
9 ഗവൺമെൻറ് ഹൈ u ° ക്കും ഫോർ മുഹമ്മദൻസ്, ആലപ്പുഴ. 
10. ഗവൺമെന്റ് ടെ ഹസാ, പടിഞ്ഞാറെ കൊല്ലം, 
11. ഗവൺമെൻറ് സിറ ) ഹൈസ്ക്കൂൾ, തിരുവനന്തപുരം. 
12. മെഡിക്കൽ കോളേജ് ഹൈസ്ക്കൂൾ, തിരുവനന്തപുരം-11 . 
13. ഗവൺമെൻറ് ഹൈസ്ക്കൂൾ, ബാർട്ടൺഹിൽ, തിരുവനന്തപുരം. 

പരീക്ഷയ്ക്കുളള അഡ്മിഷൻ ടിക്കററികൾ 1973 ഒക്ടോബർ 11 -ാം 
തീയതിമുതൽ കമ്മീഷൻ അതാത് ഡിസ (ററിക്ററ് ആഫീസുകളിൽനിന്നും 

യച്ചുതുടങ്ങിയിട്ടുണ്ട്. ന്യൂനതകൾ ഉള അ.പക്ഷകൾ സമർപ്പിച്ചിട്ടുളള 
ഉദ്യോഗാർത്ഥികളെ അവരുടെ അപേക, ഷകൾ നിരസിച്ചിട്ടുള്ള വിവരം 
2 നകം അറിയിച്ചിട്ടുണ്ട്. 1973 ഒക്ടോബർ 22 -ാം തീയതിവരേയും 
അഡ്മിഷൻടിക്കറേറാഅപേക്ഷ നി സിച്ചത്. യിട്ടുള്ള അറിയിപ്പോലഭിക്കാത്ത 
ഉദ്യോഗാർത്ഥികൾ ആ വിവരം ബന്ധപ്പെട്ട് ഡിസ്ററിക്ററ് ആഫീസറെ 
നേരിട്ടോ, കമ്പിമാർഗ്ഗമോ അറിയിക്കേണ്ട താ ണ് . 

ഇതു സംബന്ധിച്ച് പബ്ലിക്ക് സർവ്വീസ് കമ്മിഷൻ സെക്രട്ടറിക്ക് 
അയയ്ക്കുന്നപരാതികൾ പരിഗണിക്കുന്നത ... 

TIME TABLE 
[ Date & Time Duration 

Subjects 

Maximum Marks 
5-10-1973 1 hour Part I English 

50-+ 25 for 
) a . m . to 

General Knowledge & handwriting 
) Hoon 

Spelling in Englsh 
1 hour Part II Regional 

50 + 25 for 
Laguag ** 

hindwriting 
Ess y wit ng & 

Pie is writing 
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തമിഴോ, കർണ്ണാടകമോ പ്രാദേശികഭാഷയായുളളവർക്ക് രണ്ടാം പാർട്ടിന 
അവരവരുടെ പ്രാദേശികഭാഷയിൽ ഉത്തരമെഴുതാവുന്നതാണ്. അങ്ങനെയുള 
വർക്ക്, പരീക്ഷാസമയത്ത് അവർ ആവശ്യപ്പെടുന്നപക്ഷം (പത്യേകം 
a|ാദ്യക്കടലാസുകൾ ലഭിക്കുന്നതാണ്. 

തെരഞ്ഞെടുപ്പ് ജില്ലാടിസ്ഥാനത്തിൽ ആയതിനാൽ അപേക്ഷകർ 
ന യമനം ലഭിക്കുന്നതിന് ഏത് ജില്ലയ ലെ ഡിസ്ററിക റാം ആഫീസർക് 
അ . പക" ഷ സമർപ്പിച്ചുവോ, ആ ജc ല്ലയിലെ പരീക്ഷ. ( 4: ന് ദത്തിൽമാത്! മ 

ീക്ഷയ്ക്കിരിക്കുവാൻ അന്യ ജിഷ . യു . 0 ചെറാരു ജില്ലയിലുള 
പരീക്ഷാകേന്° ത്തിൽ പരീക്ഷയ " കാ രിക്കുവാൻ അനുവദ ക്കുന്നതല്ല . 

(പവേശനടിക്കാറു നമ്പരും പരീക്ഷാവിഷയവും മാ തമേ ഉത്തരക്കടലാ 
സിന്റെ പുറം പേജിൽ എഴുതുവാൻ പാടുള്ളു . ഉദ്യോഗാർത്ഥികൾ അവരവരും പ 
പേരോ, പവേശന ടിക്കറ്റ് നമ്പറോ, അവരെ തിരിച്ചറിയാൻ സഹായകമായ 
മറേറതെങ്കിലും വിവരമോ, സൂചനകളാ ഉത്തരക്കടലാസ്സിൽ മറെറാറു 
ഭാഗത്തും എഴുതുവാൻ പാടില്ലാത്തതാകുന്നു . ഈ നിർദ്ദേശത്തിന് വിപരീ ക് 
- മായി പ്രവർത്തിക്കുന്നഉദ്യോഗാർത്ഥികളുടെഉത്തരക്കടലാസ്സുകൾ യാതൊ 
അറിയിപ്പുംകൂടാതെ അസാധുവാക്കുന്നതാ.in . 

(പവേശന ടിക്കററിനോടൊപ്പം ഒരു ഐഡൻറിഫD" ക്കേഷൻ സർട്ടിഫിക്ക 
ററിൻ (Identification Certifici.te ) ഫോറം ചേർത്തടുണ്ട്. ഓരോ ഉദേ 
ഗാർ ത്ഥിയും അവരവരുടെ ഏററവും സമീപകാല അ് എടുത്ത പാസ്പോർട്ട് 
തരത്തിലുളള ഫോട്ടോ (passport size photograpli) പ്രസ്തുത സർട്ടിഫിക്കറ്റെറിൽ 
നിശ്ചിത സ്ഥാനത്ത് പതിക്കേണ്ടതും ഉദ്യ ഗാർത്ഥി സ്വയം സാക്ഷ്യ 
പ്പെടുത്തി ഫോട്ടോയിൽ ഒപ്പിടേണ്ടതും പരീക്ഷാസമയത്ത് പരീക്വാ 
സൂപണി ൻറ മമ്പാകെ ഹാജരാക്കേണ്ടതുമാകുന്നു . നിർദ്ദേശാനുസര ം 
ഐഡൻറിഫിക്കേഷൻ സർട്ടിഫിക്കറ്റ് ഹാജരാക്കി ത്ത ഉദ്യോഗാർത്ഥികളെ 
പരീക്ഷയ്ക്കിരിക്കുവാൻ അനുവദിക്കുന്നതല്ല . # 1 - h 

നിസ്സാരമായ സാങ്കേതിക ന്യൂനതകളുളള അപേക്ഷകൾ താൽക്കാലിക 
മായിട്ടാണ് സ്വീകരിച്ചിട്ടുളളത്. ഈ രീതിയിലും ഉ അപേക്ഷകൾ കമ്മീഷൻ 
യുക്തമായ തീരുമാനത്തെനുൾഷംപൂർണ്ണമായി സ്വീകരിക്കുകയോ തിരസ്ക 
രിക്കുകയോ ചെയ്യപ്പെടുന്നതാണ്. താൽക്കാലികമായി സ്വീകരിച്ചിട്ടുള 
അപേക്ഷകൾ സമർപ്പിച്ച ഉദ്യോഗാർത്ഥികളുടെഅഡ്മിഷൻ ടിക്കററിൽ 
വിവരം രേഖപ്പെടുത്തിയിട്ടുണ്ട്. 

പരീക്ഷാ ഹാളിൽ ഗൈഡുകളാ.പുസ്തകങ്ങളോ, നോട്ടുകളോ ഉപയോ 
ഗിക്കാൻ പാടില്ല . പരീക്ഷാ സൂപ്രണ്ട്: നാടോ, അസിസ്ററൻറു സൂപ 
നോടോ അനാശാസ്യമായി പെരുമാറുന്നവരോ, പരീക്ഷാഹാളിൽ ഏതെങ്കില 
രീതിയിൽഅയോഗ്യമായി പെരുമാറുന്നവരോ, അന്യരുടെഉത്തരംകണ്ടെഴുതുന്ന 
വരോ ആയ ഉദ്യോഗാർത്ഥികളുടെ ഉത്തരക്കടലാസുകൾ റദ്ദാക്കപ്പെടുന്നതും 
ക മ്മിഷൻ നിശ്ചയിക്കുന്ന അനന്തരശക് ഷാ,1 ടപടികൾക്ക്, അവരെ വിധേയ മാ 
ക്കുന്നതുമാണ്. 


കെ . എസ്. ചെല്ലമ്മ, 
ഡെപ്യൂട്ടി സെക്രട്ടറി, 

(പരീക്ഷാവിഭാഗം) 
പബ്ലിക്ക് സർവ്വീസ് കമ്മീഷ :13 . 
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NOTICE 
N ). C4-83897/73. 

10th October 1973. 
Whereas I am s.tified that the public place mentioned in schedule I 
below is required in connection with the launching of the cquatorial sounding 
rockets from the launching station at Pallithura in the Attipra Village of 

Trivandrum Taluk by the Space Research Division of the Department of 
Atomic Energy to the Government of India ; 

I, M. Singaravelu , Inspector General of Police in exercise of the powers 
conferred upon ne under section 24 of the Kerala Police Act, 1960 
(Act 5 of 1961) hereby reserve temporarily the danger zones mentioned in 
Schedule II and prohibit person from entering the area so reserved save 
under conditions asmay be prescribed by me, 

Schedule I 

PLACE OP LAUNCHINO 
The rocket will be fired from the launcher on a pad at Pallithura near 
Trivandrum on the west cost of India . 

FIRINO SCHEDULE 


Date 


Danger time (I S.T.) 

1930--2230 hrs. 
(Each day) 


Rocket type 

M -100 


Payload 
Meteorological 


17-10-1973 

and 
18-10-1973 


33/3575 / B 


2 


LAUNCHER CO-ORDINATES 
Latitude 

8 ° 32 34 N 
Longitude 

76 ° 51 32 E 
FIRING DIRECTION 

M - 100 
Azimuth (Efcctive ; 

235 ° 
Elevation » 

83 ° 
Schedule II 

DANCER ZONES 
1. A sector of radius 5 N M from launcher between azimuth angles 
1909 and 300 

2. A sector of radii 15 NM and 50 NM from launcher between 
azimuth angles 220 and 26 °. 

All types of aircraft, shipping boats, etc. especially fishing boats of all 
descriptions are warned to keep clear the danger zonesmentioned above. 


Office of the Inspector General 
of Police, Kerala State , 

Trivandrum -10 . 


M. SINGARAVELU, 
Inspector General of Police. 
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GOVERNMENT OF KERALA 
Public Works (D ) Department 

ERRATUM TO THE DECLARATION 
UNDER SECTION 6 OF THE KERALA LAND ACQUISITION Act 
No. 39520/D1|73|PW. 

Dated Trivandrum 16th October 1973. 
In the Schedule to the Declaration under section 6 of the Kerala Land 
Acquisition Act approved by the Government of Kerala in their order 
No. 42142/B5/ 72/PW . dated 25-10-1972 and published at pages 1 to 3 ofthe 
Extraordinary Gazette No. 594 dated 25-10-1972 in respect of the acquisition 
of land for widening and strengthening of National Highway 47 within the 
reach from Kms. 428/2 to 433/8 for the existing entries read as noted in the 
Schedule below . 

കേരളാ ഗവൺമെൻറിൻറെ 25-10-1972 തീയതിയിലെ 59-1 -ാം നമ്പർ 
അസാധാരണ ഗസററിലെ ഒന്നുമുതൽമൂന്നുവരെ പേരുകളിൽ 42142{B5 720PW 
dated 25-10-1972-ാം നമ്പരായി കേരളാ സ്ഥലമെടുപ്പ്” ആക്ട് 6 -ാം വകുപ്പ 
പകാരം കി . മീ . 428/ 2- നും 433/ 8- നും ഇടയ്ക്കുളള സ്ഥലം നാഷണൽ 

ഹൈവേ 47 വീതി കൂട്ടുന്നതിനും ബലപ്പെടുത്തുന്നതിനുമായി പൊന്നുംവില 
യ്ക്കെടുക്കുന്നതിന് ഗവൺമെൻറ് അംഗീകരിച്ച പ്രസിദ്ധപ്പെടുത്തിയ 
പ്രഖ്യാപനത്തിലെ പട്ടികയി ൽ താഴെ കാണുന്ന പ്രകാരം തിരുത്തി വായിക്കുക. 


2 
SCHEDULE 


District - Alleppey. 


Taluk - Ambalapuzha. 


Village - Purakkad . 


For 


Read 


Sl. No. 


Survey No. & 
Sub Dn . No. 


Extent 
H. Are Sq . m . 


. 


Extent 
H. Are Sq.m. 


15 
16 
17 


218 /9 -A1-A2/2 
218 /9 -A2/2 
218/9-A3-2 


0 09 38 
00130 
0 08 37 


63 


280 / 15- E , El 0 08 60 

E2-4 , E3, 

E3-311 
280 / 15 -G1 001 00 


69 


Survey No. & 
Sub Dn. No. 
218 /9-5 
218/9-3 
218/9-10 
218/9-14 
218/9-13 
280 / 15-E2 
280 /15- E4 
230 /15 -E6 
280/15-G1 
280 / 15 -G3 
280/ 15 - G + 
280/15 -A1 
280/15 -A4 
280/15-A6 
279/ 1 -BIT 
1.79/ 1 -B12 
279/ 2-4 
279/2-7 
279/2-11 
279/4 -A3 
279 /4 -B3 


0 09 00 
001 30 
005 50 
0 02 83 
0 00 11 
0 0176 
0 04 09 
0 

02 40 
0 00 10 
0 01 60 
0 02 37 
0 04 27 
0 05 90 
0 05 10 
0 11 

30 
000 50 
0 05 60 
0 07 35 
0 03 35 
0 01 08 
0 16 75 


70 
71 
72 
120 
121 
122 
123 
124 
- 125 
126 


280/ 15 -A1-1 
280/ 15 -A2-1 
280 / 15 -A3-1 
279/1 -B5-4 
279 / 1 -B2- B4-6 
279/ 2-5 
279/ 2-6 
279/2-4 
279/ 4 - A2 
279/4-B2 


0 04 40 
0 05 90 
004 80 
0 03 60 
0 

00 60 
005 20 

0 07 10 
003 20 
0 01 10 
0 16 70 


By order of the Governor, 

S. J. ELIAZER, 
Deputy Secretary 
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